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BEN E. FOUNTAIN, JR
STrE FRES1OENT
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COM M UNIT Y COLLEGES
NORTH CAROLINA STATE BOARD OF EDUCATION

RALEIGH 27602

The Honorable James E. Holshouser, Jr.
Members, of the North Cirolina General Assembly
Members of the State Board of Education
Citizens of North Carolina

Ladies and Gentlemen:

June 30, 1976

Today each of the thirty-seven technical institutes and twenty community
colleges have at least the beginnings of permanent campuses. This goal
was achieved five years earlier than was expected in 1971. In 1971 more
than one third of the institutions were ocated in makeshift facilities
such as abandoned schools, prisons and motels. Now the institutions are
moving into facilities which they may wel/ outgrow in a few years.
Attainment of the goal was made possible in a much shorter time than
originally expected through the generosity of construction monies
appropriated by the General Assembly which were more than matched by
local funds in addition to federal funds.

The next goals for the Technical Institute/Community College Syr,tem are
for excellence in educational programs and comprehensive learning
opportunities for all citizens served by the 57 institutions, As the
educational needs of the men and women of North Carolina change, the
obligation of the technical institutes and community college: also will

to adjust their curriculums and courses to meet these needs.

Among the newer programs in the System which have been developed to
answer the growing and changing needs of North Carolinians---the general
public, industry and business--are Numerical Control Specialty, Physician
Assistant, Public Administration, Sanitary Landfill Technology, Pharmacy
Technician and Printing Management. The Visiting Artists Program, which
is well-accepted across the state, adds a cultural arts element to a
broad range of educational opportunities beginning with literacy and
high school training and continuing through one year of vocational, two
years of technical and two years of liberal arts education and hundreds
of topics of study in short courses. The variety of programs exemplifies
how the System reflects the changing patterns of the North Carolina
community.



The Honorable James E. Holshouser, Jr.

Members of the North Carolina General Assembly

Members of the State Board of Education

Citizens of North Carolina

Page Two
June 30, 1976

The, Biennial Report documents the growth of enrollments, programs and

budgets. It evidences the accomplishments
of the citizens of The state

under the leadership of the State Bcard of Education and the 57 oards

of trustees. The tables and charts depict a realization of the

System's philosophy of total education for-all adults who want tc. learn.

Beyond the statistical data, the
respective schools report on their many

efforts to fill the gap in educational opportunity once existing between

high schools and senior colleges and universities. I hope that each of

you will examine this Report which indicates the post-secondary

educational services which benefit so many North Carolina citizens.

Sincerely,

ifs:,- 5', /42-t-,-)13t-a---:

Ben E. Fountain, Jr.
State President



NAME AND LOCATION OF INSTITUTIONS

Anson Technical Institute, P. 0. Box 68, nsonville, N. C. 28007, H. B.
Monroe, President

Asheville-Buncombe Technical Institute, 340 Victoria Road, Asheville, N. C.
28801, Harvey L. Haynes, President

Beaufort County Technical Institute, P. 0. Box 1069, Washington, N. C.
27889, James P. Blanton, President

Bladen Technical Institute, P. 0. Box 266, Dublin, N. C. 28332, George Res-
seguie, President

Blue Ridge Technical Institute, Flat Rock, N. C. 28731, William D. Killian,
President

Caldwell Community College and Technical Institute, P. 0. Box 600, Lenoir,
N. C. 28645, H. E. Beam, President

Cape Fear Technical Institute, 411 North Front St., Wilmington, N. C. 28401,
M. J. McLeod, President

Carteret Technical Institute, 3505 Arendell St., ;forehead City, N. C. 28557,
Donald Bryant, President

Catawba Valley Technical Institute, Hickory, N. C. 28601, Robert E. Paap,
President

Central Carolina Technical Institute, 1105 Kelly Drive, Sanford, N. C. 27330,
J. F. Hockaday, President

Central Piedmont Community College, P. 0. Box 4009. Charlotte, N. C. 28204,
Richard Hagemeyer, President

Cleveland County Technical Institute, 137 South Post Road, Shelby, N. C.
28150, James Petty, President

Coastal Carolina Community College, 222 Georgetown Road, Jacksonville,
N. C. 28540, James L. Henderson, Jr., President

College of the Albemarle, Elizabeth City, N. C. 27909, J. Parker Chesson, Jr.,
President

Craven Community College, P. 0. Box 885, New Bern, N, C. 28560, Thurman
Brock, President

Davidson County Community College, P. 0. Box 1287, Lexington, N. C. 27292,
Grady E. Love, President

Durham Technical Institute, P. 0. Drawer 11307, Durham, N. C. 27703, John
M. Crumpton, Jr., President

Edgecombe Technical Institute, P. 0. Box 550, Tarboro, N. C. 27886, Charles
B. McIntyre, President

Fayetteville Technical Institute, P. 0. Box 5236, Fayetteville, N. C. 28303.
Howard E. Boudreau, President

Forsyth Technical Institute, 2100 Silas Creek Parkway, Winston-Salem, N. C.
27103, Harley P. Affeldt, President

Gaston College, New Dallas Highway, Dallas, N. C. 28034, Joseph L. Mills,
President

Guilford Technical Institute, P. 0. Box 309, Jamestnwn, N. C. 27282, Woodrow
B. Sugg, President

Halifax Community College, P. 0. Drawer 809. Weldon, N. C. 27890, Phillip
Taylor, President

Haywood Technical Institilte, P. 0. Box 457, Clyde, N. C. 28721, M, C. Nix,
President

Isothermal Community College, P. 0. Box 804, Spindale, N. C. 28160, Fred J.
Eason, President
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James Sprunt Institute, P. 0. Box 398. Kenansville, N. C. 28349, Carl Price.
President

Johnston Technical Institute. P..0. Box 2350. Smithfield. N. C. 27577. John
Tart, President

Lenoir ComMunity College. P. 0. Bo:: 188, Kinston. N. C. 28501, Jesse L.
McDaniel, President .

Martin Community College. P. 0. Drawer 86t1. Wiliiamston, N. C. 27892.
Isaac Souther land. President

May land Technical Institute. P. 0. Box 547, Spruce Pine, N. C. 28777. '0..NL
Blake; President

McDowell Technical Institute, P. 0. Box 1049. Marion, N. C. 28752, J. A.
Price, President

Mitchell CoMmuniiy College, Wi!st Broad Street. Statesville, N. C. 28677,
Charles C. Poindexter, President .

Mantgomery Technical Institute. P. 0. Drawer 579. Troy. N. C.. 27371. Marvin
Miles,, President

Nash Technical Institute. Rt. 5. Box 255. Rocky Mount. N. C. 27801, Jack
Ballard. President

'Pamlico Technical Institute. Hwy 306 S Grantsboro, N. C. 28529, Paul
Johnson, President

Pied Mont .Technical Institute. P. 0. BIM 1197. Roxboro, N. C. 27573. Edward
W. Cox. President

.Pitt Technical Institute. P. 0. Drawer 7007. Greenville. N. C. 27834, William
Fulford. Jr_ President

Randolph Technical Institute. P. 0. Box 1009. Asheboro, N. C. 27203. M. H.
Branson, President

Richmond Technical Institute, P. 0. Box 1189,,Hamlet. N. C. 28345. Joseph H.
Nanney, President

Roanoke-Chowan Technical , Institute. Route 2, Box 46-A. Ahoskie. N. C.
27910, J. W. Young. President

Robeson Technical Institute, P. 0. Drawer A. Lumberton. N. C. 28358. Craig
Allen, President

Rockingham Commn-:::.- College. Wentworth. N. C. 27375. Gerald B. James.
President

Rowan Technical Institute. P. 0. Box 1F.95, Salisbury. N. C. 28144. C. Merrill
Hamilton, President

Sampson Technical Institute. P. 0. Drawer 318, Clinton, N. C. 28328, Bruce I.
Howell. President

Sandhills Community College. Kt. 3, Box 182-C. Carthage. N. C. 28327. Ray-
mond A. Stone, President

Southeastern Community r liege. P. 0. Box 151, Whiteville, N. C. 28472,
W. Ronald McCarter. President

'Southwestern Technica' Institute. P. 0. Box 95. Sylva. N. C. 28779. Edward
E. Bryson, President .

Stanly Technical Institute. Rt. 4, Box 5, Albemarle,' N. C. 28001. Charles
H. Byrd. President

Surry Community College. P. O. Box 304. Dobson, N. C. 27017. Swanson
Rictards. President

Technical Institute of Alamance. P. 0. Box 623, Haw River, N. C. 27258,,
William E. Taylor. President

Tei-County Technical Institute, P. 0. Box 40. Murphy. N. C. 28906, Vincent
W. Crisp. President

vi
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Vance-Granville Community College, P. 0..Box 917, Henderson, N. C. 27536,
Donald R. Mohorn, President

Wake Technical Institute, Route 10, Box 200, Raleigh, N. C. 27603, Robert W.
LAFlay, Jr. President

Wayne Community College, Caller Box 8002, Goldsboro, N. C. 27530, Clyde A.
Erwin, Jr., President

Western Piedmont Community College, 1001 Burkemont Avenue, Morganton,
N. C. 28655, Gordon Blank, President

Wilkes Community College, P. O. Drawer 120, Wilkesboro, N. C. 28697,
Howard E. Thompson, President

Wilson County Technical Institute, P. 0. Box 4305, Woodard Station, Wilson,
N. C. 27893, Ernest Parry, President
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I. Role of the CoMmunity
College System.

General Statute 115A -1 provides.

for the establishment, .prganiz.e.ti-.2i. and administration of a system
of educational institutions Jibroughout the State offering courses of
instruction in one or more of the genenal areas of two-year college
parallel, technical, vocational, and adult programs.

The law further states that
the major purpose of each and every institution operating under
the provisions of thi± chapter. shall be and shall continue to be the
offering of vocational and Vechnical education and training, and of
basic, high school levl, academic education needed in order to profit
from vocational and technical education, for students who are high
school graduates OE' who are beyond the compulsory agelithit of the
public school system and who have left the public schools.

Thus, the State of North Carolina. through legislative action and
through State Board of Education policy decisions, has assigned
to the institutions in the North Carolina Community College
System, whether named community college or technical institute,
a specific role in the accomplishment of certain broad educational
objectives found to be necessary for the common welfare of the
people of the state. Along with the roles assigned to the public
schools and to the four-year colleges and universities, the Com-
munity College System makes possible the realization of the con-
cept of total educational opportunity.

The purpose of the-North Carolina Community College System
is to fill the gap ia educational opportunity existing between high
school and the senior college and university. In carrying out this
role. the technical institutes and community colleges offer aca-
demic, cultural and occupational education, and training oppor-
tunities from basic education through the two-year college level,
at a convenient time and place and at a nominal cost, to anyone of
eHgible age who can learn and whose needs cap be met by these
institutions.

Consistent with this purpose, the .following goals have been
established to guide long-range planning:

1. To open the door of each institution to all persons of eligible
age, who show an interest in and .who can profit froM the
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instruction offered. with no individual denied an educational
opportunity because of race, sex, or creed.

2. To provide a variety of quality post-secondary educational
opportunities beh)w the baccalaureate level and consistent
with the abilities, desires, and needs of the students to fit
them with the skills. competencies, knowledge,and attitudes
necessary in a democratic society.

3. To provide for industry, agriculture, business, government,
and service occupations the pre-service and in-service man-
power training that requires less than baccalaureate level
preparation.

4. To provide specific training programs designed to assist in
fostering and inducing orderlyaccelerated.economic growth
in the state.

5. To provide activities and learning opportunities which meet
the adult educational and community service needs of the
residents of the community served by an institution.

6. To direct the resources of the Community College System
toward a search for solutions td urgent community problems.

7. To provide,. in bOth curriculum and non-curriculum pro-
grams. the education.needed to assist individuals in develop-
ing social and economic competence and in achieving self-
fulfillment.

8.. To improve the services of the institutions and the quality of
the educational and traininropportunities through constant
evaluation and study.

The accomplishment of these goals requires understanding of
and commitment to.the role assigned to the .Community College
System, including especially the significance of the open door
admission policy with selective placement in programs, provisions
made for student retention and follow-up, comprehensive and
balanced curriculum and extension offerings, and instruction
adapted to individual student needs. It also requires that each
institution develop fully the unique educational needs of its own
service area; that it adapt its educational programs to such needs;
and that it maintain effective correlation with the public schools,
with' four-year colleges and universities, and with employers .of
manpower in the.area.. .

OPen .doOr--SdmiSsion of both high school graduates and others
who are eighteen years old or older but not high school graduates
is an essential requirement for filling the educational opportunity
gap. A comparison of follow-up data ofNorth Carolina high school

2
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graduates for- the period of 1958-1975 reVeals that sixty percent
of high school graduates continued training in 1975 as compared
with forty-two percent in 1958. The door is also open to the school
.drop-out between sixteen and eighteen years old, providing that
hiS needs can better be served in one of these institutions rather
than in the public schools.

People served by institutions include the following:

Adults who wish to Complete grade levels 1-8.
Adults seeking high school diplomas or the.equivalent.
High school graduates or school dropouts who wish to pre-
pare for trade level employment.
High school graduates who wish to prepare for technician
level employment.
High school graduates who desire the first two years of col-
lege training (community colleges only).
Employed adults who wish to upgrade their occupational
skills.
Adults seeking general cultural and citizenship level improve-
ment. .

The carrying out of this reSponsibility assigns a unique role to
the institutions in the System, a role fundamentally different from
the more selective one traditionally assigned to four-year colleges
and universities. Thus, a community college aspires .to become
nothing more than what it isa two-year institution centering its
goals around the educational needs of the community.

13
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II. Administration of the System
A. STATE BOARD OF EDUCATION

. The State Board of Education provides state level administra-
tion to the Community College System. The Board receives its
authority from General Statute 115A enacted by the 1963 General
Assembly, which states:

the State Board of Education is authorized to estalilish aml organize
a department to provide state level administration. under the direc-
t ion of the Board, of a system of community colleges, technical
instiiutes. and industrial 'education centers. separate front the free
public school system of the State. The Board shall have authority to
adopt and zairninister all policies. regulations, and standards which
it may deem necessary for the establishment and operation of the
department.

The membership of the State Board of Education tbr 1976 is as
follows:

James B. Hunt. Jr.. Lieutenant Governor
Edwin Gill, State Treasurer
Dallas Herring, Rose Hill, Chairman
John A. Pritchett. Windsor, Vice-Chairman
Richard Cannon Erwin. Winston-Salem
Larry M. Harding, Charlotte
R. Barton Hayes, Hudson
R. R. Manz, Roanoke Rapids
Earl H. Oxendine. Raeford
John M. Reynolds. Asheville
Prezell R. Robinson, Raleigh
Mrs. Mildred S. Strickland, Smithfield
Mrs. Evelyn S. Tyler. Greensboro

Chief administrative officers are:

A. Craig Phillips. State Superintendent of Public Instruction. Secretary to
the Board

A. C. Davis, Controller
Ben E. Fountain, Jr.. State President. Department of Community Colleges

B. COMMUNITY COLLEGE ADVISORY COUNCIL

Chapter 115A. General Statutes, provides that

The State Board of Education shall appoint an Advisory Council
consisting of at least seven members to advise the Board on matters
relating to personnel. curricula. linanC'ei.articulation. and other

15



matters concerning institutional programs and coordination with
other educational institutions of the State. Two members of the Ad-
visory Council shall be members of the North Carolina Board of
Higher Education, or of its professional staff, and two members of
the Advisory Council shall be members of the faculties or adminis-
trative staffs of institution9 of higher education in this State.

In keeping with G.S. 115A, the State Board of Education ap-
pointed an Advisory Council consisting of members from the
Board of Governors of the university system, members from the
administrative staffs and faculties of other institutions of higher
education, and members from agriculture, business and industry,
as well as members from a number of other organizations and
agencies. In August, 1968, the State Board of Education enlarged
the Advisory Council to include the president and the chairman of
the board of trustees of each institution in the Community College
System for terms coinciding with their terms of office in these
positions. In 1971, the officers of the North Carolina Comprehen-
sive Student Government Association were added to the Council.
The Advisory Council now has 159 members.

The original Advisory Council consisting of thirty-three mem-
bers met a number of times during the first five years to consider
matters relevant to the Community College System.

In December, 1966, the State Board of Education requested by
way of the following resolution that the Advisory Council develop
evaluation standards:

The State Board of Education requests the Community College Ad-
visory Council to give major consideration to involving the staffs of
the Department of Community Colleges and the institutions, and
others, in the development of standards by which assessment can he
made of the quality of institutions.

Aa sult of this request, the first draft of a comprehensive set
of stwitjards and evaluative criteria was completed in November,
1968, and accepted by the State Board in January, 1969. In addi-
tion, the Council in 1972 at the request of the State Board of
Education began the development of educational program stand-
ards by which specific programs could be planned and assessed.

The Council has also conducted studies on budget requests and
changes needed in the General Statutes.

C. CONTROLLER

The Controller is the executive administrator of the State Board
of Education in the supervision and management of budgeting,

6
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allocation, accounting, auditing, certification, and disbursing of
public school funds administered by the Board. The Division of
F:scal Management is charged with the auditing and accounting
of all funds, state and federal, underthe control of the State Board
of Education. including funds alloCated to -:nstitutions in the Com-
munity College System, and other funds expended by the System.
Its work includes all .budget making, bookkeeping, writing
voucherS, making reports, and related services.

In 1973 at the request of the legislature and institutions, two
student accounting supervisors were added under the direction of
the Division of Teacher Allotment and General Control in the
Office of the Controller. An important part of the supervisor's job
is to recognize and solve problems in the field relating to student
reporting procedures. To that end, these .supervisors conduct
campus audits and make recommendations to both the institutions
and the Department of Community Colleges for standardizing
student reporting procedures in order that state funds can be
equitably distributed to all institutions.

D. DEPARTMENT OF COMMUNITY COLLEGES

1. State President

The State President is the chief executive officer of the Depart-
ment of Community Colleges. He is responsible for organizing and
managing the Department of Community Colleges and carrying
out the philosophy, policies and instructions of the State Board of
Education that pertain to technical institutes and community col-.
leges. Ile reports to the State Board of Educatiort He works
cooperatively with the State Superintendent of Public Instruction
and the COmptroller, who also report to the Board. The State
President also conducts planning activities for the Community
College System jointly with officials of the university system and
coordinates the work of the Department with other state agencies
and with federal agencies. He is assisted in his work by a profes-
sional and cleriCal staff.

In the per:ormance of his responsibilities, the State President
receives advice from the North Carolina Trustees Association of
Community Education Institutions, whose purpose it is to im-
prove and expand public post-high school educational opportunity
for the citizens of North Carolina. This organization not only
advises, but also promotes the Community College System on a
local and state-wide basis.
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The State President also receives advice and assistance from
the North Carolina Association of Public Community College
Presidents. This Association stimulates and encourages the public
two-year comprehensive post-secondary institution movement in
North Carolina, assists individual institutions with their special
problems, and promotes the best interests of the Association.

2. Department Services

The Department's function is to assist institutions of the state-
wide system with both administrative and educational services.
As the fifty-seven institutions are governed locally by Boards of
Trustees, the functions of the Department are consultative and
advisory, and provide state-wide leadership for the institutions.
Examples of its services are as follows:

1. The Division of Institutional Services includes business
affairs, construction consultation, equipment and media pro-
cessing, and publication and information services. These
services are centralized in the Department for better operat-
ing efficiency of functions common to all institutions.

2. The Division of Planning and Policy is composed of (a) a
research and planning staff which provides leadership for
insdtutions' individual research and development of short
and long-range plans; (b) a staff for operations research and
information, which collects and analyzes statistical data on
enrollment, space and funds for all institutions; (c) a policy
development staff which coordinates the production, revi-
sion and distribution of State Board policies and adminis-
trative procedures, and interprets and supervises federal,
state, and local regulations and policies.

3. Student Pemonnel and Program Resources involves (a) an
institutional evaluation staff to assist institutions in achiev-
ing and maintaining a minimum level of quality in their
educational programs; (b) an educational resources staff to
provide consultative services for development of libraries,
individualized instruction centem, and audio-visual re-
sources; (c) an office of student personnel services which
works in an advisory and training capacity in matters such
as recruitment and admissions, testing and counseling,
financial aid, student activities, job placement and followup;
and (d) a staff development team which assists institutions
with conferences and training programs in new teaching
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methodologies and techniv,:s particularly appropriate to
community colleges and technical institutes..
Edttcationat Pr ligix-/ ms is divided into .(a) a program 'develop-
ment staff which Oesigns curricula and determines the need
for instructional materials and inservice education for
specific staff While coordinating a,d adjusting its services
to the nec,ls iiral demands of institutions; (b) a college trans-
fer and general education staff which anticipates and nego-
tiates articulation and transferability problems between the
local institutions and the public and private four-year insti-
tutions; this staff also helps institutions implement pro-
grams: (c) the occupational educational staff which assists
institutions in the implementation of programs, and helps
to resolve accompanying budgetary considerations and the
federal and state regulations pertaining to occupational
programs. and (d) Continuing Education, which in its broad
role of assessing, characterizing anddefining the industrial,
cultural and educationni needs of the N. C. community, acts
as a clearinghouse. This staff helps institutions set up non-
credit courses in such diverse areas as literacy training,
arts and crafts, and citizenship courses. The staff maintains
contact with new industries moving into the state, and helps
them interpret and translate their training needs into edu-
cational programs. The staff also maintains contact with
manpower and employment agencies in order to identify
job-trahiing programs.

All programs of the community colleges and technical
institutes operate twelve months per year during the day.
evening, and week-ends.
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III. PROGRAMS OFFERED
A. DEGREE AND DIPLOMA PROGRAMS

1. Occupational Program
The community colleges and technical institutes of North Caro-

lina offer full-time and part-time occupational education pro-
grams. Each institution offers programs that are designed to meet
the needs of individuals according to available job opportunities
of the area. Attempts are made to provide high quality, up-to-date
education for.students who attend a post-secondary institution.

Technical programs, twb years in length, prepare students for
entry-level jobs as para-professionals. The graduate usually works
under the direct supervision and in close cooperation with a pro-
fessionally trained person. Technical education is collegiate level
and inthides courses in communicative skills, social studies,
mathematics, physical sciences, and technical and related spe-
cialty coursc..s. The technical programs are designed to meet the
increasing demand for occupations requiring highly skilled tech-
nicians. In some instances courses may be accepted by four-year
colleges and universities as transfer credit. An Associate of Ap-
plied Science Degree is awarded upon successful completion of a
technical program.

Vocational programs are designed to train individuals for en-
trance into semi-skilled occupations. They vary in length, depend-
ing upon the development of skill and job prOficiency required.
Vocational programs consist of general education courses, skill
development, and related courses. The training is designed to help
the individual to progress rapidly to the skilled or craftsman level.
Certificates are usually awarded on the completion of one to three
quarter length programs, and a diploma is awarded for comple-
tion of programs of four quarters or more in length.

Approximately 200 occupational curricula are available within
the system. They include:

a. AgrictiLural and Natural Resources
b. Art and Design
'c. Business and Office
d. Construction
e. Education
f. Electrical-Electronics
g. Health
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h. Mechanical-Manufacturing
i. Public Service Occupations
j. Transportation.

The Etlucatimial Grlide published by the Department of Corn-
munit:, Colleges, Raleigh, North Carolina 27611 gives a complete
description of all programs, as do publications of the respective
institutions.

2. Transkr and General Education Programs
In college transfer programs, there are two major classifica-

tions, the liberal arts and the more specialized pre-professional
programs. Each of these programs includes a core of general edu-
cation courses developed within guidelines established by the
Curriculum Committee of the Community College Advisory Coun-
cil. Articulation guidelines have been developed by the Joint
Committee on College Transfer Students.

Each program establishes for all transfer students a core of
courses in English, social science, humanities, mathematics, labo-
ratory science in the biolOgical or physical sciences, and physical
education. The broad exposure to the liberal arts provides:

a. a common core of experience for all transfer students;
b. :ome insight into the basic areas of knowledge; and
c. a frame of reference from which the student may make an

intelligent decision regarding his professional goals.

The liberal arts program, culminating in an Associate of Arts
Degree, is designed for the student who intends to transfer to a
senior college or university. In addition to the general education
core, the student may select other courses providing additional
depth in a specific area of the arts and sciences. Pre-professional
programs are similar in intent, but the curriculum requires
fewer courses in the social sciences and humanities and more
courses in mathematics and laboratory sciences. Pre-professional
programs contain specialized courses in such studies as agricul-
ture, art, business administration, music, pharmacy, and social
work in addition to the general education core. They may culmi-
nate in either an Associate in Arts, Associate in Science or Asso-
ciate in Fine Arts Degree.

The general education programs provide courses for the student
who is interested in a general education emphasizing his personal
interests, growth, and development without committing him to a
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specific occupation or profession. :i'linety-six qUarter hours chosen
from English and literature, fine arts and philosophy, social
studies, science and mathematics and interest type courses lead to
an Associate Degree in General Education. Thirty to forty-five
quarter hours of courses from at least two of the above areas

-.culminate in a Certificate in General Education.
Details of programs offered at various institutions are available

in the Educational Guide, published by the Department of Com-
munity Colleges or in publications of the respective institutions.

Twenty-three technical institutes and five community colleges
offer a program in general education. Seventeen technical insti-
tutes offer a general education program by contracting with a
senior college or university for instructional services. The courses
offered under contract are transferable to a senior college or uni-
versity and usually consist of one to two years of general education.

3. Developmental Programs

The purpose of developmental programs in the Community
College System is to provide specialized courses for students who
require additional skills in order to be successful in college trans-
fer, technical or-vocational programs. Individuals who desire to
enter specific curricula but who are identified as deficient in pre-
requisites are guided into a program of study designed to increase
their proficiency in English grammar and composition, mathema-
tics, reading, communication skills or the physical and social
sciences. Other courses, such as orientation to college, self-concept
development, and human relations, are also taught to help the
student to become more knowledgeable about college life, himself
and others.

Specifically, developmental programs have been designed to:

Provide a means for a realistic open-door admissions policy.
Provide students an opportunity to make realistic self-evalua-
tions.

Prepare students who lack basic skills for success in their
chosen curriculum programs.
Raise the educational level of culturally deprived or other
disadvantaged students.
Provide an Tducation program appropriate to the needs and
abilities of all students.

2 2
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Developmental programs am implemented in the institutions .by
the use of several instructional methods and program techniques.
These programs are offered through classroorri experiences and
Learning Resource Centers. The Centers offer programmed in-
struction, which pre-ients the material to be learned in small
sequential steps and moves gradually from the basic and easily
learned knowledge to the more difficult. Using programmed ma-
terials, a student can progress at his own rate according to his
available.time. interests and abilities.

In some developmental programs, students are placed in a pre-
technical or pre-vocational curriculum in order to obtain the
desired skills and understandings necessary for entry into regular
curriculum pro6rams. This approach combines academic courses
and laboratory-shop instruction to provide students with inte-
grated theory procedures and practical applicatory understanding
of the subject matter.

B. CONTINUING EDUCATION

ProgramS in continuing eductition are noteworthy for their
flexibility and comprehensiveness. They are designed to provide
adults with life-long learning opportunities. .As such, they are
structured to cover the total learning needs of adults as individ-
uals. as members of society, and as members of the work force.
The educational opportunities available through continuing edu-
cation programs include, but are not limited to, specific job train-
ing and retraining, literacy education, and the improved use of
leisure time. The structure for offering continuing education pro-
grams is given below:

1. Industrial Services

The Industrial Services program is a specialized area of con-
tinuing education, with a priniary focus on new and expanding in-
dustries. The objective is to provide specially tailored classes
which teach special skills and knowledges for industrial processes
which are new to the community. Training opportunities are con-
tinually provided through the Industrial Services Division also for
all management positions in industry.

The Apprenticeship Training program. three to five years in
length, cooperates with the Department of Labor to train students
on the job as they take a minimum, of 144 clock hours of related
instruction each year.

14

2 3



The Human Resources Development pmgram (HRD) is a pro-.
.gram of concentrated recruitment. counseling. placement and
follow-up directed toward the unemployed and the underemployed.
The HRD training process. an .eight-week cycle, has components
which include adult basiceducation and self-awareness training:

2. Specialty Education Programs

Specialty Education programs were initiated in 1965 in order to
accommodate the large demand for specialized training in corn-
m(m fields. Examples include:

a. Ambulance Attendant Training
b. Electric Lineman Safety Training
c.. Fire Service Training (both inservice education and teacher

traini.ng)
d. Fishery Occupations Training
e. Hospitality Education Program
f. Telephone Safety Training
g. Law Enforcement Training

3. General Adult Education Program.;

General Adult Education pi.ograms provide opportunities for
the mature student to acquire greater understanding of his social,
physical. and economic environments, his culture. and to practice
his skills in the arts and crafts. The General Adult Education
program includes:
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a. Adult Basic Education
b. Education and Training in Correctional Institutions

The Adult High School Diploma Program
d. General Education Development Program
e. Driver Education
f. Occupational Extension

4. The Comprehensive Employment Training Act

The Comprehensive Employment Training Act (CETA) recog-
nizes the need for training and retraining the unemployed or
underemployed or those people who have lost their jobs because of
technological and social changes, and who must face new careers
in perhaps entirely new occupations. The institutions cooperate
with the State Employment Security Commission, the State Board
of Education, and the Manpower Council in identifying occupa-
tional problems in order to alleviate unemployment problems.

C. SPECIAL PROJECTS

1. The Appalachian Consortium Special Development Project

This group of 14 institutions was united by a special Title III
research grant intended to explore ways to improve all aspects of
institutional programs. The Consortium was funded for five years,
and during 1975-76 continued to operate without federal funding.

The Consortium developed research instruments in four differ-
ent areas: (a) a high school image study, (b) an alunmi study of
graduates; (c) an attrition study of drop-outs; and (d) a business-
i nd ust ry survey.

The activities of the Consortium have been coordinated by
Appalachian State University and Western Carolina University.

Participating institutions include: Asheville-Buncombe Tech-
nical Institute, Blue Ridge Technical Institute, Caldwell Com-
munity College and Technical Institute, Catawba Valley Techni-
cal Institute, Forsyth Technical Institute, Haywood Technical
Institute, Isothermal Community College, Mayland Technical
Institute, McDowell Technical Institute, Southwestern Technical
Institute, Surry Community College, Tri-County Technical Insti-
tute, Western Piedmont Community College and Wilkes Com-
munity College. -

Activities of the Consortium are being Carried out by several
task forces, with seminars and workshops being funded by outside
sources, and individual institutions pi:oviding their own travel.
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Task forces include: Staff Development, Long Range Planning,
Curriculum Planning, Public Relations and Student Services.

2. Adult Basic Education Consortium

The purpose of the Adult Basic Education Consortium Project,
begun August. 1973, is to provide opportunities for professional
development to the teacher:cand administrators of the adult basic
education and adult education programs in the state's Community
College System. These opportunities consist of courses conducted
On and off the university and community college campuses. Credit
courses offered are at the graduate level, with additional in-service
training provided in work-shops and seminars.

The State Board of Education agreed to fund one professional
position at each of the.four participating institutions: East Caro-
lina University, North. Carolina A & T University, Appalachian
Statt.University, and North Carolina State University. With each
position goes necessary funding for travel and administration,
including funds for a half-tiMe secretary.

The overriding objective of the Consortium is to further profes-
sionalize the field of adult learning and adult education program
administration. During the 1973-76 year, 888 enrollees partici-
pated in 'sixty-eight credit courses on and off-campus; 3,368 par-
ticipated in 111 in-service workshops, and 217 consultative visits
to institutions were made.

,
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3. The University of North Carolina Cooperative Planning Con-
sortium of Special Education Programs

This Consortium consists of higher education institutions offer-
ing training programs in North Carolina for working with handi-
capped children. The purpose is to increase and improve the
number of personnel available to work with such children. To
that end the Consortium acts a medium between educators and
state government officials to coordinate resources, new program
development, program evaluation, and to disseminate information.

4. The Central Piedmont Consortium

The Central Piedmont Consortium, consisting of ten institu-
tions, is committed to identifying and solving problems. Organized
in 1970, the early years dealt primarily with new employee orien-
tation. in-service education, speakers for students, and program
accreditation efforts. Tn recent months members of the Con-
sortium met with officials from the Consolidated University of
North Carolina in order to promote closer communications on
such issues as 1) transfer of students and 2) the delineation of
extension activities.

5. The Consortium for Sharing Instructional Materials

In late January. 1975 a state wide community college con-
sortium was initiated in order to improve instruction in the
Community College System through the sharing of instructional
materials. Since that time a clearinghouse, administered by a
part-time secretary, has been established to implement this pur-
pose. The project is being fanded on a two-year basis by the
Occupational Research Unit.

The clearinghouse began operation in March. 1976 with the
dissemination .of 27 entries in the Consortium Connection (the
CSIM Newsletter). In a three-mont h period, a second newsletter
was distributed with 129 entries, evidence that member institu-
tions accept the Consortium, as they enthusiastically share
instructional ideas and materials.

The Consortium is enjoying an excellent rate of growth and
contributes substantially to the improvement of instructional
programs in the Community College System. At the organi-
zational meeting in September. 1975, fifteen institutions were
represented. The membership now has grown to 43 community
colleges and technical institutes in North Carolina.
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6. Community College Intern Program

The Community College Intern Program, offered in cooperation
with the Department of Adult and Community College Education
at North Carolina State University, prepares people for the special
leadership and adm:nistrative qualities needed by the community
colleges and technical institutes of the state.

Those applicantS who become interns are awarded a stipend for
a maximum of two years. They engage in a program which in-
cludes an interdisciplinary plan of graduate study leading to the
Doctor of Education Degree..A minor is undertaken in a support-
ing field such .as politics or sociology. Interns also complete a
pract icum in oneof the 57 institutions or the I )epartment of Com-
munity Colleges in order to gain prac'. ical.experience. They design
and conduct a research project related to administration in the.
North Carolina ( 7ommtinity College System.

To date, almost 100 persons have graduated from the Intern
Program. Over 85 per cent have been placed in administrative
positions in the- community colleges and technical institutes of the
state.

7. The Community College Review

The Community College Rerieu- is .a professional journal
'funded jointly by the North Carolina State Board if Education
and North Carolina State University.

This quarterly publication now has 3,000 subscriptions from all
fifty states.and from several foreign countries. The Rerkw is
directed toward scholarship, debate, readability, and liveliness.

8. Occupational Education Research

The Occupational Research Unit of the North Carolina Depart-
ment of Public Education provides research services in occupa-
tional education to the Department of Community Colleges. Spe-
cific assistance is provided by:

a. Identifying research needs and developing research priori-
ties in occupational education;

b. Assisting in developing the State Plan or Orcupat ional
E(I,'catu,1

c. Planning research in occupational education;
d. Conducting research in occupational education
e. Reporting results of research to occupational ducators in

easily usable form;
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f. Writing project proposals;
g. ConduCting inservice education for researchers;
h. Evaluating instructional programs;
i. Reviewing and recommending research projects for funding;
j. Conducting selected research projects..

Du:ring 1976, eight research projects were in operation. Nine-
teen projects have been completed since 1971.

Research priority areas which have been identified recently
include articulation, instructional methodology, curriculum de-
velopment, staff development, and assessment and evaluation.

9. Visiting Artist Program

The Visiting Artist Program is jointly sponsored by the De-
partment of Community Colleges and the North Carolina Arts
Council. The purposes of the program are: (a) to bring to com-
munities and individuals art and cultural experiences, and (b) to
make art more personal to individuals by helping them under-
stand its relevance to their lives.

This program, which began in 1971, has expanded significantly.
For the academic year 1975-76, over 400 applications were sent
in from all over the nation. Tnere are currently over -10 institu-
tions employing visiting artists, which include sculptors, painters.
dramatists, and musicians.
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IV. Financial, Enrollment, and
Space Utilization Data

A. FINANCIAL DATA

Financial support fox institutions in the Community College
System is provided as follows:

STATEFunds for equipment and library books are provided
by the state. Matching funds for capital or permanent improve-

. ments may be provided by the state to community colleges and
technical institutes. Additional capital funds may also be provided
to qualifying institutions through several federal acts. Salaries
and travel of administrative and instructional personnel and the
cost of supplies and materials are paid by the State. The average
annual instructional unit salary paid in 1975-76 was $14,707.
State and federal expense per full-time equivalent student was
$827.

LOCALBeyond any assistance which may be provided by the
state and federal governments, acquisition of land and erection of
buildings is a local responsibility. Current expense involved in the
operation and maintenance of the plant is also a local respon-
sibility. Local funds may also be used to supplement any state
budget item. Local expense per full-time equivalent student for
1975-76 was approximately $126.

STUDENTSStudents (including curriculum and extension)
bear about nine percent of the cost of operation. For students
(in-state) in full-time programs, this amounted to $33 per quarter
for tuition charges. Tuition is higher kr out-of-state students.
The distribution of operating costs is s'aared approximately as
follows: state and federal 79% , local 12% , and students 9%. Institu-
tional student receipts per FTE for 1975-76 were $95.52.

There are a number of student financial aid programs available
at the community colleges and technical institutions enabling
many students to meet their educational expenses. Individual pro-
grams available are as follows:

1. The Work-Study Program under the Vocational Education
Act of 1963, as amended in 1968, was the first financial aid
program inaugurated. Federal funds in the amount of
$185,707 were allocated to the institutions in the Commu-
nity College System for the academic year 1975-76. The
local institutions were required to furnish an additional
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$46,427 as their 20% share, since this program is awarded
on an 80% federal-20% local formula. This program pro-
vided jobs for 433 students.

9. The College Work-Study Program is offered in 55 institu-
tions. The federal.government allocated $1,093,524 in 1974-
75 fo r this program. These funds, matched on an 80-20%
federal-local basis, provided jobs for 2,561 students.

3. The National Direct Student Loan Program is available at
some institutions. Funds in the amount of $223,269 were
loaned to 653 students under this program in 1974-75.

4. The Basic Educational Opportunity Grant Program makes
funds available to students who have a demonstrated finan-
cial need. The amount of the grant cannot be for more than
an amount equal to one-half of the student's financial need.
In 1974-75, 4,893 students received grants for the amount of
$2,713,833 under this program.

3. The Supplemental Educational Opportunity Grant Program
provides students from low-income families with grants up
to $1,000 to meet their educational expenses. These grants
must be matched by other forms of financial aid and cannot
amount to more than 50% of the cost of attending the institu-
tion. For the academic year 1974-75, the institutions were
allocated $185,702 to meet the needs of 536 students under
this program.

6. The College Foundation, Inc., a private, nonprofit corpora-
tion, administers two student loan programs which are
available to students attending community colleges and
technical institutes: the North Carolina Insured Student
Loan Program and the James E. and Mary Z. Bryan Foun-
dation Student Loan Plan. The Foundation has been making
low-interest, long-term loans to students since 1963. Loans
in the amount of $351,000 were made to 338 students in
1975-76.

7. The Vocational-Technical Student Loan Program is pro-
vided by the Department of Community Colleges. Small
loans up to $300 are made to students who are enrolled in
vocational and technical programs. At the present time,
there are 227 loans outstanding in this program and 15
loans were processed in 1974-75.

8. The Department of Veterans' Affairs will provide financial
assistance to students enrolled in community colleges who
are children of disabled or deceased veterans. These scholar-
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ships vary from tuition only to tuition and an allowance for
room, board, and activity fees.

9. Localfunds for part-time employment have been budgeted
for students in the institutions, and well over 800 students
have obtained jobs under this program. This part-time em-
ployment has made it possible for many students to obtain
an education.

10. Local scholarships were awarded to over 879 students dur-
ing the academic year 1974-75.

11. Various veterans' programs provide educational benefits to
eligible veterans. In the spring quarter of 3976, there were
30,956 veterans receiving benefits in community colleges
and technical institutes.

12. The North Carolina State Incentive Grants are available to
those students who have substantial financial need. The
amount of each grant will.be based on the individual stu-
dent's demonstrated financial need in relation to resources
and cost of education but may not exceed one-half of unmet
need of $1,500 per academic year, whichever is less. In 1975-
76, 63 grants in the amount of $49,600 were awarded to
students in the Community College System.
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1. CURRENT EXPENSE BY INSTITUTION, 1970-71* THROUGH 1975-76

The following table shows by institution the current expense funds provided from 1970-71 through 1975.76.

Current expense funds are derived from state and federal appropriations and from student tuition fees. The

table shows over $103,010,000 in current expenditures for the 57 institutions in operation in 1975-76.**

Inititution 1970.71 1971.72 1972.73 1973.71 1971.75 1975.76

Anson T, I. $ 214,894 $ 235,432

Asheville-Buncombe T. I. 1 181,235 1,392,848

Beaufort County T. 1, 625,286 989,191

Bladen T. I, 327,544 375,397

Blue Ridge T. I. 231,218 423,590

377,410 $ 423,795 $ 824,632 $ 822,247

1,673,174 2,014,962 2,284,830 2,276,165

991,308 1,148,391 1,436,724 1,427,937

410,736 529,827 749,212 727,728

449,590 803,716 1,070,924 1,096,453

Caldwell C. C. & T. I, 885,535 1,077,868 1,139,464 1,451,765 1,718,770 1,827,343

Cape Fear T, I. 1,341,797 1,630,216 1,982,396 2,442,409 2,878,807 2,724,622

Carteret T. I, 389,725 596,966 627,751 866,300 1,152,610 1,173,258

Catawba Valley, T. I. 1,239,016 1,405,632 1,623,557 1,909,596 2,119,889 2,135,864

Central Carolina T. I. 620,851 866,918 1,004,812 1,563,687 1,963,524 2,300,866

W.~...!1111111MMIAMIMMMYMM11.11.1
Central Piedmont C. C.

Cleveland County T. I,

Coastal Carolina C. C.

College of the Albemarle

Craven C. C.

4,242,510 5,963,505 6,827,029 8,327,389 9,355,362 10,112,825

398,888, 511,873 586,228 806,493 1,386,559 1,743,616

909,793. 1,232,777 1,615,334 2,074,642 2,128,027 2,163,851

914,7857'- 1,002,048 1,127,600 1,412,257 1,618,667 1,445,566

550,941 701,300 828,340 1,251,891 1,532,084 1,408,112

Davidson County C. C.

Durham T. I,

Edgecombe T. I.

Fayeiteville T. I.

Forsyth T. I.

1,064,543 1,278,213 1,542,189 1,816,271

876,411 1,063,879 1,308,991 1,724,487

358,544 397,792 604,978 847,866

1,340,817 1,487,601 1,625,579 2,278,195

1,287,637 1,396,537 1,645,766 2,184,111

2,166,984 2,021,849

1,923,993 2,141,066

1,098,700 1,180,805

3,834,612 4,104,925

2,752,048 2,790,727

Gaston College 1,545,419 1,852,035 2,042,556 2,533,483 2,826,297 2,733,238

Guilford T. I, 961,278 1,524,926 2,029,272 2,783,899 3,360,694 3,327,917

Halifax County T. I, 416,200 620,486 745,976 934,524 1,111,425 1,125,554

Haywood T. I. 522,242 572,242 708,095 1,094,156 1,335,894 1,416,101

Isotheival C. C. 648,862 722,149 818,926 1,009,488 1,119,229 1,180,004

James Sprunt Institute 431,259 587,916 697,199 962,816 1,354,575 1,215,153

Johnston T. I. 396,157 681,164 899,158 1,133,666 1,775,276 1,726,752

Lenoir C. C. 1,399,601 1,580,496 2,023,725 2,499,800 2,839,230 2,602,879

Martin T. I. 335,364 517,670 579,458 793,728 933,119 891,541

Mayland T. I. 110,720 242,304 653,248 825,415 885,933

Continued next, page )



1. CURRENT EXPENSE BY INSTITUTION, 1970-71* THROUGH 1975-76

Institution

McDowell T. L

Mitchell C. C.

Montgomery T. L

Nash T. I.

Pamlico T. I.

1370.71

316,623

247,732

.392,714

236,003

1971.72

400,484

284,912

423,376

242,958

1972-73

414,504

280,137

421,327

275,965

1973.74

533,023

851,641

423,418

649,484

372,448

1971.75 1975.76

598,450 563,191

1,284,160 1,364,578

78,018 713,151

902,304 1,169,206

421,583 441,120

Piedmont T. L

Pitt T. I.

Randolph T. I.

Richmond T. I.

Roanoke-Chowan T, L

204,165

867,898

533,996

624,386

317,794
.M.mmmlYmnmrnr.nwormr.
Robeson T. L

Rockingham C, C.

Rowan T. I,

Sampson T. I,

Sandllills C, C.

492,277

1,143,508

777,787

407,741

1,131,852

380,747

1,076,616

652,428

803,995

471,109

640,543

1,336,188

730,790

948,211

574,330

914,788

1,660,019

905,816

1,134,044

805,156

1,227,052 1,245,103

2,061,022 1,924,468

1,102,530 1,149,839

1,452,185 1,462,477

1,070,749 1,111,104

559,761

1,310,157

859,146

489,232

1,471,824

788,351

1,378,535

1,081,998

631,146

1,571,480

1,418,793

1,629,638

1,279,165

824,209

1,989,670

1,624,316 1,517,418

1,926,692 1,739,992

1,795,531 1,865,783

1,074,538 1,122,591

2,438,640 2,433,753

Southeastern C. C.

Southwestern T. L

Stanly T, I,

Surry C. C.

T. I. of Alamance

Tri-County T. L

Vance-Granville T. I

Wake T. I.

Wayne C. C.

Westem Piedmont C. C.

Wilkes C. C,

Wilson County T. I,

1,035,253

474,091

739,721

958,070

320,380

202,326

1,127,795

1,377,749

977,773

881,996

834,864

1,314,26

613,098

111,597

797,377

1,088,183

1,509,085

727,380

414,373

947,415

1,302,565

1,760,108

937,737

717,595

1,253,103

1,582,092

522,226

377,28

1,324,335

1,682,240

1,106,078

1,102,174

890,467

682,783

453,283

1,266,015

1,868,919

1,254,188

1,256,398

1,061,166

1,125,413

715,313

1,874,657

2,541,893

1,566,661

1,808,941

1,433,109

1,958,836

1,160,711

1,157,922

1,459,926

1,776,216

1,860,139

1,225,394

1,221,979

1,633,707

1,744,723
.mw.......mwor..arr.omir

814,973

1,105,533

2,263,576

2,852,707

1,887,29

1,996,482

1,765,926

875,970

1,372,044

2,267,548

2,817,844

1,831,223

2,122,409

1,689,816

TOTAL $42,282,846 $53,155,391 $62,595,976 $82,984,792 $101,335,989 *$103,207,527

1" Figures for 1965.69 appear in earlier

Building, Raleigh, N. C. 27611.

" Includes general administration, curri

includes institutional receipts deposited

Biennial Reports published by and available from the North Camlina Department of Community Colleges, Education

culum instructional services, extension instructional services. and other related costs from state and federal funds; also
to state treasurer.
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2. LOCAL CURRENT BUDGET, 1970-71* THROUGH 1975-76

Local institutional current budget consists of funds expended for operation and maintenance of plant plus

any local funds voluntarily made available to supplement other budget items. The following tableshows local

current budget by institution from 1970-71 through 197546. Local funds budgeted for 1975-76 amounted to

$13,853,694.

Indltution 1970671 197172 1972.73 1973.71 1914.75 1975.76

Anson T. 1,

Asheville.Buncombe T, L

Beaufort County T. I.

Bladen T. I.

Blue Ridge T. I.

Caldwell C. C. & T. I.

Cape Fear T, I.

Carteret T. I,

Catawba T. I,

Central Carolina T. I.
~1.1.11,11IMM1....

$ 48,136

163,345

55,242

27,086

27,960

30,254 $ 30,000 $ 35,000 $ 29,417

209,420 224,684 288,305 348,181

65,820 65,257 81,071 105,159

36,400 46,400 59,119 61,519

32,856 39,767 68,001 123,909

$ 48,057

391,842

151,165

83,000

172,439

128,985

57,675

22,950

195,207

63,964

139,177

68,052

41,560

233,760

75;000

163,194

87,194

74,200

246,244

82,500

Central Piedmont C. C.

Cleveland County T, L

Coastal Carolina C. C.

College of the Albemarle

Craven C. C.

917,353

32,682

86,694

130,655

64,865

1,143,955

39,732

92,969

91,694

96,315

1,334,630

56,917

108,496

111,132

175,200

182,600

96,239

91,704

255,289

95,249

236,482 224,994

114,031 147,275

115,864 128,140

275,000 350,000

113,565 164,133

,111=4...1.1114IMEN....01.11
1,495,290

54,450

145,023

183,124

125,506

1,650,147 1,911,786

95,000 139,643

169,606 239,427

95,245 122,700

160,169 252,485

Davidson County C. C.

Durham P.

Edgecombe T. I.

Fayetteville T. 1.

Forsyth T. I.

fr, Gaston College

i) Guilford T. I,

Halifax County T.

Haywood T. I,

Isothermal C. C.

82,900

70,575

35,140

210,110

225,593

105,624

85,292

64,182

311,555

201,737

131,755

122,529

104,605

343,533

214,030

153,449

136,600

100,835

421,322

266,950

220,861

135,950

115,391

488,103

304,030

247,961

209,558

134,400

605,365

329,000

301,390

299,300

40,000

35,202

82,334

331,963

341,300

42,000

64,704

114,639

314,250

419,000

42,665

200,122

139,679

387,554

513,000

49,269

201,443

157,450

412,893

702,950

60,000

176,032

171,018

498,134

811,600

66,000

203,229

254,584

(Continued next page)



Inititotion 191041 197142 191243 191344 197445 191546

James Sprunt Institute 33,624

Johnston T. I. 34,517

Lenoir C. C. 129,431

Martin T. L 99,616

May land T. L

McDowell T. L

Mitchell C. C.

Montgomery T. I.

Nash T. I,

Pamlico T. L

24,388

44,189

43,457

154,831

66,347

26,000

20,412

63,973

47,431

162,431 ,

76,842

43,637

23,121

17,383 19,109 29,793

30,215 34,575 39,850

14,044 18,181 24,945

70,620

51,436

178,202

93,100

44,351

30,635

90,000

33,300

47,970

26,000

94,241

76,877

221,855

111,526

60,000

50,228

119,506

38,888

53,150

20,755

137,601

87,352

235,538

166,699

66,000

74,466

171,873

42,674

132,280

26,902

Piedmont T. I. 30,750 67,875 77,267 91,750 109,950 129,030Pitt T. I. 117,809 129,388 108,955 125,584 152,123 193,490
Randolph T, L 72,862 57,718 63,068 71,227 87,429 99,510
Richmond T. I, 60,106 103,060 113,084 119,159 123,351 135,351
Roanoke-Chowan T. I. 34,635 35,415 40,782 53,391 64,728 126,080

Robeson T. I.

Rockingham C. C.

IN) Rowan T. I,'
Sampson T. I.

Sandhills C. C.

Southeastern C. C.

Southwestern T. I.

Stanly T. I.

Surry C. C.

T. of Alamance

Tri-County T. 1.

Vance-Granville T. I.

Wake T. I.

Wayne C, C.

Western Piedmont C. C.

Wilkes C. C.

Wilson County T L

43,228

299,460

87,711

21,109

122,826

108,014

32,531

92,525

67,902

14,150

43,141

241,500

121,160

132,325

139,145

108,278

66,919

327,250

106,426

22,423

145,477

145,573

39,730

17,900

116,542

96,934

15,880

61,350

346,950

173,500

160,088

132,945

129,400

83,654

352,596

219,997

23,658

174,659

166,930

45,568

42,900

130,400

112,571

20,993

67,650

456,600

211,700

173,490

135,500

147,469

156,614

399,057

243,238

38,035

212,150

190,155

58,009

52,900

142,546

113,573

34,169

75,910

535,000

236,296

203,395

168,957

159,870

169,593 171,014

518,420 500,162

170,174 220,514

51,318 76,007

203,700 243,725

209,973

89,212

59,348

167,781

136,055

45,216

115,621

010,000

271,200

225,418

213,883

188,444

263,350

106,912

142,084

198,618

236,897

55,999

194,589

735,000

347,987

246,185

187,196

215,692

TOTAL $ 5,779,728 $ 6,985,804 $ 8,359,497 $ 9,790,441 $11,320 435

Figures for 1965.69 appear in earlier Biennial Reports published by the North Carolina Department of Community Colleges.

$13,853,694



3. INSTITUTIONAL RECEIPTS*, 1963-64 THROUGH
1975-76

Student tuition and other fees collected by the institutions and
deposited with the State Treasurer for 1963-64 through 1973-74
are shown in the following table. These receipts are deposited to
the state and serve to reduce the General Fund appropriation re-
quired for the operation of institutions.

YEAR AMOUNT

1963-64 $ 366,958
1964-65 587,047
1965-66 1,161,722
1966-67 1,658,882
1967-68 2,079,627
1968-69 2,593,321
1969-70 2,974,932
1970-71 3,830,983
1971-72 4,462,888
1972-73 5,083,180
1973-74 6,235,384
1974-75 8,571,274
1975-76 10,158,747

* Receipts from student tuition and other fees deposited with the State
Treasurer.
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4. DEPARTMENT OF COMMUNITY COLLEGES CAPITAL FUNDS EXPENDED OR
OBLIGATED, JUNE 30, 1976

The following table shows local, state, vocational education and other capital funds expended from 1959
through June, 1976. The table shows the amount and percent of each type of funds expended by institution.
Through June, 1976, over $212 million in capital funds were expended.

Institution
(1)

LOCAL STATE VO-ED OTHER FEDERAL TOTAI.
Dollars

(2) (3)
Dollars

(4) (5)
Dollars

(6)
<7,

(7)
Dollars

(9) (9) (10)
Anson T.I. $ 1,451,299 66 $ 500,000 23 $ 247,500 11 $ -0- -0- $ 2,198,799Asheville-Buncombe T.I. 1,344,758 31 566,390 13 500,000 12 1,924,758 44 4,335,906Beaufort County T.I. 555,885 36 150,465 10 405,420 26 444,025 28 1,555,795Bladen T.I. 701,000 37 500,000 27 167,017 9 508,691 27 1,876,708Blue Ridge T.I. 738,137 29 581,504 23 100,000 4 1,130,000 44 2,549,641
Caldwell C.C. & LI. 1,406,802 41 500,000 14 500,000 14 1,063,566 31 3,470,358Cape Fear T.I. 4,428,724 75 961,206 16 500,000 9 -0- -0- 5,889,930

r.
to

Carteret LI.
Catawba Valley L.I.

500,000
3,495,376

24
68

500,000
1,184,960

24
23

-0-
162,681

-0-
3

1,114,800
285,144

52
6

2,114,800
5,128,161Central Carolina T.I. 1,180,212 58 641,996 31 215,000 11 -0- -0- 2,037,210

Central Piedmont C.C. 12,970,549 58 5,383,982 24 -0- -0- 4,088,079 18 22,442,610Cleveland County T.I. 950,000 52 636,904 35 247,500 13 -0- -0- 1,834,404Coastal Carolina C.C. 2,455,984 49 1,622,838 33 500,000 10 414,743 8 4,993,565College of Albemarle 990,032 41 682,340 08 -0- -0- 742,200 31 2,414,572Craven C.C. 1,079,352 45 849,352 36 230,000 10 218,559 9 2,377,263
Davidson County C.C. 2,079,369 44 1,560,084 33 -0- -0- 1,056,856 23 4,696,309Durham T.I. 1,702,578 50 1,073,624 32 500,000 15 95,534 3 3,371,736Edgecombe County T.I. 1,111,507 47 635,035 27 482,500 20 139,000 6 2,368.042Fayetteville T.I. 5,076,691 65 1,365,274 18 500,000 6 874,369 11 7,816,334Forsyth T.I. 2,135,320 44 1,277,762 26 500,000 10 1,000,000 20 4,913,082
Gaston College 3,750,032 57 1,308,392 20 500,000 8 1,060,887 16 6,619,311Guilford T.I. 5,002,374 62 2,092,838 26 500,000 6 468,543 6 8,063,755Halifax County T.I. 1,028,442 44 528,442 22 500,000 21 300,000 13 2,356,884Haywood T.I. 1,147,408 44 500,000 19 250,000 9 722,000 28 2,619,408Isothermal C.C. 2,527,663 55 500,000 11 500,000 11 1,063,118 23 4,590,781

(Continued next page)
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4. DEPARTMENT OF COMMUNITY COLLEGES CAPITAL FUNDS EXPENDED OR

OBLIGATED, JUNE 30 1976

Institution

LOCAL STATE VO.ED OTHER FEDERAL TOTAL

Dollm Dollars 'lc Dollars DolNrs ic

121 131 (1) 151 161 171 181 191

James Sprunt Institute

Johnsto
Lenoir C.C.

Mein TA,
May land T.I.

McDowell T.1,

Mitchell C.C.

Montgomery LI.

Nash T.I.

Pamlico TA,

1,127,813 49 500,000 21 500,000 21 214,500 9 2,342,313

1,310,000 45 610,000 21 500,000 17 482,000 17 2,902,000.

2,176,094 47 806,366 18 500,000 11 1,087,439 24 4,569,899

1,848,435 64 639,240 22 300,000 .10 100,000 . 4 2,887,675

311,359 19 285,091 18 250,000 16 750,000 47 , 1,596,450
'IMI.NYMIMIIIrIIEWI.,MdM.Nmww.mblMMIIM.O11MMIM=YIMd..N...1.1101*.np.w..MM

578,301 30 373,665 19 204,636 11 785,000 40 1,941,602

2,962,587 86 0. .0. 500,000 14 -0. .0. 3,462,587

1,106,575 64 632,022 36. -0- 4 .0. -0.. 1,738,597

1,107,985 . 48 500,000 22 500,000 22 202,000 8 2,309,985

259,933 17 259,864 17 .0. .0- 1,036,000 66 1,555,797

Piedmont TA,

Pitt T,I,

Randolph

Richmond TA,

Roanoke.Chowan TA.

2,577,026 75

1,201,902 44

616,111 50

929973 50

493,879 23

870,172 25

691,614 25

399,010 32

555,511 30

450,000 21

0.
500,000

217,101

50,000

-0.

-0- .0. .0-

18 324,000 12

18 .0.

3 323,056 17

.0. 1,200,000 56

3,447,197

2,717,516

1,232,222

1,858,540

2,143,879

Robeson TA.

Rockingham C.C.

Rowan TA,

Sampson LI.

Sandhills C.C.

Southeastern C.C.

Southwestern TA

Stanly T.!.

Surry c.C.

Ti-of iklamance

1,000,000 33

2,891,638 53

3,453,954 76

1,000,000 50

2,559,387 55

1,292,913 35

630,959 28

817,496 56

1,535,541 44

4,625,611 72

500,000

1,121,632

763,802

500,000

1,105,308

17 500,000 17

21 -0. .0-

17 330,096 7

25 500,000 25

24 .0- -0.

984,000 33 2,984,000

1,449,154 26 5,462,424

.0. .0. 4,547,852

-0. .0. 2,000,000

882,821 20 4,547,516

1,289,546

627,257

632,022

658,962

1,142,352

35 -0- .0- 1,140,187 30 3,722,646

28 .0. -0- 967,919 44 2,226,135

44 .0. -0- -0- .0. 1,449,518

19 -0. .0- 1,292,509 37 3,487,012

18 500,000 8 122,034 2 6,389,997

Tri.County

Vance.Granville TA.

39
Wake TA,

Wayne C.C.

Western Piedmont C.C.

Wilkes C.C.

Wilson C4)unty TA.

TOTAL

547,468 26

2,914,000 70

4,618,418 72

1,439,071 48

1,250,808 34

1,375,000 34

1,081,243 43

522,468

500,000

1,191,494

1,103,756

500,000

500,000

813,110

53 $ 47,147,654

25 25,000

12 500,000

18 500,000

37 260,000

13 500,000

12 500,000

33 95,000

22 $ 16,239,451

1 1,015,200

12 250,000

8 128,800

9 192,000

13 1456,385

12 1,675,974

4 510,000

7 $ 37,285,850

48 2,110,136

6 H 4,164,000

2 6,438,712

6 2,994,827

40 3,707,193

42 4,050,974

20 2,499,353

18 $212,123,928



5. MAJOR EQUIPMENT INVENTORYTHROUGH JUNE 30, 1976*

.This table shows by institution the expenditures for major equipment inventory as of June 30, 1976. The
inventory value of equipment was in five major E;reas; namely, general, adult, college transfer, occupational, and
specialty education. The major portion of equipment is in the occupational education area, amounting to over. $30

million. The total major equipment inventory for all institutions as of June 80, 1976 was $47,105,764.

Institution General

College Occupational

Transfer Education

Anson T,I. $ 82,472 $ 193,479
Asheville-Buncombe T.I. 259,327 1,183,617
Beaufort County LI, 165,060 486,938
}Paden T,I, 64,388 236,567
Blue Ridge T,I, 120,516 247,313

Adult

Education

$ 2,584

21,301

8,759

4,337

11,477

Special

Education Total

$ 559 279,084

27,597 1,491,852

5,155 665,912

2,394 307,686

379,306

Caldwell C.C. & TI, 310,754 49,947 432,010 11,105 15,187 818,903
Cape Pear T,I, 244,850 1,150,458 33,866 21,072 1,416,380Carteret T.1, 142,388 268,589 11,947 6,800 429,724
Catawba Valley Ti. 441,806 791,601 16,575 21,322 1,271,304
Central Carolina T,I, 247,158 584,513 14,053 13,622 829,346

Central Piedmont C.C. 1,114,296 360,293 1,925,902 31,099 49;066 3,480,656
Cleveland County Ti. 239,314 427,467 9,727 3,504 680,012
Coastal Carolina C.C. 241,337 80,143 544,972 3,880 10,719 881,051
College of Albemarle 187,997 102,430 420,595 20,904 12,124 744,050
Craven C.C. 192,153 16,140 343,320 5,01 9,975 566,5890

Davidson County C.C. 251,481 170,821 482,545
Durham T.I, 318,405 691,098
Edgecombe V, 168,281 328,731
Fayetteville T,I, 417,796 1,272,387
Forsyth TI, 348,646 1,117,054

Gaston College 426,382 157,887 642,202
Guilford T1," 729,677 940,193
Halifax County T.I, 119,032 254,858
Haywood T,I, 145,236 675,241
Isothernal C.C. 138,017 67,117 236,849

28,454

9,211

7,397

24,065

20,445

19,699

40,759

10,596

12,693

14,345

17,132 950,433

15,982 1,034,696

4,044 508,453

20,650 1,734,898

20,243 1,506,388

31,723 1,277,893

16,432 1,727,061

7,631 392,117

5,982 839,152

12,376 468,604

James Sprunt Institute 230,008 328,172 7,403 13,492 579,075
Johnston T,I, 185,950 248,360 5,796 343 440,449
Lenoir C,C. 412,003 181,418 779,515 31,776 12,131 1,416,843
Martin T.I. 143,514 76,426 218,130 1,928 2,535 442,533
Mayland T,I. 73,289 139,390 4,114 249 217,042

(colitinued next ;Age)
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Institution

5. MAJOR EQUIPMENT INVENTORY THROUGH JUNE 30,i191'6* (cont'd)

General

College Occupational Adult Specialty

Transfer Education Education Education Total

McDowell T.1.

Mitchell C.C.

Montgomeg T.1,

Nash T.1.

Pamlico T.I.

114,046 108,043 3,378 2,852 228,319

68,382 18,803 271,440 1,918 5,692 366,235

44,492 177,465 6,825 2,266 231,448

134,417 222,821 5,849 3,951 367,038

44,827 113,202 3,312 2,512 163,853

Piedmont T.I. 126,693.

Pitt T.L. 286,828

Randolph V. 163,190

Richmond 1.1. 164,112

Roanoke.Chowan T.L 217,687

198,279 13,344 338,316

631,965 46,049 3,917 968,759

467,296 13,01f 20,990 664,495

505,549 9,67: 9,958 689,291

245,024 9,901 3,602 476,214....._...........-_______
Robeson T.I. 190,897 334,638 18,926 7,299 551,760

Rockingham C.C. 236,134 195,479 572,946 5,417 18,761 1,028,737

Rowan T,1, 291,686 747,141 11,049 8,185 1,058,061

Sampson T.I. 154,151 200,923 11,943 3,309 370,326

Sandhi lls C.C. 266,032 84,706 538,162 18,532 9,851 917,283

Southeastern C.C. 265,135 118,097 520,912 17,985 17,200 939,329

Southwestern TJ. 119,734 357,778 14,716 2,989 495,217

Stan ly TI, 84,871 259,278 3,592 347,741

Surry C.C. 163,832 108,847 406,467 18,863 10,944 708,953

T.1. of Alamance 402,597 837,659 24,324 20,539 1,285,119

Tritounty T.I.
Vance.Granville T.1.

Wake T.1.

Wayne C.C.

Western Piedmont C.C.

Wilkes C.C.

Wilson County 1.1.

TOTAL

81,373

153,386

424,862

491,644 136,483

194,969 102,921

225,704 68,099

284,330

192,554

231,669

1,005,796

729,496

464,019

508,381

1,646,999

5,408

1,315

13,097

12,284

37,687

16,539

23,078

2,549

155

13,540

18,906

10,455

9,323

21,784

281,884

386,525

1,457,295

1,391,813

810,051

828,046

1,976,191

$13,560,54 $ 2,096,057 $30,087,968 $ 903,340 $ 457,855 $47,105,764

Figures fur earlier years appear in previous Biennial Reports published by the North Carolina Department of Community Colleges,



6. LIBRARY BOOK ACQUISITION THROUGH
JUNE 30, 1976*

The following table shows the number of library books, esti-
mated cost, and books per curriculum student for 1976 accessioned
by the state. The period covered is from 1957 through June 30,
1976.

Book
Inventory

Estimated
Cost 61

$12.50 Per
Volume

Books Per
Curriculum

FTE Studer t
June 30. 19-6

Anson T.I.
A.sheville-BuncornbeT.I.
Beaufort County T.I.
Bladen T,I.
Blue Ridge T.I.

9,063
19,836
9,619

13,928
11,440

$ .11,625
200,538
97,246

140,809
115,656

18
14
12
33
26

Caldwell C.C. & T.I. 18,872 190,792 15Cape Fear T.I. 16,049 162,252 15Carteret T.I. 12,744 128,839 15Catawba Valley T.I. 19,55:, 197,697 12Central Carolina T.I. 15,127 152,931 10
Central Piedmont C.C. 50,916 514,751 6Cleveland County TJ. 15,005 151,701 10CoaLtal Carolina C.C. 16,497 166,781 12College of The Albemarle 16,872 170,572 20Craven (!i! 15,107 152,729 15
Davidson County C.C. 25,318 255,962 16Durham T.I. 14,461 146,198 9
Edgecombe T.I. 12,804 129,446 18Fayetteville T.I. 20,008 202,277 7
Forsyth T.L 19,760 199,770 10
Gaston College 22,230 224,741 10Guilford T.L 26,894 271,895 11
Halifax County T.I. 10,162 102,736 15
Haywood T.I. 15.201 153,679 15Isothermal C.C. 24,826 250,986 29
James Sprunt Institute 14,096 142,508 22Johnston T.I. 10,674 107,912 11Lenoir C.C. 30,817 311,557 18Martin T.I. 12,583 127,212 19Mayland T.I. 5,337 53,956 9
McDowell T.I. 8,460 85,529 16
Mitchell CC. 3,270 33,059 4
Montgomery T.I. 5,266 53;238 15Nash T.I. 11,013 111,339 14Pamlico T.I. 7,911 79,979 83
Piedmont T.I. 9,562 96,670 12Pitt TA. 18,755 189,609 14Randolph T.I. 15,338 155,064 24Richmond T.I. 21,391 216,259 26Roanoke-Chowan T.I. 10,854 109,732 18
Robeson T.I. 19,318 195,301 i6
Rockingham C.C. 24,470 247.387 23Rowan T.I. 15,383 155,519 11Sampson T.I. 10,582 106,982 15
Sanclhills C.C. 27,213 275,118 17

(Continued next page)
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6. LIBRARY BOOK ACQUISITION THROUGH
JUNE 30,1976* (cont'd)

Institution
Book

Inventory

Estimated
Cost @

812.50 Per
Volume

Books Per
Curriculum

FTE Student
June 30. 1976

Southeastern C.C. 30,857 8 3 i I,961 21
Southwestern T.I. 11,292 114,160 15
Stanly T.I. 6,585 66,573 14
Surry C.C. 27,406 277,069 24
T.I. of Alamance 21,370 216,046 18

Tri-County T.I. 8,813 89,098 16
Vance-Granville T.I. 9,609 97,145 14
Wake T.I. 18,925 191,328 12
Wayne C.C. 29,683 300,092 16
Western Piedmont C.C. 21,244 214,772 19
Wilkes C.C. 28,651 289,656 16
Wilson County T.I. 37,659 178,529 20

TOTAL 966,681 $9,772,968 14

Figures for earlier years appear in previous Biennial Reports published by the North
Carolina Department of Community Colleges.

7. ESTIMATE OF STATE EXPENDITURES FOR 1976-77
AND BUDGET REQUESTS FOR THE BIENNIUM 1977-79

An estimate of current expense and of equipment and library
book expense for 1975-77, pending change budget requests for
each year of the 1977-79 biennium, and the now pending capital
improvement request are shown in the following table.

Budget
1976-77

Request
1977-78

Request
1978-79 Total

Continuation Budget
Current Expense $127,037,823 $127,037,823 $127,037,823 $254,075,646
Book & Equipment 4,516,458 4,516,458 4,516,458 9,032,916

Sub-total $131,554,281 $131,554,281 $263,108,562

Expansion Budget
Current expense 46.648,050 74,813,720 121,461,770
Book & Equipment 7,468,229 5,260,194 12,728,423

Sub-Total 54 ,116,279 80,073,914 134,190,193

Construction 1,600,000 13,454,710 13,454,710 26,909,420

Total $133,154.281 $199,125,270 $225,082,905 $424,208,175

4 3
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8, STATISTICAL SUMMARY

of

FINANCIAL DATA*

191041 1911.12 1912.73 1973.71 1971.75 1975.16

Total

Current Expense

Less: Student Recepits

Less: Other Receipts

Less: Federal Receigis

$ 50,828,124 $ 59,971,508 $ 68,445,014 $ 87,042,875 $107,435,680

3,810,983

10,190

5,257,544

4,510,813

231,768

5,083,180 6,235,384

128,284 156,933

5,551,680 6,621,666 2,635,113

8,571,274

138,288

4,793,423

$109,110,936

10,158,747

381,953

5,205,002

State Appropriation

Local Cment

Expenditures

$ 41,69,407 $ 49,677,247 $ 56,611,884 $ 78,015,445 $ 93,932,695 $ 93,365,231

$ 5,719,728 $ 6,985,804 $ 8,359,497 $ 9,790,441 $ 11,320,453 $ 13,853,694

umber and estimated

cost of library books
Equipment Inventory (State funds1

through June 30, 176
Construction Costs

thmugh June 30, 1976
(state fun& Through June 30, 1976 (II General $ 13,660,544

Dollars If0) Number of books 966,681 121 hdu(t Education 903,310 (1) Local
$ 111,4501913 53121 Total estimated (3) College Transfer 2,096,057 121 State

47,141,654 22cost of books $ 9,772,968 0) Occupational Education 30,087,968 (3) Vocational Education 16,2311,451 7Of Books per curr, (51 Specialty Education 457,855 01 Other 37,285.850 18FIE st uden 6.1.1.=/.1
(hveragel 13,9

$ 41,105,764
$ 212,123,928 100

Flo ro for 1965.6!) appear in earlier Biennial Repiirts puldished by the Nonh Carolina Department of Community Colleges.



B. STUDENT ENROLLMENT DATA

Definition of terms.

The.Pul-time.equivalent (FTE) system was the means developed
to standardize reporting. One FTE .is an enrollment of sixteen
hours per week for forty-four weeks (a full four-quarter year).
Because, however, so many students attend classes on a part-time
basis, it is necessary to equate them to full-time students. I takes

'two or more part-time students to equa) the amount of time that
one full-time student spends in class.

Unduplicated headcovnf is the number of individuals enrolled
in each curriculum.or extension program. A .student is.counted in
only one curriculum; therefore, the sum of the enrollment in each
curriculum equals the .total curriculum enrollment. However, in
extension a student is counted in each extension program in which
he is enrolled, but he is counted only once in each extension sub-
total and total count, regardless .of the number of different pro-
grams in which he is enrolled. Therefore, the sum of.the .enroll-
ments in each extension program exceeds the total unduplicated
extension 'count.

Since the enactment of G.S. 115A in 1963 establishing the
North Carolina Community College system, enrollment has in-
creased from 7,781 FTE in sixteen industrial education centers
to 112,988 FTE in fifty-seven community colleges and technical
institutes (end of 197;5-7(; school year). See pp. 38-39..Student en-
rollment tunduplicated headcount) has grown from 52,870 in
1063-64 to 534 .833 in 1975-76. Projected enrollment indicates
approximately 150.000 FTE and more than 650.000 full-time and
part-time st u dents by 1978-79.

36
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AVLRAGE ANNUAL FIE
1975_7,5

College PT:::

General Education

FTE

8,365

3,695

PERCENT

7.49 ED Other Academi
Extension c

3.3: fEl Learning Lab.

PROGRAM FIT

8426

3.603

PERCENT

6.19

3.2%

Technical

Vocatlonal

Occupational Lension

Adult High School

38.430

19,116

21,384

4.536

34,09 Adult Basfc

Education

16.99 E:1 CETA

18,99 0 New 9 Exp
industry and'n°

4,09 Self-Supporti
Recreational

9

TOTAL

2,540

664

1,011

2,699

112,988

2.49

0.6:

0.9:

2.4%

100,9%
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2. ENROLLMENT GROWTH OF THE COMMUNITY COLLEGE SYSTEM, 1965.66 THROUGH 1978.79

Items 196546 191647 196741 196849 1969.70 1970.71 1971.72 1972.73 1973.74

.=*=Y.MmVmmtwWW.IIMe~

1974.75 1975.76 1976.77$ 1977.78' 1978.79

Full.Time

Equivalent

Enrollment

25,704 28,260 32,756 40,061 47,857 69,329 69,579 73,969 78,863 101,864 112,988 131,249 140,146 149,547

Number of

Institutions in

All Operation
31 43 50 53 54 61 55 56 57 57 57 5" 57 57

Percent Annual

Enrollment

Increue
101% 10% 28% 22% 19% 24% 17% 6% 7% 33% 8% 16% 7% 6%

' Projected figures for these years.

3. ENROLLMENT GROWTH BY PROGRAM AREA, 1974.1975 AND 1975.76 SCHOOL YEARS

STUDENT ENROLLMENT AVERAGE ANNUAL FTE

Percent Percent

1974.75 Growth 1975.76 of Told Program Arta

Percent Percent

1971.75 Growth 1975.76 of Total

15,445 4,0 16,061 3.0 College Transfer

3,576 25,0 4,470 0.8 General Education

24,713 11.3 27,502 5.2 Special Credit

61,854 18,1 73,051 13.6 Technical

26,121 6.4 27,805 5.2 Vocational

131,709 13,0 148,889 27.8 Curriculum Total

80,240 (2.0) 78,651 14,0 nindamental Extension3

76,365 (4.3) 73,096 13,C, Other Academic Extension

257,244 (2,8) 250,075 44,5 Occupational Extension3

3,056 20.3 3,677 0,7 Recreational Extension

394,2141 (2.1) 385,9441 72.2 Extension Total

7,730 8,2 8,365 7,4

1,952 (24.2) 1,480 1,3

1,068 7.4 2,215 2.0

30,827 24.7 38,430 34,0

17,163 11.4 19,116 16.9

58,740 18.5 69,606 61,6

11,038 (3,3) 10,679 9,5

6,490 6,7 6,925 6,1

26,739 (13,7) 23,079 20,4

1,8574 45,3 2,6994 2.4

46,124 (5.9) 43,382 38.4

525,923 1.7 534,833 100.0 Total 104,864 7,7 112,988 100.0

l'Extension students enrolled in more that one extension program are counted in each program in which enrolled, but arecounted only once in the extension total,

Includes Adult Basic &location (Grades 1 through 8), Adult High School Ihgrams, and Learning Laboratory.

I Includes Occupational Extension, Comprehensive Employment Training Act (CETA), and New and Expanding Industry Programs,

4 Includes Self.Supporting Recreational, Human Resources Development, Handicapped and Disadvantaged, and other non.atate funded FTE,
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5 ENROLLMENT GROWTH AND PROJECTIONS-UNDUPLICATED HEAD COUNT

600,000 ,

500,000'

No,

p.

400,000-

300,000

100,000

Actua

Enrollment

0

63.64 64-65 65.66

YEAR

1963.64

1964.65

1965.66

1966-67

1967-68

1968-69

1969.70

1970.71

66-61 67.68 68.69 69.70 70.71 71.72 72-73 73-74 74-75 75-16 76-77 17.78 78.79

ENROLLMENT GROWTH

PERCENT

GROVIN YEAR ENROLLMENT GROWTH

PERCENT

GROWTH

52,870 11,870 33.7 1971-72 381,279 29,265 8,2

79,117 26,247 49,6 1972-73 431,171 43,895 11,3

151,200 72,083 91.1 1973-74 400,220 -30,954 -1.2

166,033 14,833 9,0 1974.75 525,923 125,703 31,4

189,216 26,243 13.9 1915-76 534,833 , 8,910 1,7

240,851 51,575 27.2 1976.77 617,828 82,995 15.5

293,602 52,751 21.9 1977-78 651,461 33,633 5.4

358,014 64,412 21.9 1978.19 683,919 321458 5.0



6 TOTAL UNDUPLICATED HEADCOUNT BY INSTITUTION, 1970.71* THROUGH 1975-76

InAlitution

Anson T.I.

Ashevillauncombe T11,

Beaufort County LI,

Bladen T,I,

Blue Ridge T,I.

Caldwell C.C. and T11.

Cape Fear T.I.

Carteret

Catawba Valley T.I.

Central Carolina TJ

Central Piedmont C,C,

Cleveland County T,I,

Coastal Carolina C.C.

College of The Albemarle

Craven C.C.

Davidson County C.C.

Durham T.I.

Edgecombe T.I.

Fayetteville T,I,

Forsyth T.I.

Gaston College

Guilford

Halifax County T,1,

Haywood T.I.

Isothermal C.C.

James Sprunt Institute

Johnston T.I,

Lenoir CC,

McDowell T111

Martin T,I.

1970771 1971.1t 1972.73 1073.71 1974.75 1975.76

3,022 2,874 3,748 2,711 3,77l 5,870

7,850 8,391 7,826 6,998 9,113 9,111

5,053 3,949 5,713 4,976 6,376 10,110

1,849 2,367 2,499 2,548 2,696 2,476

2,858 4,639 4,330 4,119 8,497 7,298

10,398 9,734 12,919 11,859 14,312 12,677

13,023 13,579 13,284 11,751 13,832 12,877

2,423 2,603 3,016 3,547 4,167 4,386

13,226 16,568 16,286 12,260 14,353 11,280

5,528 10,310 10,563 11,225 14,819 14,730

27,275 26,190 31,762 33,191 43,761 4,371
3,582 4,062 4,974 5,587 8,424 8,229

29,149 23,754 27,573 22,520 22,076 20,015

8,341 5,852 6,308 5,481 6,413 6,328
4,982 7,205 7,101 6,689 9,401 8,989

9,165 10,979 11,966 10,503 12,000 11,257

6,417 6,570 7,307 6,389 8,233 7,053

5,197 3,100 5,521 4,151 5,742 5,347
7,114 8,521 10,811 16,167 30,371 32,616
9,812 11,494 11,520 11,614 15,156 L. 737

9,292 13,392 14,293 10,753 13,696 13,464

13,548 17,702 19,658 16,809 23,492 27,227
4,327 4,913 4,397 4,539 5,144 5,430
3,575 4,285 4,180 3,717 4,691 4,765

4,303 4,035 4,083 3,616 4,412 4,799

4,442 4,359 3,894 3,413 4,582 3,835
4,882 7,937 8,346 6,917 11,378 15,203

10,596 11,232 11,774 8,659 11,540 11,512
2,646 2,791 2,608 1,857 3,532 2,994

2,872 4,190 4,550 3,406 4,468 3,751

(Continued neit Pa0



6. TOTAL UNDUPLICATED HEADCOUNT BY INSTITUTION 1970-71* THROUGH:1975-76 (coed)

Ingitution 1970-71

1,533

2,834

1,248

2,42

May land T.I.

Mitchell C.C.

Montgomery T.I.

Nash T.I,

Pamlico T.I.

Piedmont T,I,

Pitt Ti. 9,165

Randolph T,I, 4,230

Richmond T,I. 5,141

Roanokethowan T.I, 3,619

Robeson T.I. 4,546

Rockingham C.C. 6,228

Rowan T1, 6,747

N Sampson T.I. 6,682

Sandhills C.C. 5,903

Southeastern C.C. 4,893

Southwestern T,I, '4,173

Stanly T1.

Surry C.C. 5,639

T.I. of Alamance 8,405

Tri.County T.I. 3,139

Vance.Granville T.I.' 2,930

Wake TI, 4,507

Wayne C.C. 9,849

Western Piedmont C.C. 6,351

51
Wilkes C.C.

Wilson County 5,524

5,739

1971.72 . 1972.73 1973.74 197445 197548

1,650 1,838 2,343 3,374 2,913

31930 5,859 7,170

1,812 1,622 1,484 2,212 2,119

3,948 3,724 3,432 4,904 5,924

1,316 1,366 1,022 1,402 2,034

3,713 5,051 4,487 4,957 5,109

7,841 9,318 7,144 9,190 H 8,977

5,465 6,012 5,653 7,381 8,159

5,766 6,196 6,033 6,927 6,770

4,666 4,909 4,282 5,141 4,600

4,582 5,768 5,697 9,460 9,146

5,245 6,796 5,951 6,853 5,744

6,753 8,339 9,241 11,016 13,195

3,742 5,020 3,617 4,956 4,112

5,750 6,126 6,141 9,168 8,580

6,529 6,869 5,557 7,093 6,994

4,743 5,010 4,154 5,198 5,144

661, 2,791 4,462 6,780 6,218

6,116 7,695 7,047 7,492 8,045

7,054 7,220 6,465 8,668 9,783

2,687 3,469 2,697 3,098 3,442

4,875 5,077 5,325 6,956 6,520

5,585 5,997 5,166 7,952 7,048

11,123 10,410 9,208 11,768 12,267

5,826 7,812 9,083 10,671 10,577

6,605 7,530 6,804 9,326 9,835

5,669 6,339 5,814 7,673 8,641

Total 358,014 387,279 431,174 400,220 525,923 534,833

" Figures for 1966.69 appear in earlier Biennial Reports published by the North Camlina Department of Community C4lleges.



7, ENROLLMENT GROWTH BY INSTITUTION

TOTAL AVERAGE ANNUAL FTE*

Institution 1965.66 1918.67 196748 196849 1969.70 1970.71 1971.72 197273 1973.74 1914.75 1915.76

Anson T,I, 302 235 163 181 207 302 337 377 521 876 1,029

Asheville.Buncombe T,I, 1,729 1,288 1,218 1,227 1,199 1,286 1,570 1,681 1,777 2,055 2,064
Beaufort C4unty TI, 65 207 438 660 1,113 1,262 1,077 1,006 1,270 1,696 2,036
Bladen T,I, 28 179 293 324 428 3 91 489 564 584

Blue Ridge 26 285 482 649 880 1,132 1,209

Caldwell C,C. and T.1, 174 281 547 722 907 1,180 1,288 1,324 1,423 2,400 2,343
Cape Fear 657 811 966 16409 1,758 2,056 2,661 2,851 2,724 9,386 3,497
Carteret T,I, 499 437 479 140 504 544 554 647 728 1,027 1,087
CatawbsVallyT,1, 156 816 986 1,192 1,417 1,665 1,839 1,896 1,695 2,393 2,440
Central Carolina TI, 611 536 688 786 936 1,181 1,5 67 1,641 2,324 3,037 3,617

Central Piedmont C.C. 2,370 2,310 3,240 4,098 6,139 6,519 6,7 07 7,089 7,458 9,869 10,945
Cleveland County T.I. 125 228 299 339 394 482 612 687 1,121 1,797 2,096
Coastal Carolina C.C. 252 363 539 1,015 1,269 1,653 2,488 2,838 2,138 , 2,569 2,961

A College of The Albemarle 669 ,726 176 843 938 1,122 1,232 1,163 1,056 1,272 1464
t4 Craven C.C, 205 301 411 417 678 121 931 984 1,153 1,540 1,688

11111
Davidson County C.C. 319 475 687 1,018 1,209 1,418 1,533 1,645 1,690 1,958 2,129
Durham T,I, 1,104 933 1,232 1,048 1,114 1,828 1,3 60 1,431 1,471 1,976 2,105
Edgecombe T.I, 6 247 289 690 913 907 1,028 1,076 1,291
Fayetttville T,I, 1,410 1,049 1,149 1,686 1,696 1,890 2032, 2,488 3,460 6,340 5,194
Forsyth T.I. 1,266 1,389 1,505 1,640 1,584 1,949 2,114 2,164 2,260 2,807 3,078

Gaston College 1,482 1,323 1,478 1,369 1,648 1,949 2,100 2,116 2,074 2,774 3,076
Guilford T,I, 740 917 966 1,247 1,554 2,364 2,765 2.972 3,226 4,189 4,364
Halifax County 14 392 681 728 845 8 60 791 1,181 1,3 13
Haywood 132 284 348 445 622 681 807 9 00 952 1,365 1,440
Isothermal C.C. 163 213 348 508 566 684 714 739 743 997 1,165

WM brunt Institute 345 4 18 360 138 508 568 733 8 17 899 1,035 1,076

Johnston T.1, 350 720 1,049 1,184 1,502 2,123 2,394
look C.C. 521 732 997 1,189 1,381 1973, 2,3 19 2,422 2,063 2,616 2,826
McDowell T.I. 236 473 202 208 268 322 420 479 326 573 764
Martin Ti. 14 366 422 519 657 681 614 821 930

(Continued next page)
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7. ENROLLMENT GROWTH BY INSTITUTION

TOTAL AVERAGE ANNUAL PH (cont'd)

Institution 1965-66 1966.67 1967.68 1968.69 1969.70 . 1970.71 1971.72 1972.73 1973.71 1971.75 197576

May land T.I, 97 218 387 897 896

Mitchell C.C. 811 1,188 1,370

Montgomery T,1, 155 262 265 307 300 405 553 591

Nash T,L 38 227 363 398 513 551 614 970 1,114

Parnl ico 105 146 106 199 169 229 218 249 238 378 '390

Piedmont T,I, 216 1,144 L171 1,005 1,112 1,279

Pitt TJ. 1,511 1,026 L020 811 1,120 1,615 1,523 1,607 1,601 1,977 2,041

Randolph Ttl, 362 295 349 161 543 691 820 881 1,114 1,279 1,345

Richmond 1,1, 435 350 539 572 870 981 1,141 1,183 1,149 L331 1,590

Roanoke.Chowan T,I, 55 251 193 627 872 886 842 1,168 1,191

Robeson T,1, 138 898 433 697 863 790 1,039 978 1,131 1,877 2,053

Rockingham C.C. 382 197 774 1,029 1,128 1,202 1,212 1,211 1,261 1,392 1,138

Rowan 1',I, 764 737 678 724 7,87,s;; 989 1,098 1,141 1,378 1,873 2,135

Sampson TI 139 361 194 508 530 660 724 910 929 1,010 1,064

Sandhills C.C. 389 771 923 968 1,181 1,371 1,627 1,552 L712 2,318 2,213

Southeastern C.C. 189 796 859 985 1,049 '1,255 1,438 1,441 1,287 1,709 1,804

Southwestern T,I, 161 325 299 378 460 570 702 766 784 1,012 1,132

Stanly T,L 50 286 729 1,247 1,278

Story C.C. 84 317 488 630 066 821 1,018 1,085 1,153 1,414 1,625

Ttof Alamance 833 865 917 979 1,025 1,288 1,370 1,459 .1,407 1,780 1,888

Tri.County T,I, 111 183 167 225 319 473 870 892 730 777 827

Vance.Granville T,I, 102 311 585 632 814 1,252 1,183

Wake T,I, 1,175 995 1,057 1,011 1,084 1,261 1,155 1,530 1,522 1,880 1,959

Wayne C,C, 971 1,073 1,146 1,622 1,653 1,744 2,060 2,143 2,157 1,438 2,50

Western Piedmont C,C, 85 380 629 812 993 1,150 1,282 1,284 1,432 1,883 2,014

Wiikes C.C. 78 301 522 662 914 1,052 1,358 1,563 1,515 2,056 2,418

Wilson County T.I. 1,380 1,193 1,181 880 890 907 1,032 1,000 885 1,578 1,567

Tot al 25,701 28,250 32,756 40,061 17,836 59,329 69,579 73,959 78,863 104,864 112,988

Figures for 1965.69 appear in earlier Biennial Reports published by the North Carolina Department ot Community Colleges,



8. GEOGRAPHIC ORIGIN OF STUDENTS
1975 FALL QUARTER CURRICULUM STUDENTS

Institution

tHome Location of Students in Percent)
County of
Institution

Adjacent
Counties

Other N. C.
Counties

Out-of-
State

Number of
Students

Anson TI 46.9% 23.4% 14.0% 15.7% 2,434
Asheville-Buneombe T.I. 79.6 12.1 6.9 1.4 3,453
Beaufort County T.I. 30.4 15.7 21.2 32.7 4,188
Bladen T.L 91.9 7.4 0.5 0.2 1,074
Blue Ridge T.I. 68.7 29.5 1.3 0.5 2,006
Caldwell C.C. & T.I. 57.5 '33.1 6.4 3.0 4,946
Cape Fear T.I. 46.0 43.9 7.6 2.5 6,884
Carteret T.I. 84.1 10.1 2.1 3.7 2,208
Catawba Valley T.I. 66.7 23.7 8.6 1.0 5,870
Central Carolina T.I. 31.4 44.5 12.0 12.1 6,098
Central Piedmont C.C. 84.9 10.9 2.4 1.8 24,764
Cleveland County T.I. 85.3 10.5 0.7 3.5 3,855
Coastal Carolina C.C. 49.7 2.6 7.0 40.7 8,142
College of Albemarle 41.4 25.5 28.4 4.7 3,343
Craven C.C. 77.1 8.6 2.9 11.4 2,965
Davidson County C.C. 66.1 29.3 3.8 0.8 5,328
Durham T.I. 66.3 28.1 4.4 1.2 3,827
Edgecombe T.I. 76.4 23.1 0.4 0.1 2,225
Fayetteville T.I. 58.0 4.6 3.8 33.6 12,905
Forsyth T.I. 84.1 12.4 2.5 1.0 6,757
Gaston College 76.1 20.1 2.6 1.2 6,758
Guilford T.L 84.8 13.0 1.5 0.7 6,237
Halifax County C.C. 66.6 24.8 4.9 3.7 1,965
Haywood T.I. 71.6 19.6 5.1 3.7 2,408
Isothermal C.C. 80.7 16.6 1.6 1.1 2,522
James Sprant Inst. 81.1 12.5 5.0 1.4 1,750
Johnston T.I. 38.1 18.7 31.9 11.3 5,290
Lenoir C.C. 63.2 31.4 4.6 0.8 5,306
Martin C.C. 48.1 43.2 8.4 0.3 2,032
Mayland T.I. 41.1 56.0 2.2 0.7 1,205
Mc Dowell T.I. 87.6 7.3 4.6 0.5 1,552
Mitchell C.C. --- 87.2 9.9 2.6 0.3 3,392
Montgomery T.I. 80.3 11.5 7.5 0.7 920Nash T.I. 74.7 24.5 0.7 0.1 2,579
Pamlico T.I. 81.4 17.0 1.4 0.2 424
Piedmont T.I. 59.5 33.6 3.7 3.2 2,320Pitt T.I. 79.7 8,8 10.6 0.9 3,736
Randolph T.I. 81.0 14.1 4.2 0.7 4,194
Richmond T.I. 58.9 33.2 6.7 1.9 3,532
Roanoke-Chowan T.I. 45.6 50.7 2.9 0.8 2,068
Robeson T.I. 92.7 6.0 0.7 0.6 2,734
Rockingham C.C. 78.9 17.2 1.5 2.4 1,501
Rowan T.I. 59.0 38.5 2.0 0.5 4,947
Sampson T.I. 88.0 11.2 0.5 0.3 1,959
Sandhills C.C. 59.5 33.6 5.4 1.5 4,362
Southeastern C.C. 77.6 16.4 3.0 3.0 3,880
Southwestern T.I. 37.8 53.9 6.4 1.9 2,002
Stanly T.I. 72.7 20.3 4.0 3.0 2,885
Surry C.C. 57.3 37.1 2.1 3.5 3,611
T.I. of Alamance 83.7 13.1 2.7 0.5 4,477

(Continued next page)
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8. GEOGRAPHIC ORIGIN OF STUDENTS
1975 FALL QUARTER CURRICULUM STUDENTS (cont'd)

Institution

Moine Location of Students in Percent)
County of
Institution

Adjacent
Counties

Other N. C.
Counties

Out-of-
State

Number of
Students

Tri-County T.I. 59.2 30.1 1.2 9.5 1,901
Vance-Granville C.C. 48.7 45.0 4.8 L5 2,833
Wake 'EL 82.2 10.8 6.4 0.6 1,979
Wayne C.C. 84.1 7.2 6.6 2.1 6,026
Western Piedmont C.C. 77.0 14.5 7.7 0.8 4,394
Wilkes C.C. 56.7 39.2 1.9 2.2 5,280
Wilson County T.I. 62.9 17.4 18.1 1.6 3,710

TOTAL 67.5% 20.5% 5.9% 6.1% 231,943

9. STUDENT ENROLLMENT BY SEX AND RACE BY
TYPE OF PROGRAM

1975-76

Instructional Area

Undupli-
; rated Non

Headcount* White White Male Female

College Transfer 16,061 83.9% 16.1% 62.1% 37.9%
General Education 4,470 79.5 20.5 55.3 44.7
Special Credit 27,502 83.0 17.0 42.4 57.6
Technical 73,051 76.4 23.6 65.7 34.3
Vocational 27,805 70.2 29.8 76.2 23.8

Curriculum Subtotal 148,889 77.3 22.7 62.7 37.3
Fundamental Extension 78,651 62.1 37.9 57.7 42.3
Other Academic Extension 73,096 82.4 17.6 31.2 68.8
Occupational Extension 250,075 77.7 22.3 51.4 48.6
Recreational Extension 3,677 59.7 40.3 68.3 31.7

Extension Subtotal 385,944 75.5 24.5 49.5 50.5

TOTAL 534,833 76.0% 24.0% 53.2% 46.8%

' See Definition of Unduplicated Headcount on page 36.

1974-75

Instructional Area

Undupli-
cated Non

Headcount White White Male Feamle

CA ege Transfer 15,445 87.3% 12.7% 59.7% 40.3%
General Education 3,576 83.7 16.3 53.0 47.0
Special Credit 24,713 86.4 13.6 40.8 59.2
Technical 61,854 78.4 21.6 64.8 35.2
Vocational 26,121 70.8 29.2 75.5 24.5

Curriculum Subtotal 131,709 79.6 20.4 61.5 38.5
Fundamental Extension 80,240 59.9 40.1 57.4 42.6
Other Academic Extension 76,365 84.3 15.7 27.4 72.6
Occupational Extension 257,244 76.9 23.1 49.5 50.5
Recreational Extension

Extension Subtotal
3,036

394,214
74.6 ,

75.2
25.4
24.8

50.3
47.4

49.7
52.6

TOTAL 525,923 76.3% 23.7% 51.0% 49.0%

ro
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10. TRANSFER STUDENTS FROM COMMUNITY COLLEGE INSTITUTIONS

TO NORTH CAROLINA SENIOR COLLEGES AND UNIVERSITIES

!natation

Caldvell CC &

,Central Piedmont C.C.

Coastal Carolina CC.

College of The Albemarle

Craven C.C.

Davidson County CC

Gaston College

Isothermal CC.

Lenoir C.C.

Mitchell CC.

Roeldngham CC.

Sandhills CC

Southeastern C.C.

Surry CC

Wayne CC.

Western Piedmont C.C.

Wilkes CC

Technical Institutes

TOTALS

Fall 1973 Fall 1974 Fall 1975

Public Private Total Public Private Total

27 4 31

349 37 386

48 4 52

69 10 79

8 0 8

83 33 116

105 50 155

42 17 59

86 1 9 95

70 36 106

98 21 119

151 20 171

138 18 156

71 9 80

40 31 71

55 14 69

69 4 73

189 74 267

44 5 49

315 43 358

46 1 47

86 11 97

14 6 20

104 30 134

102 64 166

60 5 65

98 9 107

92 36 128

101 13 114

126 16 142

132 8 140

81 11 92

64 23 87

53 12 65

73 11 84

356 169 525

1,698 395 2,093 1,947 473 2,420

' Comes t0 1.619 transfer, in 1971 and 1.939 in 1972.

56

Public Private Total

. 57 6 63

355 60 415

56 2 58

96 8 104

27 3 30

93 64 147

114 52 166

50 17 67

77 4 81

101 49 150

91 8 99

169 25 194

129 9 138

89 9 98

50 24 74

57 20 77

53 7 60

407 207 614

2,071 564 2,635



11. TRANSFER STUDENTS FROM NORTH CAROLINA PUBLIC AND PRIVATE SENIOR

COLLEGES AND UNIVERSITIES TO COMMUNITY COLLEGES

inititutlon

Fall l973 Fall 1971 Fall 1975

Public Private Total Public Private Total Public Private Total

Caldwell CC & T,L 10 5 15 57 25 82 66 23 88

Central Piedmont C.C. 183 73 256 111 48 159 138 36 174

Coastal icarolina C.C. 47 10 57 36 5 41 98 12 110

College of The Albemarle 5 3 8 7 4 11 17 3 20

Craven C.C. 25 5 30 22 2 24 39 8 47

Davidson County C.C. 58 37 95 49 30 79 48 22 70

Gaston College 33 21 54 115 72 187 133 64 197

Isotherinal C.C. 10 6 16 15 9 '24 19 10 29

Lenoir C.C. 80 19 99 90 25 115 79 21 100

Mitchell C.C. 12 3 15 23 3 26 6 13 19

Rockingham C.C, 16 4 20 15 10 25 30 11 41

Sandhills C.C. 19 13 32 13 7 20 30 21 51

Southeastern C.C. 21 8 29 13 4 17 24 5 29

Surry C.C. 29 11 90 9 7 16 7 9 16

Wayne CC, 49 17 65 33 14 47 34 10 44

Westen Piedmont C.C. 20 6 26 .27 14 41 43 29 72

Wilkes C,C. 24 17 41 32 7 39 45 11 56

TOTAL 610 258 898 667 286 953 855 308 1,163

Out-of-State Transfers 626 621 872

GRAND TOTAL' 1,524 1,574 2 035

' Coral/aro to L311 transfer!' in 971 and 1,417 in 1972.



12. Summary of Enrollment Data*

197041 1971.72 1972.73 1973.74 1974.3 1975.76

1, Enrollment (FrE) 59,329 69,579 73,959 78,863 104,864 112,988
2. Enrollment 358,014 387,279 431,174 400,220 525,923 534,833

(Unduplicated Headcount)

3. Geographic origin of students

Fall quarter curriculum

enrollment

a. Percent of 5tudents 68.6 69.3 69.5 71.5 72.0 67.5
from county of

institutions

b. Percent of students 22.1 21.3 21.1 19.8 19.2 20.5
from adjacent counties c . 7.0 6.7 6.4 5.9 4.9 5.9

c, Percent of students

from other KC. counties 2.3 2.7 3,0 2.9 3.9 61
d. Percent of students

from other states

4, Enrollment by sex,

race, for all programs

a, White 78,9 78,3 77,0 76.9 76.3 76,0

4 b. Non-white 21.1 21.7 23.0 231 23.7 2.0

52,6

0 c. Male 50.0 49.6 47.4 50.4 51.0 532
d, Female 50.0 50.4 49.6 49.0 46,8

5. Community College transfers

a. Transfer students from

communitycollege institutions

to N.C. senior colleges and

universities

(1) Public 989 1,326 1,535 1,698 1,947

2,093 2,420 2,635

2,074

Total 1,182 1:5 1,930

1

(2) Private 193 293 395 395 473

b. Transfer students from N.C.

public and private senior

colleges and universities to

conununity college institutions

(1) Public 578 647 652

(2) Private 310 249 287

Total 896 939

Enrollment Projections

640

258

898

667

286

953

855

308

1.163

1971.77 1977.78 1978.79

(1) FTE 131,249 140,446 149,547

(2) Unduplicated Headcount 617,828 651,461 683,919

' Ppm for 1966.69 appear in earlier Biennial Reports published by the North Carolina Department of Community Colleges.



13. GROWTH OF THE COMMUNITY COLLEGE SYSTEM, 19(, 4 - 1975.76

Year

1963.64

1964.65

1965.66

1966.67

196768

1968-69

1969.70

1970.71

1971-72

1972.73

1973.74

1974.75

1975.76

S TOTAL"

Number of Percent Institutiond Percent Percent Departmental Percent

Institutions Increase" Positions Increue' Students Increase' Positions Increue,

24 520 52,870

26 8% 743 43% 79,117

31 19 1,132 52 151,200

43 39 1,540 36 166,033

50 16 2,26 45 189,276

50 0 2,671 20 240,851

54 8 3,185 19 293,602

54 0 3,608 13 358,014

56 4 4,363 21 387,279

56 0 5,012 15 431,174

57 2 5,786 15 400,220

57 0 5,997 4 526,923

57 0 6,873 15 534,833

85

50% 97 14%

91 113 16

10 114 1

14 125 10

27 133 6

22 142 7

22 151 6

8 151

156 3

7 152 2.5
31 169 11

2 174 3

138% 1,222 912% 105%

'Percent Growth Over Previous Year

0 Percent Growth Over 1963.64

14, SUMMARY OF SYSTEM'S GROWTH

Pertent

191344 1975.76 Growth

a, Number of institutions 24 57 138%

b, Institutional Positions 520 6,873 1,222

c, Students 52,870 534,833 912

d, Department Positions 85 174 15



C. SPACE UTILIZATION

During the 1975 and 1976 school years the community colleges
and technical institutes. continued to use their facilities at more
than designated capacity.

The North Carolina State Commission on Higher Education
Facilities annually conducts and publishes a facilities inventory
and utilization study. The published data for 1975-76 shows that
the community college institutions have a capacity-enrollment
ratio (square feet per clock hour) of 2.31 (1975) and 2.48 (1974)
compared with a state-wide higher education average of 3.85 and
3.99 (the bwer numbers rePresent better utilization).

The same study reports the community college institutions have
59 (1975) and 73 (1974) assignable :,quare feet of academic facili7
ties per credit hour FTE compared with a state-wide higher edu-
cation average of 94 and 102 (the lower numbers represent more
utilization and need).

Explanation of Terms

The capacitylenrollment ratio measures the efficiency of use of
educational facilities in gross terms. Although it is usuallY ex-
pressed as an abstract rinmber, it could be referred to as square
feet per student hour of instruction. It is a significant statistic
and one that is used by governmental agencies in considering an
institution's request for funds for equipment and buildings.

The capacity/enrollment ratio is obtained by dividing the
assignable square feet of instructijnal and library facilities by the
total scheduled student clock hours of instruction. A C/E ratio
between 3.00 and 4.00 is considered desirable.

The number of assignable.s4uti re feet of acade»zie facilities per
FTE student has been used by the U.S. Office of Education for
several years as a planning factor. It is obtained by dividing the
assignable square footage by the number of FTE students (see
page 36 for expianation of FTE). The norm is one hundred square
feet of academic space per FTE student.

For more detailed information see the 1975 Facilities Inven-
tory and Utilization Study available from .the Assistant Vice
President for Institutional Services. Department of Community
Colleges.
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1. Capacity Enrollment Ratio 1975
ASF of

Instructional
& Lib.

Institution Facilities

Total
Student

Clock
Hours

Capacity/Enrollment
Ratio

1975 1974 1973 1972 1971

Major Research
Unit4rsities:

N.C. State 1.148,857 240,36 4.78 4.42 5.23 4.77 4.77
UNC Chap. Hill 1,064.075 261,449 4.07 3.96 3.85 4.54 4.41

Health Af. - - - - -
SUBTOTAL 2,212,932 501,735 4.41 4.18 4.50 4.65 4.60

Other Doctoral
Universities:

UNC Greensboro 561,450 127,058 4.42 4.26 4.00 4.01 4.69

Comprehens4'
Universitie6:

Appalachian SU 488,731 121,225 4.03 4.05 4.71 4.61 4.16
E. Carolina U 602,929 172,122 3.50 321 3.29 3.20 3.05

Health AL - - - - -
N.C. A&T SU 331,899 76,183 4.36 5.60 5.90 5.47 5.31

N.C. Central U 243,773... 66,006 3.69 3.41 3.72 3.72 3.79
UNC Charlotte 376,877 99,983 3.77 3.56 4.05 4.94 5.59
W'n Carolina U 357,620 87,319 4.10 4.19 4.07 3.89

SUBTOTAL 2,401,829 622,838 3.86 3.87 4.16 4.16 4.10

Gem Baccalaureate
Universities:

Elizabeth C. SU 100,238 29,614 3.38 3.14 4.36 4.50 4.56
Fayetteville SU 113,674 32,458 3.50 4.09 3.89 4.31 4.78
Pembroke SU 158,884 27,054 5.87 5.93 5.98 5.15 3.30

UNC Asheville 125,778 21,982 5.72 8.83 4.90 8.74 8.60
U NC Wilmington 173,800 46,014 3.78 4.31 4.21 4.89 5.00
Winst.-Salem SU 114,098 34,421 3.31 3.29 3.51 3.75 4.15

SUBTOTAL 786,472 191,543 4.11 4.66 4.43 4.90 4.71

Specialized
Institution:

N.C. Sch. of Arts 72,988 22.916 3.19 5.36 3.45 3.20 5.36

Coi.nntunity Colleges
& Technical Inst.:

Anson TI 15,954 7,381 2.16 3.12 2.90 3.97 7.91
Ashes,' le-Bun. TI 84,789 28,476 2.98 2.86 3.17 3.41 3.17
Beaufort Co. TI 30.528 14,528 2.10 2.34 3.84 4.20 3.63

6 1
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1. Capacity Enrollment Ratio 1975 (continued)

Institution

ASF of
Instructional

& Lib.
Facilities

Total
Student

Clock
Hours

Capacity/Enrollment
Ratio

1975 1974 1973 1972 1971

Bladen TI 23,081 8,139 2.84 3.88 6.03 4.31 2.76
Blue Ridge TI 38.732 12,945 2.99 2.21 3.11 2.38 2.33
Caldwell CC&TI 64,608 22,712 2.84 1.90 2.81 2.61 2.60

Cape Fear TI 60,450 26,474 2.28 1.87 2 20 1.89 1.55
Carteret TI 41,335 15,566 2.66 2.91 3.91 2.69 3.20
Catawba Vy. TI 65,265 31,742 2.06 2.61 2.71 2.81 2.82

C. Carolina TI 51,323 24,805 2.07 2.29 3.62 3.87 3.28
C. Piedmont CC 247,582 167,991 1.47 1.85 1.63 1.82 1.57
Cleveland Co. TI 51,629 27,931 1.85 2.60 3.11 2.93 2.11

Coastal Car. CC 45,842 27,828 1.65 1.44 1.79 2.41 1.97
Col Albemarle 64,091 19,860 3.23 3.42 4.15 4.11 2.87
Craven CC 44,990 21,254 2.12 1.62 2.10 2.65 3.09

Davidson Co. CC 75,470 33,070 2.28 2.53 2.66 2.44 2.00
Durham TI 48,088 30,315 1.59 1.98 1.89 2.15 2.17
Edgecombe TI 50,760 12,078 4.20 3.77 4.15 5.09 6.02

Fayettev'le TI 94,458 48,943 1.93 1.63 2.06 2.39 2.57
Forsyth TI 110,437 38,631 2.86 325 2.94 3.20 3.05
Gaston CoL 107,088 50,604 9.19 2.92 3.00 3.50 2.67

Guilford TI 130,517 57,536 2.27 1.98 2.42 2.85 2.99
Halifax Co. TI 33,702 14,393 2.34 2.91 1.67 2.70 2.57
Haywood TI 47,889 20,745 2.31 2.47 1.78 2.66 1.49

Isothermal CC 57,730 20,220 2.86 3.93 4.35 4.96 3.13
J. Sprunt I. 41,574 13,119 3.17 2.89 3.54 3.91 3.55
Johnston TI 28,494 11,603 2.46 2.91 3.95 3.67 3.96

Lenoir CC 80,400 36,309 2.21 2.12 2.22 2.22 2.31
Martin TI , 59,238 12,170 4.87 5.00 5.27 5.49 4.45
May land TI 21,542 12,597 1.71 2.21 2.61 3.87 -
McDowell TI 37.746 12,154 3.11 2.62 4.55 4.55 2.69
Mitchell CC 49,208 15,921 3.09 2.67 2.72 - -
Montgomery TI 23,973 3,498 6.85 7.94 8.68 2.86 2.54

Nash TI 41,724 14,377 2.90 2.63 2.63 4 95 5.16
Paml ico T1 8,601 2,542 3.38 3.77 429 4.41 3.42
Piedmont TI 43,868 13,468 3.26 3.22 5.76 3.81 3.50

Pitt TI 51,992 25,106 2.07 2.52 2.92 2.34 2.08
Randolph TI 45,231 16,839 2.69 2.83 2.84 2.98 2.86
Richmond TI 49,064 20,299 2.42 2.67 2.97 3.30 4.02

Roanoke-Cho. TI 41,191 11,805 3.49 2.62 2.81 2.63 2.68
Robeson TI 46.519 27,298 1.70 2.28 3.56 2.72 2.08
Rockingham CC 101,353 24,779 4.09 4.63 4.33 4.30 3.88

A9
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1. Capacity Enrollment Ratio 1975 (continued)

Instructional

Institution

ASF of Total
Student

& Lih. Clock
Facilities Hours

Copadty/Enrollment
Ratio

1975 1974 1973 1972 1971
....

Rowan TI 49,308 24,650 2.00 2.27 2.30 2.95 2.52
Sampson TI 21,596 14,559 1.48 2.24 3.04 3.36 2.76
Sandhi lls CC 62,371 35,260 1.77 1.85 9.00 2.37 1.97

Southeastern CC 66,800 27,395 2.44 2.80 2.90 2.57 2.40
Southwestern TI 28,197 12,600 2.24 2.40 2.29 3.33 3.32
Stan ly TI 39,406 8,196 4.81 5.60 6.67 4.85 -
Surry CC 74,564 19,833 3.76 2.82 1.94 3.51 2.89
TI Alamance 49,032 26,578 1.84 2.28 2.57 2.05 2.14
Tri-County TI 29,906 11,436 2.62 2.59 2.85 2.39 2.07

Vance-GranvtleTI 22,820 16,540 1.38 1.49 2.17 2.26 2.92
Wake TI 78,842 32,404 2.43 2.66 2.66 2.16 2.55
Wayne CC 87,891 43,138 2.04 2.36 1.95 2.55 2.29

W. Piedmont CC 49,377 23,895 2.07 2.61 2.70 2.72 2.76
Wilkes CC 57,770 21,183 2.73 3.30 4.16 4.30 4.20
Wilson Co. TI 49,642 19,562 2.54 2.78 3.39 4.05 3.68
SUBTOTAL 3,225,578 1,395,280 2.31 2.48 2.67 2.84 2.60

PRIVATE INSTITUTIONS
Major Research

Universities:
SUBTOTAL 1,142,968 149,984 7.62 6.99 6.96 5.87 5.62

Gen. Baccalaureate
Colleges:

SUBTOTAL 2,783,827 464,775 5.99 6.01 5.83 5.63 5.51

Junior Colleges:
SUBTOTAL 665,267 119,510 5.57 5.44 5.09 4.52 4.22

GRAND TOTAL 13.853,311 3,595,639 3.85 3.99 4.15 4.21 4.10
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2. ASSIGNABLE SQUARE FEET OF ACADEMIC
FACILITIES Part FTE STUDENT

1-.975

Institution

ASF of Academic
Facilities Per FTE

ASF of . Student
Academic Total FIT
Facilities Enrollmenc 1975 1971 1973 1972 1971

Major Research
Universities:

N.C. State 2.022,256 15.444 1:11 124 165 161 , 158UNC Chap. Hill 1.524.652 16,210 94 98 97 106 101Health AL 97 1 .2.02 2.435 399 216 286 447 484

SUBTOTAL* 3.541008 31.654 112 110 127 130 126

Other Docttwal
Universities:
UNC Greensboro 776,847

Comprehensive
Universities:

8,083 96 98 92 103 109

Appalachian SU 658,127 7,991 82 82 88 84 75E. Carolina U 824,886 9,577 86 81 86 72 72Health M. 38,954 1.369 28 53 61 -N.C. A&T SU 574,807 4.868 118 138 137. 127 129

N.C. Central U . 308,662 4,359 71 76 85 84 91UNC Charlotte 472,105 6,370. 74 74 79 92 101W'n Carolina U 531,380 . 5,700 93 100 93 91 93

SUBTOTAL* 3,369,967 38,865 87 89 93 88 88

Geth Baccalaureate
Universities

Elizabeth C. SU 130,201 1,563 83 11.0 123 110 111Fayettevle SU 158,651 1,951 81 84 89 93 109Pembroke SU 200,367 2,022 99 113 110 103 69

UNC Asheville 163,290
UNC Wilmington 211,144

1,131
2,853

144
74

146
85

140
81

144
92

143
97Winst.-Salem SU 149,597 1,923 78 80 87 87 96

SUBTOTAL 1,013.250 11,443 89 97 100 101 100

Specialized
Institutimt:

N.C. Sch. of Arts 83,964 362 232 .227 195 209 245
Community Colleges

&Technical Inst.:
Anson TI 18,665 473 39 66 103 114 255Asehv'le-Bun. TI 112,489 1,226 92 97 105 102 97Beaufort Co. TI 37,539 697 54 77 104 120 log
Bladen TI 29,000 377 77 182 299 168 169Blue Ridge TI 52,895 509 104 112 114 96 93Caldwell CC&TI 81,336 1,112 73 60 71 75 75

Cape Fear TI 68,405 901 76 69 79 71 63
746 oo il, izo 87 100r-t.a.,t T1 C4,433

Ca-tawba Vy. TI 69,693 1,662 42 58 70 75 76
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2. ASSIGNABLE SQUARE FEET OF ACADEMIC
FACILITIES PER FTE STUDENT

1975 (continued)

Institution

ASF of
Academic
Facilities

Total FTE

ASF of Academk
Facilities Per FTE

Student

Enrollment 1973 1974 1973 1972 1971

C. Carolina TI 57,647 1,283 45 61 97 103 101
C. Piedmont CC 303,717 8.139 37 49 44 48 41
Cleveland Co. TI 59,683 1,711 35 48 67 91 79

Coastal Car. CC 51,667 1,337 39 39 45 61 52
Col Albemarle 74,278 860 86 100 113 113 77
Craven CC 51,160 964 53 53 61 91 110

Davidson Co. CC 88,445 1,658 53 64 76 62 51
Durham TI 55,835 1,624 34 49 54 66 68
Edgecombe TI 57,232 543 105 99 109 151 172

Fayettevle TI 112,794 2,538 44 59 56 61 92
Forsyth TI 118,349 1,579 75 98 99 112 105
Gaston Col. 119,990 2,393 50 65 79 83 60

Guilford TI 173,764 2,460 71 77 95 81 81
Halifax Co. TI 40,371 652 62 90 80 98 92
Haywood TI 63.748 778 82 94 107 118 78

Isothermal CC 65,795 940 70 113 135 152 94
J. Sprunt I. 47,779 573 83 95 112 119 120
Johnston TI 34,868 556 63 104 133 152 203

Lenoir CC 91,702 1,684 54 64 64 64 62
Martin TI 65,192 609 107 188 166 189 214
Mayland TI 24,151 516 47 57 74 140 -
McDowell TI 42,167 515 82 63 110 120 87
Mitchell CC 55,463 815 68 70 72 - -
Montgomery TI 26,299 127 207 293 317 135 129

Nash TI 49,595 644 77 65 60 130 278
Parnlico TI 11,818 106 111 158 197 200 182
Piedmont TI 48,560 677 72 76 168 243 132
..
Pitt TI 59,764 1,068 56 68 88 76 67
Randolph TI 49,789 659 76 93 87 103 92
Richmond TI 55,649 976 57 77 92 116 136

Roanoke-Cho. TI 48,410 504 96 89 88 101 104
Robeson TI 60,610 1.187 51 80 132 86 87
Rockingham CC 115.386 1,133 102 122 122 121 116

Rowan TI 57,844 1,464 40 53 73 88 79
Sampson TI 30,165 677 45 69 95 99 92
Sandhills CC 78,569 1,329 59 70 70 65 59

Southeastern CC 76.672 1,328 58 77 92 70 58
Southwestern TI 33.867 542 62 64 78 95 118
Stanly TI 49,516 475 104 142 206 264 -
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2. ASSIGNABLE SQUARE FEET OF ACADEMIC
FACILITIES PER FTE STUDENT

1975 (continued)

Institution

ASF of
Academic
Facilities

Total FTE
Enrollment

AsF of Academic
Facilities Per FTE

Student

1973 1971 1973 1972 1971

Surry CC 88,497 '. 963 92 71 70 76 74
TI Alamanee 56,275 1,250 45 63 66 59 56
Tri-County TI :33,647 496 68 78- 80 71 74

Vance-Grany'leTI . 28,299 695 41 62 76 97 128
Wake TI 99,339 1,192 83 99 90 74 100
Wayne CC 104,612 1,879 56 78 71 75 63

W. Picdmont CC 61,142 1,215 50 66 73 67 69
Wilkes CC 72,041 1,048 69 102 103 110 112
Wilson Co.,TI 64.483 773 83 114 129 155 134

SUBTOTAL 3,851,160 64,8:39 59 7:3 80 83 78..

PRIVATE T.NSTITUTIONS
Major Research

Universities:
SUBTOTAL 1,855.409 12,182 152 153 149 158 153.

Gen. Banco laureate
Collvges: .

SUBTOTAL 3,621,020 27,916 130 132 126 126 123

Junior Colleges: .

SUBTOTAL 840,165 6,136 -137 136 129 102 105

GRAND TOTAL 18,958.690 201,480 94 102 107 109 106

Health Affairs are excluded from all tutals.



V. Planning
A. BIENNIAL PROGRAM PLAN

The Department of Community Colleges' Program Plan for the
1977-79 Biennium was developed in response to guidelines issued
by the North Carolina Department of Administration. The pur-
pose of requiring such program plans from the various state
agencies were cited as follows:

Identify the direction in which agency intends to lead.
Shape programming and budgeting decisions to pursue these
directions.
Communicate the value and impact (If the services now provitied
by a department.
Justtfy any additional resmtrces an agency hopes to receive in
the next biennium.
Generate information which the executive and legislative
branches can use to monitor agency activities during the 1977-
79 period and beyond.

The 1977-79 Program Plan contains two pervasive goals upon
which all budget priorities are based: (1) provide comprehensive
education for all North Carolina adults who can benefit from par-
ticipation in technical institute and community college programs
and (2) improve quality of educational pregrams and services.

Twenty-one priorities for the 1977-79 biennium were developed
by the Community College Advisory Council and recommended
to the State Board of Education. The priorities were based on
responses to a questionnaire sent to trustees, presidents, officers
of the Student Government Association, and other educational
groups, as well as to lay citizens, governmental officials and rep-
resentatives of other elementary, secondary, and postsecondary
education sectors on the Community College Advisory Council.
The highest priorities identified concern the needa-for fun&ng at
100 percent of the values generated by State Board of Education
formulas, increased faculty members at a 22:1 student-faculty
ratio, a cost-of-living salary increase, money for additional educa-
tional facilities and equipment and funds to support additional
enrollment growth.

The State Board of Education develops policies and regulations
to distribute equitably state and federal funds to the institutions,
and -tc., previd-e-c-ornwehen-s-i-ve-ethteational ugl aio6 aud serviueS"
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for North Carolina adult citizens. The Department of Community
Colleges, under the direction of the State President, provides
leadership and services to enable the Community College System
to.achieve its goals and objectives.

Other highlights of the 1977-79 Program Plan call for improve-
ments in adult literacy training, better .service to industry and
legislative appropriations to match federal work-study funds to
help defray student expenses.

B. LONG-RANGE PLANNING

Several formal planning efforts have been undertaken by the
. Department of Community Colleges in recent years. A state-mide
plan was published in 1970. entitled Planning for the North Caro-
lina Community College Siptem. This plan defined the goals of the
system 'in terms of the exiSting legal base as well as the existing
philosophy of the State Board of Education. It further defined the
educational role the system should play in the state's economy
based on -the available data. This plan did not, however, clearly
define institutional roles in the educational process, nor did it
provide sufficient data for local institutional planning.

In 1971 a research project was established at Forsyth Technical
Institute. The primary purpose of this project was to develop
procedures for local data collection and planning. This project,
The Occupational Information Center, devOoped procedures
which could be used by all .institutions to determine future aspira-
tions of area high school students, present as well as projected
training needs in the local economy, and the status of graduates
and early leavers from the institution. The developed procedures
were published in 1973 in the publication, Manpower Information
Man ual. a manual for local planning.

A concurrent project was conducted at L Community Col-
lege which developed computer programs for the systeins devel-
oped at Forsyth. These programs are contained in the publica-
tion, Computer Services Systems Development to Coordinate
Manpmeer Needs with Occupational Training Programs.

A project was funded at the state level for the dissemination of
the developed .planning procedures in July of 1973. The purpose of
this project was to assist institutions in data collection and long-.
range planning and to_make available to institutions the systems
which had been developed. Computer assistance to the institutions
was made available from the state office. From this project re-
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suited better data management and a reduced amount of staff time
required for planning.

At the recommendation of the State President, the State Board
of Education adopted a local institutional planning policy in
August of 1973. This policy stated that all institutions were to
complete program and facility plans by June 30, 1974. This policy
has recently been revised and requires that the plans be kept cur-
rent by local institutions.

In May of 1975, the Research Triangle Institute completed a
study under contract and supervision of the Department of Com-
munity Colleges. This five-volume study defines the educational
services the Community College System must provide to bring the
state's population up to the national level of educational attain-
ment on an occupation by occupation basis. These planning studies
are closely aligned with studies related to total economic develop-
ment of the state.

Presently, the North Carolina Asqociation of Public Commu-
nity College Presidents and the De:Atment of Community Col-
leges are studying local and state V,anning procedures. The pri-
mary purpose of this study is to de,, elop a common formi.t. for
planning which will increase the data flow both from the local
institution to the state office, and from the state to the local
institution.

Planning iuvolves both the development of a product and a
process. The product o2 planning is intended not to inhibit the
process. The planning process is designed to be data based, par-
ticipative, continuous, and systematic. The desired product and
process have a dynamic quality. The North Carolina Department
of Community Colleges attempts to characterize its planning
activities in this fashion.

In December of 1975, the State Board of Education authorized
the appointment of a Commtinity College Study Commission to
develop a blueprint for the future of the Community College Sys-
tem. That Commission is currently in operation, and its first
report is expected in early 1977.

C. LIAISON COMMITTEE

A Liaison Committee between the Community College System
and the University of North Carolina has been formed to consider
long-range planning and related matters. Surh a relationship is
called for by G.S. 116-11(1). The President of the University of
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North Carolina appoints four members, and the State President
of the Department of Community Colleges appoints four members.
Half th:, members from each sector are chief executive officers of
institutions, and half are central office staff members.

The eight members of the Liaison Committee have been ap-
pointed to a Joint Advisory Committee, along with four presidents
of private colleges and universities. The Joint Advisory Commit-
tee discusses matters of concern to all three sectors of post-
secondary education.

D. CIVIL RIGHTS PLAN

The Revised N(».th Carolina State Plan fi». the Further Elimi-
nation of Racial Duality in the Public Post-Secondary Education
Systems adopted by the State Board of Education was approved
by the U.S. Department of Health, Education, and Welfare on
June 21, 1974. Governor James Holshouser, Jr. filed the State
Plan with the Office for Civil Rights in the U.S. Department of
Health, Education, and Welfare on May 31, 1974.

The broad objective of the State Plan is "to insure that thq,-
public system of post-secondary education in North Carolina i8
operated in compliance with the requirements of Title VI of the
Civil Rights Act of 1964."

Subordinate objectives are:

1) to increase the percentage of black students in public post-
secondary education institutions;

2) to insure thRt the quality of educational opportunities are
equal for all citizens;

3) to encourage further integration of the student population;
4) to promote greater representation of races on governing

boards, faculty, and staff.

To assist in the attainment of these objectives, there are 37
commitments categorized into four areas: governing boards,
faculty and staff, student personnel, and general. Semi-annual
reports are submitted to the Office for Civil Rights, Department
of Health, Education and Welfare, Atlanta, Georgia and Washing-
ton, D.C. on January 31st and July 31st.

The component within the state office responsible for collecting,
organizing and reporting information to OCR/HEW is the Office
of Policy Development. There are four staff members and two
support staff members employed to carry out the activities of this
division.
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The state...office is organized and staffed to assist institutions
-in their compliance with the commitments. In addition, the state
office serves in a liaison role for institutions with the Office for
Civil Rights and other agencies that provide inforrnation and
guidance.

There is a Civil Rights Monitoring Committee which has been
organized and is coniposed .of four members appointed by the State
President of the Community College SysLeril., four members ap-
pointed by the President of the state university system, and nine
members appointed by the Governor of North Carolina. This Com-
mittee meets at least once a year with subsequent meetings
scheduled as needed. The Civil Rights Monitoring Committee was
established effective July 1, 1974, to monitor civil rights activi-
ties and report annually to OCR/HEW in Atlanta.

Another area of concern is that of Affirmative Action Programs.
The efforts of these programs focus primarily on developing a
wide variety .of resources for use by the system and on providing
technical assistance to the institutions in the development and
implementation . of individual plans. Institution& affirmative
action plans serve as "blueprints" to assess the effects, if any, of
possible past discrimination in the recruitment and employment
of personnel and/or in the admission and treatment (4* students
and subsequently to outline the steps necessary to remedy those
effects.
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VI. Institutional Reports
ANSON .TE CHNICAL INSTITUTE

Box 68
Ansonville, North Carolina 28007

Completion of the Po'kton Branch of Anson Technical Institute
is proj.eeted foe Novernbct of 1976. The new facility will provide
an additional 28,227 square feet for the college and be used
fbr business education programs, graphic. arts (which includes
commercial art, printing and photography courses), heating/ven-
tilation/ai: conditioning courses. library, college center and sup-
port space7. A group of interested citizens from Anson County
donated t institute the 57-acre s'lo opon which the new
building is located.

Ansor: Technical Institute currently offers 25 eurrialum pro-
,

grams. New .programs in small farming and- pr:tmg manage-
mePt were added to the curriculum duriw. the 1974-A biennium.
The :nstitutiOn continues to provide m:o;:.mum educational and
trainiT;g opportunities for the adults of Anson County.

Anson Technical Institute continues to grow at a phenomenal
rate. During the 1974-76 biennium, the FTE, growth increased
from 520 FTC's for the 1973-74 fiscal year to 1,072 FTE's for the

.1974-75 fiscal year. A slight increase in the FTE number is pro-
jected during the fiscal year 1976-77 and then a gradual leveling
'off of growth is predicted in the ensuing years. Anson's enrollment
continues to reflect closely the racial composition of Anson County.

An articulation program between Anson Technical Institute
and Bowman Senior High School has been instituted and is ex-
pected to be mutually beneficial to both institutions.

.Eight members of Anson Technical Institute's faculty and
administrative staff are participating in the Higher Education
and Administration Graduate Program offered by Appalachian
State University. Also a monthly inservice seminar focusing on
aspects of the teaching-learning process is presented to all faculty
members. In addition, faculty and administrative staff are en-
couraged to attend professional meetings and workshops relevant
to their areas of responsibility.
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ASHEVILLE-BUNCOMBE TECHNICAL INSTITUTE
340 Victoria Road

Asheville, North Carolina 28801
Development has been a key idea.during the 1974-76 biennium

as the truStees and staff worked with the firm of Six Associates
to form a master site plan to reflect the institution's program
plans. Faculty as well as administrators_have contributed exper-
tise and personal time in these matters. Through such coopera-
tive efforts the institntion accomplishes many things even when
funds may not be appropiated for thffn.

A new library is now underconstifuction and will be completed
by spilng, 1977. Another major project,..two new parking lots,
were scheduledfor completion duringthe summel', 1976. The first
one, a quarter-million dollar project paid for entirely from county
funds, will increase parking facilities by one7third. The secondi lot
conserves resources by the fact that it is based on a landfill. A
basic study has been completed for a high-rise engineering .tech-
nology building. The local money is already in the bank for this
project while the institution seeks matching funds..

An intensive effort is made each year to develop initiative and
leadership in students. The Student Government Association seeks
out the quiet, the talented, the ones with undeveloped potential
and invites them to participate in a leadership workshop. The
results have been outstanding as demonstrated both by the insti-
tution's student leaders and by the progress of graduates who'
participate in these sessions.

Asheville-Buncombe feels a commitment also to growth within
the entire staff, and an annual, one-day inservice workshop is
conducted for all institute employees. The format usually includes
small group sessions- led by faculty from several surrounding
universities.

Programs at Asheville-Buncombe have stabilized, since the
'institution is one of the older ones in the system (16 years). The
staff plans, however, to expand its health-services programs,
eecially its associate degree nursing program. Local hospitals
rely he:Mly on the institute.'s graduates for their staffing.

.BEAUFOler COUNTY.TECHNICAL INSTITUTE
Box 1069

Washington, North Carolina 27889
During the paSt two .years, Beaufort. Te,zh has experienced

growth unparallelee in its history. T;ie growth has been signifi-
cantly higher in the vocational arear, with an increase of 221 per-
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cent. The technical programs have realized a 48 percent increase,
whi gkmeral education hae increased 100 percent. Overall, the
growth averaged 93 percent am the two years.

'"iskp;! ser-,.ing annually more than 8,000 full-time and part-time
students in the four-county service area, Beaufort Tech maintains
an apProximate 60-40 percent ratio between curriculum and con-
tinuing education. respectively. It appears at this time, however,
that the lack of sufficient funds will likely necessitate a restriction
in student entollment for the 1976 fall quarter and possibly a
deletion of some curriculum programs.

The rapid growth during the biennium has generated a demand
for increas,:\i student services. Financial aid assistance has
tripled. A.:sistance to veterans, special services of counselors,
placement, and testing were increased severalfold. The establish-
ment of a formal job pie.cernent office was researched, planned,
and implemented. Computer services were purchased to expedit-,
registratiOn and reporting procedures..

The audiovisual area and interlibrary loan services have been
broadened in the area of learning resources, and community
services were expanded. Periodical shelving facilities were im-
proved. Two new learning laboratories have been established,
increasing Beaufort Tech's number of learning labs to six. The
reading program has been developed into a systematic and corn-
prehensive program.

Through the Special Projects Office, federal funds were obtained
in the amount of $905;000. These funds have enabled Beaufort
Tech to strengthen the cooperative education program, begin con-
struction on an allied health building,-buy instructional equip-
ment,- expand the color closed circuit television capabilities, in-
crease library book volumes, expand the adult education program,
and increase and improve special services to the students and to
the faculty.

The second major building on campus was completed and
occupied. This consolidated our curriculum programs to one cam-
pus and provided a more unified and comprehensive instructional
pirogram. A 'vocational shop for the machinist and heavy equip-
ment mechanics programs Was also completed.

BLADEN TECHNICAL INSTITUTE
Box 266

Dublin, North Carolina 28332
Bladen Technical Institute has grown at a apectacular rate

during the past year. Student population has increaz.cd to over
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750 FTE's. Two new Wilding; have been occupied, an adminis-
trative facility and a Learning Resource Center. A third building;
a multi-purpose structure, was planned for occupancy by the end
of the fiscal year. Local srpport has increased over twenty-five
percent.

The institution has been evaluated by a North Carolina State
Board of Education accrediting team and a Southern Association
regional accrediting team. The initial reports of these groups Were
sufficiently favorable as to suggest the school has progressed
significantly and is on the threshold of accreditation. .

Financial shortages have beset Bladen Technical Institute as
has been the case with other schools in the system. High enroll-
ment increases without parallel money increases have caused
crowding, undesirably large class sizs, shortages in supplies and
equipment, and, probably, less than optimum quality in education.
If increases in the fall of 1976 are comparable, serious problems
will be created. Hopefully, a large budget will accrue to compen-
sate for the larger enrollment and permit employing additional,
much-needed faculty and para-professional personnel..

Of the total work force at Lladen Technical Institute 37 percent
are minority race and 50 percent are female. In the iAministra-
tive-superviSory category, 50 percent are women and 33 percent
are of minority races. Thirty-three percent of the full-time faculty
are minority race and 40 percent are female. The turnover rate in
employees is very small; in 1975-76 only three employees (one
permanent) were lost.

As of this report. Bladen Technical Institute has seventeen
classrooms. six . laboratories, seven shops, a complete Learning
Resource Center, two trailers, and supporting areas with a total
space in excess of 60.000 square feet housed in seven modern,
.up-to-date buildings. The school is completing renovation of
facilities in the southern part of the county and will attempt tO
initiate comprehensive programs there In the fall of 1976.

BLUE RIDGE TECHNICALINSTITUTE
Route 2

Flat Rock, North Carolina 28731

The 1974-76. biennium has brought exceptional growth to Blue
Ridge Technical Institute. Since receiving accreditation from the
Southern Association of Colleges and Schools in December, 1973,
the institute has grown solidly in its curriculum and continuing
education offerings.
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The completion in 1975 of a 16,000 sq..ft.,life scifmce and.shops
building permitted the addition of earpenti,.... ;.0

and auto body repair to the vocational curri,..z..:x;.:. -,,ii-Ograms... in
. 1975. A 16,000 sq. ft. career education center now under construe-
tion,..and due for completion by January, -1977 will permit the.
addition of three' more vocational curriculums centered 'on family

'care: early childhood education; geriatric care, and home econom-
ics. These programs are expected to begin with the fall, 1977
quarter.

The .1974-76 biennium tias seen Blue Ridge Technical Insti-
tute's average quarterly total enrollment FTE climb from 880 to
an estimated 1,100 at the end of the .1975-76 school year, an over-
all increase of 25 percent. The most clrAtnatic increase has come in
curriculum programs, which have risen from an average of 264
FTE in 1973-74 to 446 FTE in 1975-76, an increase of 69 percent.

A significant factor in future growth will be the Transylvania
Center, established in Brevard. in 1975. This facility currently
houses a learning center and a significant portion of the adui
education 'classes offered in Transylvania County. The building
will provide a site for curricupm and continuing education expan.
sion as funds become available.

In 1975-76, the unduplicated headcount of persdns exceeded
7,000. Within the service area of Blue Ridge. Technical Institute,
one out of every six adult residents is making use of the educa-
tional resources of the school. This is the best evidence that can
be offered that the school is meeting the goals of the Community
College System.

CALDWELL COMMUNITY COLLEGE
AND TECHNICAL INSTITUTE

Box 600
Lenoir, North Carolina 28645

A referendum seeking approval of the issuance of $800,000 in
bonds by Caldwell County was proposed and voted upon on
December 7, 1971. The local money *as to matell a federal grant
of $799,306 under the Appalachian Regional Act.

This referendum was pasSed by more than a two to one major-
ity. In 1973, the institution received $500,000 of state construction
'funds appropriated by the North Carolina General Assembly.
These funds enabled the trustees to increase the size of the college
by about 77,000 square feet.
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The new buildings were occupied during the 1974-75 school
year. The college now has approximately 135,000 square feet of
building space at its perinanent site.

Enrollment growth has been rapid, especially since the summer
of 1974. Enrollment in the fall of 1975 was 1,546, one and two-year
curriculum students; and 984 continuing education students. This
brought the total full time equivalent enrollment at Caldwell
Community College and Technical Institute to 2,530 students.

To teach these students and provide support and other services,
the institution presently employs 97 full-time persons and ap-
proximately 450 other in:'ructors to teach part-time during each
year.

The college has been approved to offer the following new cur-
ricula in the 1976-77 academic year: auto body repair, early child-
hood education, media production technology, public administra-
tion, pre-art, pre-public administration, radiation therapy, and
several new pre-professional programs.

CAPE FEAR TECHNICAL INSTITUTE
411 NORTH FRONT STREET

WILMINGTON, NORTH CAROLINA 2M01

Cape Fear Technical Institute has over the past two years con-
tinued the steady growth that has been a distinguishing feature
since it was founded in 1959. January, 1975 saw the completion of
the first phase of the new building program when six shops and
four classrooms were occupied. In July, 1976, the institute will
occupy a new six-floor addition to the present main building,
thus completing a two-year building program which will, at a
total cost of over $4 million, add 140,000 square feet of floor space
for expanded offerings. The citizens of New Hanover County pro-
vided $3.75 million of the money needed for the building program.

Although space for the expansion of curriculum offerings has
been severely limited in the past, CFTI has been able to offer
some new programs, including curricula in marine construction
engineering technology, industrial electricity, and marine and
diesel mechanics; specialty programs in industrial air condi-
tioning and industrial machine operator; and a cooperative pro-
gram in heavy equipment mechanics. The specialty progra'ais and
the cooperative program were well attended, and immediate em-
ployment needs were met; thus, these programs will be offered
again only as industry demands. Planning is well underway for a
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commercial fishing program which will use the institute's new
trawler, "The North Star."

CFI'I has continued to add to its akeady large program for
training new .employees for new and expanding industries, up-
grading and updating skills of industrial employees, training in
service occupations (fire and police training), basic education,
high school equivalency and general education. Further aid to
industry has been accomplished by the development of a general
occupational technology program whereby employed adults can
earn an associate degree in their leisure hours and can gain credit
for previous experience through qualifying examinations. Local
industry has been most receptive to this program.

Although much of the country has suffered economic reverses
and accompanying high unemployinent, the placement rate of
CFTI graduates has contfnued to be very high. In this biennium
there have been more job opportunities than graduates available.

During 1975, CFTI's accreditation was reaffirmed by the North
Carolina State Board of Education and by the Southern Associa-
tion of Schools & Colleges for a ten-year period.

CARTERET TECHNICAL INSTITUTE
3505 ARENDELL STREET

MOREHEAD CITY, NORTH CAROLINA 28557

During the 1974-76 biennium, Carteret Technical Institute
mirrored the growth of the total Community College System. The
campus site expanded from 10 acres to approximately 23.5 acres.
All acreage borders Bogue Sound, and the institute also possesses
a 300-foot dock to expedite expansion of water-related curricula.
In addition, gross square footage of facilities has been expanded
from 64,116 to 102,114 for an increase of 37,998 square feet. These
figures reflect a grqwth of 59 percent in gross square footage and
135 percent increase in acreage.

Enrollment is another area in which gains have been recorded.
The institute has experienced more than a 40 percent increase in
full-time equivalent enrollment during the 1974-76 period. Non-
duplicated head count enrollment increased 17 percent during the
same period. The last annual report reflected a four-quarter
average FTE figure of 1,027. For those reporting periods since
that annual report (1974-75), registration FTE has averaged 1,212.

The institute has been able to secure new or renovv* ri cil ities
in the form of a 22,000 square-foot vocational shop am isroom
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building, a marina science building in which are located several
shops and offices, a continuing education office building, an
18,000 square foot storage facility, and a small human resources
development building.

Program growth has been stabilized during the 1974-76 period
because of limited funds. Hence, the enrollment growth mentioned
earlier is growth reflected.in the expansion of existing programs.

During this same period of time, quality has been a considera-
tion as well as quantity. On December 13, 1974, the institute was.
awarded membership in the Southern Association of Colleges and
Schools. On February 6, 1975, the institute was accredited by the
State Board of Education.

CATAWBA VALLEY TECHNICAL INSTITUTE
Hickory, North Carolina 28601

Catawba Valley Technical Institute has made substantial prog-
ress during the past biennium in curricula, instruction, physical
facilities, and service to both students and community. With many
drastic changes taking place, still the philosophy of being .t
peoples' institution has not wavered.

72

7 9



All instructional programs have been evaluated and either
changed or updated in accordance with the Catawba Valley area
needs. For example, a ladder-type mechanical program was
devised to allow a student to enter and exit at different levels
,aecording to his needs. The furniture drafting program was
changed to reflect better the changing needs of the community.

A major buildup was begun in the physical plant and instruc-
tional equipment during the biennium. New physical facilities
include the library, science labs, classrooms, parking,.engineering
'labs, and business and staff offices. Approximately $500,000 was
spent on instructional equipment to replace old or .worn out items.

CVTI continues to take continuing education programs to the
people in the community. Several programs, such as the health
care, nursing home, and prison rehabilitation programs have been
recognized on a regional or national level..

CVTI's enrollment continues to grow, and several areas
training are being completed for the forthcoming biennium.

CENTRAL CAROLINA TECHNICAL INSTITUTE
1105 Kelly Drive

Sanford, North Carolina 27330
Central Carolina Technical Institute continues to grow in stu-

kilt population, both in curriculum and in continuing education.
Growth for each of the past two years has exceeded 30 percent.
MuCh effort has been spent in trying to keep growth and quality
of inStruction in good balance.

During the past two years, a self study for reaffirmation of
accreditation by both the North Carolina State Board of Eduea-
tion and the Southern Association of Schools and Colleges has
been completed. A survey of all school personnel indicates that
this endeavor was worthwhile, both for personnel and school-wide
improvement. The school is now in a good organizational pattern
that will remain fixed for the next five years.

The administration-student center complex has been completed
and occupied. Evacuated offices and lounge areas have been con-
verted to classroom space. Although space for curriculum instruc-
tion is now sufficient, off-campus space for continuing education
remains a problem.

Parking areas and campus landscaping are nel ring completion.
The general appearance of the campus has been greatly improved.

Long range plans have been updated, projecting the institution
into the early 1980's,
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CENTRAL PIEDMONT COMMUNITY COLLEGE
Box 4009

Charlotte, North Carolina 28204

The 1974-1976 biennium has been one of substantial growth for
Central Piedmont Community College in the areas of program
expansion, facilities growth, and student enrollment.

During 1974-1976, the Board of Trustees approved new pro-
grams of study in ornamental horticulture, motorcycle repair,
dietetic technology, food service, hotel/motel management,
graphic arts, credit and financial management, paralegal tech-
nology, banking and finance, postal service management, and
correctional science. These eleven new programs bring the total
number offered by CPCC to 57.

A new career education building with five floors and 59,051
square feet of net usable space was completed. Health, dental,
nursing and electronics classes and laboratories are housed in this
structure. A six-level parking facility for 573 vehicles was also
completed. The Learning Resources Center and two other class-
room buildings underwent renovation.

Student enrollment has grown steadily during the 1974-1976
biennium. Fall quarter. 1974 figures disclosed a total enrollment
of 18,386 with an FTE figure of 10,740. Fall quarter 1975 statis-
tics, in comparison, showed a total enrollment of 24,764 with an
FTE count of 13,674.

The full-time faculty and staff members during 1974-1976
showed a decline from 275 to 251, a decrease. of 24. At the same
time, part-time faculty and staff personnel showed an increase
from 793 to 813, an increase of 20.

Statistics reveal thi=tt the 1974-76 biennium has been a period of
steady growth and expansion in enrollment and facilities. More
important, there is ample evidence that student achievement and
community support are growing as CPCC strives to meet the
educational needs of the Charlotte-Mecklenburg area.

CLEVELAND COUNTY TECHNICAL INSTITUTE
137 South Post Road

Shelby, North Carolina 28150

- Enrollment growth has continued to be rapid during these two
fiscal years. Curriculum enrollment has increased from 839 in
fall of 1973 to 1,375 in fall of 1974 and to 2,007 for fall of 1975. The
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addition of new programs, expansion of night curriculum offer-
ings, and an influx of veterans all contributed to this increase in
enrollment. Continuing Education served over 8,000 people dur-
ing 1975-76, an increase of almost 3,000 over the previous year.
The faculty and staff, numbering 286 full and part-time personnel
in 1976, are committed to offer instruction whenever students are
able to attend the institute.

' New programs added during the biennium to Cleveland Tech's
curriculum were radiologic technology, fashion merchandising
and marketing technology, postal service technology, and agricul-
tural science and mechanization.

The Learning Resources Center expanded its services signifi-
cantly. Library holdings increased by about one-third. Additional
holdings include 186 pieces of audiovisual equipment, 600 soft-
ware items, a new photo laboratory, and audiovisual supplies. The
self kudy unit [learning laboratory] offered programs in general
interest, eighth grade preparatory, GED preparatory, high school
diploma and pre-curriculum. Enrollment in this self-study pro-
gram was 306 adults in 1974-75 and 260 in 1975-76. The eighth
grade equivalency test was given to 13 adults in 1974-75 and 17
adults in 1975-76. The General Education Development test
(high school equivalency) was administered to 241 area residents
and eight inmates during 1974-75 and 386 area residents and 13
inmates during 1975-76.

COASTAL CAROLINA COMMUNITY COLLEGE
222 Georgetown Road

Jacksonville, North Carolina 28540

The character and size of programs at Coastal Carolina Com-
munity College mark its progress from an industrial education
center to a modern community college. In the last two years alone
the college transfer program has been strengthened to include
such areas as the pre-dental, pre-engineering, pre-forestry and
pre-law programs. In the occupational area the college has added
marketing and retailing, medical laboratory technician, operat-
ing room technician, and developmental studies. Additional staff
were hired to implement these new programs.

Physical expansion has been dramatic also during the bien-
nium. A new trades building consisting of 35,995 gross square feet
has been completed. Currently a learning resources/student
center is under construction, and an allied health/science build-
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ing and an administration building are being planned for the
campus.

Several years ago the college acquired a new permanent campus
consisting of 75 acres which is now being developed. The Mid-
way Park Nature Center, a 90-acre tract, is also being devel-
oped. with a pavilion and nature trails being constructed by
faculty and staff. An additional 50 acres has been acquired from
the U. S. Government for the purpose of timber information and
ecologica: studies. Still another 85 acres has been secured from
the U. S. Government for a police science and fire service training
area. There are plans also to complete a firing range and a fire
service training field.

The college was accredited by the Southern Association of Col-
leges and Schools in 1972 and received its reaffirmation visit in
April. 1976.

Enrollment at the college steadily increased during the past
two years and is expected to continue in the future, although at a
slightly slower rate.

COLLEGE OF Mr. ALBEMARLE
Elizabeth City, rth Carolina 27909

Steady improvements ha-. Marked the character of College of
The Albemarle as an institution w.hich keeps educational needs
clearly in mind as evidenced through continued interest and en-
rollment. The fa.;1 of 1975 saw 1,150 students enrolled in credit
courses, with approximately 2,400 other citizens in the Albemarle
area engaged in non-credit courses.

The record number Of students was accompaided by reduces
funding from state and private sources. In response the college
took steps to stabiliz !he reduction in funding through economies
in travel, supplies, and advertising. Faculty and staff members
increased workloads and assumed responsibilities normally
hanaled by part-time personnel.

Even through the period of budgetary constraint new programs
of study have been introduced. Two of the most significant are the
general education and nurses' assistant programs.

Most of the college's increase in enrollment in fall 1975 can be
attlibuted to its successful evening program, which showed a
total overall increase of 43 percent above the previous year.

The Continuing Education Department consistently serves
more people f6an any other department. Enrollment in non-credit
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or extension courses, which range from basic literacy instruction
through refresher courses for college graduates, totaled approxi-
mately 2,400 students. Elecial courses in emergency medical train-
ing and u management and development program for postal em-
ployQes wen? taught.

Thts fifth president assumed responsibility for the welfare of the
in the fall of 1975. Through his leadership, and with

the dWa..tion and concern of its Board of Trustees, administra-
tion, faculty and staff, College of The Albemarle will continue to
fulfill its pledge of excellence to the citizens it serves in its seven-
cou nty nrea.

lAVEN COMMUNITY COLLEGE
Box 885

New Bern, North Carolina 28560

Enrollment has continued to increase as anticipated, with two-
thirds of the students enrolled in occupational programs. The
college has grown from 1,152 FTE in fiscal 1973-74 to 1,801 for
fiscal year 1975-76, an increase of 64 percent

With the completion of the ne* wing on the technical education
building. the cone carnpus now includes two buildings with a
gross area of 73,000 square feet. Plans for the construction of a
new buikling for the Learning Resources Center are near comple-
tion. This facility will contain 32,000 square feet. Outdoor physical
education facilities are near completion, and additional student
parking and a campuswide drainage system is currently under
construction. Plans to refine and develop a schedule for further
campus development are in the formative state. The plan will
identify the type of physical facilities that are needed for comple-

-tion of the campus according to long range plans which were
developed in the fall, 1974.

A number of college employees are continuing their own educa-
tion. Two deans completed requirements for the doctorate, one
instructor completed his master's degree in technical education,
and five instructors have completed an associate degree for voca-
tional instructors; two other instructors are in the process of pur-
suing additional degrees.

The college received a reaffirmation of its accreditation with
both the State Board of Education and the Southern Association of
Colleges and Schools. Initial accreditation was obtained in 1971.

Additional curriculum programs in air conditioning, &:ectrical
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installation and maintenance, and auto body repair were .begun
in new facilities completed and occupied in September, 1975.

An emphasis upon quality of instruction coupled with the idea
of serving the -student'S needs is the prirnary objective of the
adninistration for the immediate future. Orderly growth and
devekoment of the total college is a primary concern, and is also
a mp.jor objective to be accomplished during the next biennium.

DAVIDSON COUNTY COMMUNITY COLLEGE
Box 1287

Lexington, North Carolina 27292

Enrollment increases, building expansion, and continued de-
velopment of programs at Davidson Community College have all
been significant factors during the biennium.

Significant strides have been made in expansion of the campus
facilities. The 8901,000 criminal justice and business education
building was cony, feted and occupied, and dedicated in an impres-
sive ceremony in memory of Doak and Agnes Finch, formerly of
Thomasville. During the year ground was broken for a nursing
education building and later for a learning resources center. The
student parking facilities were greatly expanded, the outdoor
tennis courts lighte,l, and improvements to the landscape con-
tinued. In May, 1976, the Stanl)ope Lineberry Criminal Justice
Center in the Finch Building was dedicated. A highlight of the
year was the gift from a county education benefactor, Lois Reich,
of $300;000 toward the construction of the nursing education
building in memory of her husband. Dr. Edgar Holton Reich.

The Visiting Artist Program, in cooperation with the North
Carolina Arts Council, has continued to have an impact on toe
total community. Dramatists and sculptors have been used dur-
ing the biennium. The college participated in the Third Century
'Artists Program with the North Carolina Arts Council, providing
additional art exposure to the community. The Associate in Fine
Arts Degree was implemented in the curriculum program.

The summer and fall quarter enrollments at the college were
phenomenal :ith increases of almost 100% ii the signmer and 39%
during the fall quarter. Like most institu Lions in the system, the
economy has had its effect on the programs, the :personnel and
the total operation of the institution. Teaching and administra-
tive responsibilities have been increased to help share the economy
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cutback and yet try to provide the same quality and service in the
college community:

The faculty and staff developed an.affirmative action plan and
named a college affirmative action officer.

Asa part of the active bicentennial effort in the county. the
college has assisted in the restoration of a one-room school house
now on the campus adjacent to a beautifully landscaped nature
trail being developed by the garden clubs of Davidson County in
cooperation with the campus science club and biology classes. The
campus was the 'county focal 'point for a twO-day celebration
July 3: 4.

DURHAM TECHNICAL INSTITUTE
Box 11307

Durham. North Carolina 27703

New leadership. new facilities, a greatly increased student body,
and new systems have marked the last biennium as one filled with
change and opportunity for Durham Technical Institute.

An enrollment increase of 71 percent over the 1973-74 school
year has created an immediate need for additional instructional
space. rhe institute should occupy this year a. new 32,400 square
foot two story classroom building. The completion of this :f'4cility
coupled with a doubled parking space on the current 19-acre

''7
campus will bring to a close Phase I of the. building

Pr.Planning for expected continued growth is now !Jade ud
the institute has acquired approximately 70 acrt ., of ti-
ate Phase II of its growth plan.

Significant strides have been atadP in the area of a-jculation
with Durham city and county ,chool, as well !a:-. those of Orange
County. Two new vocational progv,ms, a one-year machinist, and
a two-quarter pharmacy technician program have been estab-
lished. The latter program is one of two such allied h2alth pro-
grams in the nation.

Other events included a reaffirmation of the ins..:tute's Soutilom
Association. accreditation. Also. the insti`ute acquired its second
president, Dr. John H. Crumpton. W:10 succeeded H. K.
deceased, May, 1975.

The institute will adopt during ::his school year a data pro'L!ess-
ing system which will allow the school to utilize its resources
better and provide current informa. for inr.nvg:ent
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E DGE COMB E TECHNI CAL INSTITUTE
Box 550.

Tarboro. North Carolina 27886

The .1974-76 biennium at Edgecombe Technical Institute sig-
naled growth through new program offerings, increaSes in enroll-
ment, additions to total staff, and expansion of physical faciliti

The inception of four new curriculum prOgramsparalegal
technology, mechanical engineering technology, industrial man-
agernent technology, and- agricultural science and mechanization
along with the implementation of a career ladder appl-oach in the
two-year -,3sti-tiate deg,-ee nursing programresulted in a total
of 14 progvarn offerH.,:s in the technical . and vocational areas.
Increases in student ::nrollment produced a total annual FTE
average of 1.150. On the average, approximately 1,000 students
(unduplicated headcoum enrolled in curriculum programs an-
nually and continuing education enrollments exceeded 5,600
(duplicateo headcount)..

These enrollment increases, along with the inception of new
programs, necessitated new personnel, acquired both through in-
house promotions and newly hired staff. Three people were hired
in administrative and administrative support capadties, eight in
instruction, two in counseling and student personnel, one in the
Learning Resource Center, two for special projects, and two secre-
taries. These athlitions hrought .the total number of personnel to
110.

Construction of a cultural arts building of approximately 25,000
square feet to induct:, an auditorthm-lecture area, 8-10 classrooms,
bookstore, office space. and a stuient activity area was begun on
the main campus in Tarboro in February, 1976. In conjunction
with this.construction, water and sewer lines were extended to the
in<itute from the town of Tarboro. -Expansion on the Rocky
Mount campus, located in downtown Rocky Mount approximately
17 miles frOm the main campus, included the purchase of pruperty
and two buildings renovated for . use as classroom, office and
laboratory space (in addition to the one buildini, already in use).
The Rocky Mount campus now contains a gross area of 53,000
square feet, and th- ,-ompletion of construction on tlie Tarboro
campus will result total w.oss area of 138,000 square feet for
the institute.

8 7

80



FAYETTEVILLE TECIT.SICAL INSTITUTE
Box 5236 .

Fayettevilk-, North Carolina 28303

The 1974-76 bien ilium has produced many additi.,ns to Fayette-
ville Technical Ins: it:e in both curricula and facil

New curricula 'ftrd during.. this periOd were cosmetolog.Y.
masonrY, drafting-mechanical. plumbing, funeral service educa-
tion. real estate, life insurance technology. physical therapy as.44s-
tant. radiologic technology. general Office technology, horticul-
ture business technology, law enforcement/criminal justice tech-
nology. and paralegal technology. Plans are being made and

'studies are underway to offer several new curricula beginning in
the fall of 1977. The 1976-77 academic year will be used to broaden
the base of all curricula ilow being offered and to move existing'
curricula into an expanded facility.

The total I.'TE for the 1974-75 academie year was :1.306 and
increased to 3.903 in the. 1975-76 academic rear.

Horace Sisk Junior High School facilities, located across the
street from Fayetteville Technical Institute, have been purchased
by the institution and will be occupied during the 1977-78 aca-
demic year. This will add 85.000 square feet of facilities which can
be used with very minimum alteration.

A 40.000 sq. ft. addition to Cumberland Hall will be occupied
during the 1976-77 academic year. thus relieving the present
crowded condition.

The 1974-76 biennium has shown a substantial growth both in
curricula offerings and in physical plant facilities. Deviat ions
made froM the master plan are in the process- of being updated .

and corrected to show actual status and future planned develop-
ment.

FORSYTH TECHNICAL INSTITUTE
2100 Silas Creek Parkway

. Winston-Salem..North Carolina 27103

The enrollment of the institute has grown from 1.177 in spring
quarter. 197.1 to 1.898 for spring quarter. 1976. This is an increase
of 61 percent for the past two years. This growth resulted
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panding the use of additional facilities in downtown Winston-
Salem for curriculum programs.

New programs in marketing and retailing and real estate were
added to the technical curricula, making a total of thirty-one
curriculum programs offered by the institute.

A follow-un study of graduates indicated that 75 percent of the
1974 graduates are employed in the field for which they were
trained. Approximately 130 graduates transferred to four-year
institu tions.

On-site visits have been made for the nuclear medicine program
by the American Medical Association, and for the practical nurse
education program by the North Carolina State Board of Nursing.-
Reaffirmation of accreditation of these two programs is expected
later this year.

The Adult Education Department offers courses in 74 different
teaching locations in Forsyth and Stokes counties. These locations
include public schools, city recreation centers and various com-
munity centers throughout these counties. Emphasis is placed on
courses for city and county employees, including supervisory per-
sonnel, emergency medical personnel, public school employees,
local law enforeement personnel, and volunteer and professional
firemen. The institute 'continues to work with the Chamber of
Commerce and industry to provide training for expanding ir. s-
tries as well as in-house training -nrograms to be located in the
business fa 1 ities.

A long-range plan for the institute has been completed covering
the period 1975-1980.

Construction began in May of this year on the $2.6 million
administrativeflibrary/classroom building and a vocational shop
building. This expansion program adds approximately 62,000
square feet to the campus.

GASTON COLLEGE
New Dallas Highway

Dallas, North Carolina 28034

The 1974-76 period for Gaston College has been an unparalleled
time of growth and change. Enrollment has increased over 25
percent during this period and the "open door" has continued to
widen with the e; ening program of curriculum courses making the
most dramatic increases in enrollment. Programs in business,
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nursing, and the vocational programs continue to be the most
popular among students.

In August of 1975 construction b,2gan on the $2.8 million Myers
Student Services Building. This building, which will be the focal
point of the campus, will house a teaching-drama auditorium,
5pecia1 instructional areas for the arts, a full-time food services
operation, student store, lounge and recreation areas, and offices
for student activities. The Myers Center was scheduled for com-
pletion in December..1976. Other capital improvements include
extensive campus landscaping, improvements to the campus road
system, additional parking, and construction of tennis courts.

In the summer of 1974 the college's Board of Trustees approved
a plan for the development -of Gaston College's campus. The initial
phase of the plan is the construction of the Myers Center. Future
plans call for the construction Of four major buildings and exten-
sive remodeling and expansion of present facilities.

Dr. Joseph L. Mills became president of Gaston College on
July 1, 1975. Formerly the college's vice-president and dean ._)f the
academic program, Dr. Mills has been affiliated with Gaston since
1971.

With over 600 students receiving degrees anc diplomas over
the past two-year period, Gaston College has supplied its com-
munity with talented leaders and skilled employees. Furthermore,
it has served the total population with the diverse programs that
truly depict the comprehensive community college concept_

GUILFORD TECHNICAL INSTITUTE
Box 309

Jamestown, North Carolina 27282
Major strides tow__ ,1 completion of the Jam' stown campus,

spiraling enrollments, and the addition of five r x programs to
the total curriculum highlight progress at Guilford Technical
Institute during the 1974-76 academic period.

Completion and occupation of the Campus/Learning Resource
Center, a $3.24 million, two-building project with 120,000 square
feet was accomplished in February of 1975. This project, which
represents the hub of Guilford Tech's overall campus development
plan, was funded primarily through the institute's share of a
county-wide bond referendum approved by voters in June of 1971.

Ground was also broken in 1975 for a 26,000 square-foot health
careers building to house nursing programs and the English-
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Social Science Department. The project, scheduled for completion
in June, 1976 includes a 214-space parking lot for a total cost of
slightly over $1 million. In addition, GT1 trustees this year have
issued design contracts for a classroom/laboratory/office building
to represent one of the final stages of the present campus develop-
ment plan.

Continual enrollment increases were also experienced by the
institute during the past two academic years. A total annual aver-
age FTE of 4,189 was recorded for 1974-75, and the grand total
unduplicated headcount was 23,-192. Quarter-by-quarter enroll-
ments indicate an average 30 percent increase for 1975-76.

Curriculum offerings were expanded during this time to include
degree or diploma programs in real estate, banking and finance,
emergency medical technology, general edu-ation, and associate
degree for vocational instructors. The institute presently offers 27
technical curricula (including guided studies), 11 vocational cur-
ricula, 22 curricula offered during the evening, and numerous
continuing education programs in such areas as adult basic edu-
cation, adult high school diploma, public service (law enforce-
ment/fire science/emergency medical training), adult enrich-
ment/academic extension, occupational extension, and trades and
industry.

Guilford Technical Institute employed a full-time staff number-
ing 220 and supplethented by 333 part-time individuals in October
of 1974. Those figures increased to 224 full-time and 390 part-
time employees in October of 1975. Based on 1974-75 enrollment,
the institute earned 17 additional teaching positions for the 1975-
76 academic year. These positions were not funded, however, as a
result of budget cuts at the state level.

HALIFAX COMMUNITY COLLEGE
Drawer 809 4-

Weldon, North Carolina 27894.Y
Significant events occurring at Halifax County Comniunity Col;

lege during the period 1974-76 included the full accreditation by
the Southern Association of Colleges and Schools in 1ecember of
1975 and reaffirmation of state accreditation in January of 1976.
The achievement of accreditation indicates successful effort by
faculty, staff, and students to establish anq maintain quality
programs of instruction. Efforts are currently continuing at
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Halifax to coordinate all educational activity in order to meet
the needs of students regardless of the level of instruction.

In June of 1975 bids were opened for the construction of new
buildings on the 109 acres located on Highway 158 west of Wel-
don, North Carolina. Construction on the $2.2 million structure
encompassing some 72,000 square feet began in July, 1975 with
completion scheduled for fall of 1976. The new structure will pro-
vide approximately seventeen classrooms, five shops, eleven
laboratories, a teaching auditorium, student center, learning
resources center, and administrative offices. The new facility will
house most full-time curriculum and extmsion programs. but
the institution will continue to offer educational opportunities at
the more than thirty off-campus locations.

Through interest, concern, and support of the staff, faculty,
and community leadership, the 1975 Gene ii Assembly of North
Carolina authorized Halifax County Technical Institute to offer
the two-year college transfer program and thus benr,p. a com-
prehensive community college effective July 1, D:'" were
developed to implement the transfer program sc' .rall
quarter, 1976.

Enrollment in both curriculum and extensic.. iu at
Halifax has continued to grow during the two-year reriod. During
fall quarter of 1975, tiw FTE count reached a peak of 1,388 in-
cluding 741 FTE in curriculum programs. The institution has
been active in supporting the career nursing approach ;,.) a con-
sortium with Nash, Edgecombe, and Wilson Technical Institutes.
The enrollment of more than five hundred veteran:i in educational
programs has expande!i opportunties markedly Ii police science,
correctional science. bum nes.4 administration, and the high school
equivalency offerings.

HAYWOOD TECHNICAL INSTITUTE
I3ox 457

Clyde, Nor' h Carolina 28721

Haywood Technical Institute has experienced phenomenal
growth during the past biennium. Enrollment increased 30 per-
cent in the curriculum programs during this period, placing a
tremendous burden on the staff and facilities of the institute.
However, everyone assumed additional responsibilities and very
few prospective students had to be turned away.
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Cognizant that the public is making all governmental agencies
more accountable for the services it renders, Haywood has begun
to devote much time and effort to the development of institutional
long-range planning. The staff completed an extensive ten-year
long-range plan in 1974. This plan involved a business-industry
survey which enables the institution to make plans for programs
consistent with the needs of business-industries in the area. This
plan will be updated annually.

In an effort to meet the ever-changing needs of business and
industry in the area, several new curricula have been added.
These include pottery, automotive body repair, arts and crafts,
occupational adjustment, recreational leadership and industrial
management. The evening program offerings have also been
greatly expanded.

Several new facilities have been completed during the last
biennium. The 10,000 sq.ft. Iddition to the vocational building
has been completed and houses offices, classrooms, and laboratory
space for the second-year automotive mechanics students and
automotive body repair. A 3,000 sq.ft. trades building for the car-
pentry curriculum has been completed as well as a 10,000 sq.ft.
Sheltered Workshop facility.

The two graduating classes during the biennium have been the
largest in the history of the school. Follow-up studies indicate
that approximately 75 percent of the graduatek have entered
careers directly related to the training they received.

In conclusion, it has been an exciting two years at Haywood
Tech. Much has been accomplished toward achieving more quality
in all programs. However, much remains to be done. The institute
needs a student resources building, a maintenance storage area,
and an expanded learning resource center.

ISOTHERMAL COMMUNITY COLLEGE
Box 804

Spindale, North Carolina 28160

A $1.8 million bond election to construct a phyoical education
plant and student center passed in November, 1974. A $500,000
grant of federal vocational education funds was received for con-
struction of a vocational building in early 1975. The plans were
approved by the trustees in May, 1976, and the institution expects
to let bids in July and break ground for new facilities in August.
The buildings are projected for completion in the fall of 1977.

86

9 3



A criminal justice progfarit has been initiated at Isothermal
and has enjoyed steady growth in interest and participation. A
total of 100 students enrolled in the industrial supervision and
management course (with options) in the fall of 1975. This pro-
gram has been highly successful. Also, an independent credit
course program was started in 1975. It opened with 18 students
in September, and grew to 140 by April, 1976. This is a program
primarily for students whose schedules do not permit them to
attend classes on a regular basis.

Isothermal has continued to show a steady growth in enroll-
ment, climbing to a high of 1,125 students in fall, 1975. The winter
quarter had an enrollment of 1,025 and the following --wing,
1,026.

Continued emphasis has been placed on the fine arts program
at Isothernial. A musical production, An Hour With Cot Porter,
was presented on cainpus in the fall of 1974, and was taped for
telecast on Educational TV in January, 1975. Two series of public
forum programs have been presented with National Endowment
for the Humanities grants in 1975 and 1976. Exhibits and cul-
tural programs are continually made available without cost 'to
students and community.

JAMES SPRUNT INSTITUTE
Box 398

Kenansville,1;orth Carolina 28349

James. Sprunt Institute dedicated a new Learning Resources
and Community Services Building May 25, 1975. This two-story,
$1 million facility with its 20,046 square feet brought total square
footage of facilities to approximately 79,000. Now in the planning
stage is a fourth building (30,000 square feet) to be located on the
52-acre campus. The facility is designed to house expanding
vocational/technical programs.

The average annual FTE enrollment for 1974-75 was 1,035, an
increase of fifteen percent over the previous year. Currently em-
ployed at the institute are 48 full-time and 13 part-time curricu-
lum instructors and 75 part-time extension instructors. The staff
consists of 17 administrative and 15 clerical personnel.

The following grants were received during 1974-76: Coastal
Plains Consortium, Special Services, Pre-Nursing, Humanities
(Colloquiums) Capitation, AHEC, ACCTion, Veterans Officer,
Artist-in-Residence, lnd Articulation.
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The Articulation Project, a joint pilot project between James
Sprunt Institute and Duplin County Public Schools, resulted in
cooperative planning and implementation of articulated voca-
tional/technical curricu:a. The success of this project to date has
received state and national recognaion.

A new program in law enforcement has been developed to sup-
port local law enforcement personnel in their efforts to upgrade
training. The courses are taught on a day and night schedule thus
allowing an officer who works rotating shifts to attend classes
without interruption; -The program has gained the praise and
support of area communities.

In addition to the Associate Degree in General Education,
James Sprunt Institute now offers ten vocational and eleven
technical programs.

JOHNSTON TECHNICAL INSTITUTE
Box 2350

Smithfield, North Carolina 27577

Two of the most important instructional changes at Johnston
Technical Institute involve a contract signed with East Carolina
University for a two-year general education program and the
North Carolina Truck Driver Training Program. which was
transferred from North Carolina State University to Johnston
Technical Institute.the fall of 1974.

A groundbreaking ceremony on the new 100-acre campus was
held on December 7, 1974. Construction of Phase I of the build-
ing program began in early 1975. That same year, two mainte-
nance and storage buildings were constructed on the new campus
with labor supplied through the use of the Emergency Employ-
ment Relief Fund. A teacher assistant program was implemented
the fall of 1975.

A fire on February 12, 1976, completely destroyed the main
classroom building leaving the institution bereft of 15 classrooms.
Through the cooperation of the local school board and the citizens
of Johnston County, only two days of classroom instruction were
lost.

Johnston Tech anticipated moving to its new campus on Sep-
tember 1, 1976. Beginning construction of Phase II of the building
program also was planned for the fall.
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LENOIR COMMUNITY COLLEGE
Box 188

Kinston, North Carolina 28501

The completion of the 'first phase of the Lenoir Comnmnity Col-
lege-campus was virtually assured with the passage of a local bond
issue in November. 1974. The bond issue vote grew out -of the
college long-range study which documents land. building, and
equipment needs for the next 10-15 years. State and federal build-
ing funds were provided to match local funds, and a program in-
volving approximately $1.9 million was approved. It is anticipated
that the new buildings vill be occupied during the fall of 1977.
Twenty-eight acres of land were purchased adjacent to the cam-
pus, which brings the campus to 86 acres.

Enrollment growth jumped dramatically during the recession
period with an increase of 500 students during the spring quarter
of 1975. This brings the enrollment tb a total of approximately
2,100 in curriculum programs; this enrollment level has held
steady for almost two years..The enrollment growth occurred at
the .same time that the state operating budget was decreased due
to the recession, and problems were created by the shortage
of funds.. -There is some indication that this problem will be re-
duced citiring the next biennium.

Lenoir County continues to provide substantial fiscal support
for the college. There has been little turnover in the governing
board of the institution, and the college has made rapid progress
under 1he governance of the Board of Trustees.

Extension centers are provided by Lenoir Community College
in the counties of Greene and Jones, and more and more people in
these rural areas ace taking .advantage of ,ne educational offer-
ings. New programs in allied health and engineering technology
will be considered as soon as the state operating budget improves.

MARTIN COMMUNITY COLLEGE
Drawer 866

Williamston, North Carolina 27892

During the 1974-76 biennium, Martin ComMunity College
advanced in enrollment and programs and witnessed many
changes. One of the main advances of the institute is the realiza-
tion of its goal to become a full comprehensive community. college
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offering new programs in pre-business education, pre-business
administration, pre-social work, and pre-teaching for both elemen-
tary and secondary education.

The institution added in December 1974 a new program in indus-
trial maintenance engineering. The continuing technical and voca-
tional programs have helped to increase enrollment over one
hundred percent. Enrollment has grown from 400 curriculum
students in the fall quarter of 1973 to 900 curriculum students
in the fall quarter of 1975.

Added enrollment has increased the need to complete the move
into two new classroom and shop buildings with 26,500 square feet
in each. With the use of these two buildings and the completion
of the Learning Resources Center in January 1975 (making the
total space 132,500 square feet), the campus has full, comprehen-
sive facilities.

The Division of Continuing Education has offered a comprehen-
sive curriculum of cultural, academic and vocational, education
for leisure, and self-sufficiency courses daring this biennium.
There is growing awareness of continuing education among adults
in the area.

MAYLAND TECHNICAL INSTITUTE
Box 547

Spruce Pine, North Carolina 28777

During the 1974-76 biennium, May land Technical Institute
launched its first building program by starting construction on
June 16, 1975 of a $1.6 million administrative/classroom building
to accommodate its steadily increasing :nrollment. Occupancy of
the new campus is tentatively scheduled for fall of 1976.

Enrollment increased so much for May land Tech that in 1974
the institution had a 105 percent gain, the highest of any technical
institute or community college in North Carolina for that par-
ticular period. This enrollment was spread over 14 curricula,
including cosmetology, a new program started in 1974.

The Continuing Education Division continued to serve the
administrative area offering ABE classes, extension classes, spe-
cial needs, handicapped and disadvantaged, and CETA classes.
The Human Resources Development program was initiated at
Mayland in December, 1974. In conjunction with this program,the
institution opened its first satellite learning center in March, 1975.
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The addition of general education and criminal justice and protec-
tive services is planned for fall, 1976. During 1974-76. May land
had a dramatist-in-residence on campus,.who initiated the forma-
tion of the Toe River Arts Council. May land presented its first
dramatic production, Gods-pell. in the summer of 1975.

A team frOm the Southern Association of Colleges and .Schools
visited October 8-10, 1975, and May land Tech was reaffirmed a§ a
candidate for 'accreditation in December, 1975.

Even though May land Tech will occupy new facilities in the
fall of 1976, inadequate space will still be a problem. A proposed
vocational building will not be built due to lack of local funds to
match state construction funds: some programs. therefore. ,vill
temporarily remain housed in leased facilities.

Mc DOWE LL TE CHNI CAL INSTITUTE
Drawer 1049

Marion. North Carolina 28752

Perhaps the greatest change at McDowell Technical Institute
this year has been the growth in the number of students enrolled
(191 percent over fall quarter, 1973) and the challenges it has
brought. New ways of Coping with large classes have inspired the.
faculty to develop alternative methods of learning for their stuL
dents. The traditional methods and materials have had to be
changed to meet the challenge of teaching 25 to 40 students where
there were once 12 to 15. The Learning Resource Center has done
its part by producing synchronized slide tapes for orientation to
both the institution and the Learning Resource Center.

A major highlight for the institution was the completion of a
new 34.000 sq.ft.building. Located within this facility is the new
Learning Resource Center, several technical laboratories includ-
ing cosmetology, and a complete administration area.

For the first .time McDowell Tech participated in the Basic
Educational Opportunity Grant Program. The total student aid
program (including veterans benefith) disbursed over $1 million
to :346 students.

During the summer a survey conducted of the graduates of the
vocational programs revealed that an average of 71 percent were
employed in fields in which they had been trained.

The Continuing Education Department during 1975 sponsored
some 230 courses registering well over 3,200 students. Addition&
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courses were held in fire service training, law enforcement train-
ing, prison education, and rescue squad training.

The library added 1,400 volumes during the year, bringing the
tota: to 9,213 volumes.

MITCHELL COMMUNITY COLLEGE
West Broad Street

Statesville. North Carolina 28677

Under the capable leadership of its Board of Trustees,, Mitchell
has become a comprehensive community college during this
biennium. Vocational offerings are available in nine diploma pro-
grams and six specialist areas with enrollment over two hundred
students. Technical enrollment has increased more than a hundred
1Dircent with only one additional program. College transfer and
general education enrollment remain stable. Curriculum enroll-
ment has grown by 68 percent. Continuing education offerings
have increased in scope, availability, and participation to involve
more than thirty-thrE hundred enrollees. representing growth of
more than one hundred percent.

Instructional staff increases of eighty percent full-time and
seventy percent part-time students reflect the rate of curriculum.
growth. Eight additional staff members and five administrators
support continuing education and curriculum programs. Campus
expansion totaling almost two acres and one hundred-fifty
thousand dollars in construction, renovation, and repairs provide
more specialized instructional spaces.

The highlight of the biennium was the construction of a two-
story vocational building with more than five hundred student
stations per hour. Two-thirds of the funding for this needed facility
was provided by the Iredell County Commissioners and the re-
mainder from vocational education funds. Completion will bring
all curriculum programs to the campus and provide considerable
evidence of the importance of occupational education to Mitchell's
clientele.

While enrollment in college transfer programs remains stable,
the number of art and music majol3 has doubled, and Mitchell
awarded the first associate of fine arts degree in the system last
year. Mitchell continues to graduate the highest percentage of
college transfer students and enables them to transfer to senior
institutions.
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A self-study for accreditation was completed, and accreditation
teams from both the North Carolina State Board of Education
and the Southern Association of Colleges and Schools visited the
institution.

MONTGOMERY TECHNICAL INSTITUTE
Drawer 579

Troy, NorthCarana 27371
Contracts were completed on February. 19, 1976 to build a new

campus. A single story unit of 57,000 square feet will house all
functions of Montgomery Technical Institute,A.target for occu-
pancy is December, 1976. This will comPlete four years of planning
by the community, faculty and staff..

Presently the insjtution occupies four separate buildings; pro-
grams have increased by 20 percent each over the past two years.
Further growth wil! be limited until new faCilities are occupied.

At the annual meeting.of the Southern Association of Colleges
and Schools in December. 1976, Montgomery Technical Institute
received the status of candidate for accreditation. Efforts are being
directed toward full accreditation with both the. Southern Asso-
ciation and the North Carolina State Board of Education.

Emphasis at Montgomery Technical Institute in continuing
education continues .to be occupational education geared to the
needs of individual§ and the indu§tries of Montgomery County,
Most of continuing education is housed off 'campus in the several
communities of Montgomery .County. Eight centers have been
established to provide.adult basic education instruction.

Disadvantaged and handicapped individuals are 6ffered coun-
seling and appropriate training through the Continuing Educa-
tion Department and the Human Resource Development Pro-
grams. A comprehensive articulation program with other agencies
of the county has produced extensive inter-agency involvement.
Continuing Education and Student Services are engaging these
agencies in a single outreach program.

NASH TECHNICAL INSTITUTE
Route 5, Box 255

Rocky Mount, North Carolina 27801

Construction was begun early. in 1974 on the first phase of a
projected ten-building complex. By fall 1975 two modern build-
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ings, totaling 50,000 square feet, were complete. Included in these-
buildings are administrative offices, the Learning Resource Cen-
ter, academic classrooms, vocational-technical classrooms and
laboratories, a bookstore, and a spacious student lounge.

In June, 1976 contracts were awarded for the beginning of the
second phase of construction, which will be a classroom-vocational
building. The project is scheduled for .completion in September,
1977.

Enrollment figures, for the 1975-76 academic year showed a
curriculum student population of 1,091 adults and an extension
count of 1,488 adults, bringing Nash Tech's total enfqllment to.
2,579 students.

Staff and students worked hard to prepare the institution for
accreditation. In January, 1976 a State Board .of Education evalu-
ation team visited Nash, and in May, 1976 a team from the South-
ern Association of Colleges and Schools visited.

PAMLICO TECHNICAL INSTITUTE
Highway 306 South

Grantsboro, North Carolina 28529

Growth at Pamlico, one of the system's smallest members, has
been most impressive, especially when considering that Pamlico
was, until spring, 1976, still in antiquated and inadequate facili-
ties at its Alliance tampus. The 1972-74 biennium served a grand
total of 478 (FTE) students, while the current two-year period saw
approximately 793 students enrolled, this latter figure represent-
ing an increase of almost 63 percent.

As the 1975-76 spring quarter approached its end, the faculty
and staff packed the belongingS of the institute on borrowed trucks
and cars and .headed westward to a new campus. Representing an
investment of $1.6 million, the facilities should prove to be the
center of many activities for the citizens of Pamlico County. Al-
ready, :,,ople who have never visited the Affiance campus have
stopped by the :lew location "just to see wina the place is like."
The new facilities provide meeting rooms for local organizations
and a spacious multi-purpose room for large academic and civic
gatherings..

Even while rendering services to the county as an important
community center, Pamlico Tech's facilities will accommodate
an increasing number of students. Although Pamlico i.nows that
the gleaming structure will not be a panacea and will not auto-
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matically mean an increase in the number of students served, or
in the quality of programs offered, the faculty and staff feel that
the new facilities will enable PTI to provide a more diverse edu-
cational program. A staff dedicated to quality makes the project
complete.

PIEDMONT TECHNICAL INSTITUTE
Box 1197

Roxboro, North Carolina 27573
Piedmont Technical Institute entered the 1974-76 biennium

anticipating a challenging twenty-four months. It is fitting that
this period is coming to a most successful close only four days
before the nation's 200th birthday. Much like America's bicen-
tenary, Piedmont Tech's biennium has been one of unparalleled
progress, the key ingredients being its people, programs and
setting.

The citizens of Person County agree that the setting is an essen-
tial element of progress, and, on November. 5, 1974, voted by a
six-to-one margin to authorize a $3.5 million bond issue to finance
the construction of a 90,000 sq. ft. campus complex. Groundbreak-
ing was held on April 5, 1976, on the beautiful, 178-acre site,
marking the next step toward the completion of this innovative
and unique facility. The buildings are designed to allow imple-
mentation of Holland's concept of occupational clustering, as well
as provide a setting in which competency-based education can
flourish .

The institute has continued to grow. Seven curriculum pro-
grams have been added since 1974 in general education/c011ege
transfer, early childhood education, recreation leadership tech-
nology, industrial maintenance engineering, heating and air
conditioning, mechanical drafting, and taxidermy. This makes a
total of nineteen curriculum majors presently being offered. Two
programs, agribusiness and community service associate, were
scheduled to begin in the fall, 1976.

PITT TECHNICAL INSTITUTE
Drawer 7007

Greenville, North Carolina 27834

Pitt Technical Institute has enjoyed continued growth, develop-
ment, and progress during the 1974-76 biennium. Curricular
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enrollment has grown from 1.057 in the fall of 1973 to 1.756 in the
fall of 1975. During the period the 'institute added the following
curriculum programs: paralegal technology, computer operator
(1 year), industrial management and industrial maintenance
technology, radiologic technology, career-option nursing. early
childhood specialist, and educational associate.

A feasibility study for a physician assistant program has been
completed: the Board of Trustees has approved the offering of this
program, with the first students to be enrolled in the fall of 1977.

During the bienniuth, construction of five additional classrooms
and a student lounge was completed. Plans are now being devel-
oped for a new shop/classroom facility. consisting of 24,000 square
feet. Many architectural barriers to 'physically handicapped:stu-
dents have been removed.

Major accomplishments during the past two years include the
development and implementation of 1) a comprehensive salary
plan,-. 2) instrUctional evaluation instruments.and procedures. 3)
programs and recruitment of visually impaired students, 4)
service educational program for staff and faculty, and 5) an
'affirmative action plan.

The institution has also sought to develop an effective level of
media services for the faculty during this period.

While the expansion of physicial facilities continues to be of' a
high priority. Pitt .Tech is committed to the development of a total
comprehensive institution, continuously emphasizing instruction
of the highest quality.

RANDOLPH TECHNICAL INSTITUTE
Box 1009

Asheboro, North Carolina 27203

The 1074-76 biennium for Randolph Technical Institute was a
two-year period of continued enrollment growth and expansion of
curriculum offering: continuing education courses, and services
to the local community.

Randolph Tee.. began the bienniuni by receiving full accredita-
tion from the Southern Association of Colleges and Schools in
December, 1974.

Enrollment in the curriculum programs is the largest since the
establishment of the institute. One of the major reasons for this
growth was the expansion of the present curriculumdepartments.
The day offerings were expanded to include a technical specialty
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program in photofinishing and an optional two-quarter speciali-
zation in commercial. residential, or historical design in the
Interior Design Department. Evening offerings were expanded to
include an associate clegrec business administration program and
a floral design certificate orogram. . .

Emphasis has been placed on infoeming prospective students
and the communityabout the institute. Student Services has fur-
ther developed its articulation efforts with the public schools to
include faculty and students at the-junior high level. Career ex-,
plorations for these students have been aided by tours of, the
institute and presentations by the institute's staff .and faculty. A
weekly redioprogram has been implemented on a local station.

The biennium for the Continuing. Education Department has
been highlighted by the following:

1. Completion of a fire service training facility for both local
and area fire Service training programs.

9. An agreement with the Randolph County Public Schools to
award life experience credits in the Adalt High 2chool pro-
gram.

3. A special adult basic education project funding in an effort
to increase student attendance, to decrease dropouts. and to
assist the student witii job placement.

4. Courses in 66 different locations throughout the service
area.

5. Placement of more than 50 percent of the students of the
Human Resource Development Program in jobs or advanced
educational roles.

Although parking facilitieS for an additional 175 vehicles were
added, total facilities etintinue to be inadequate. Based upon the
institute's long Tange program and master campus development

. plans. a construction program to include approximately 71.000
square feet .of additional space is now being developed. Emphsis
in the building plans centers on a Learning Resource Center. a
student services building. and a vocational-technical ,.:lassroom
and laboratory complex.

RICHMOND TECHNICAL INSTITUTE
Box 1189

Hamlet. North Carolina 28345

By ingenuity. dedication, and the hard work of faculty, staff and
citizens, Richmond Technical Institute made important strides
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during the difficult fiscal bienntom in which the system and the
institution have had to function,

The institution spearheaded two projects for improvement in
the community's quality of life: acquisition of a major vic.v indus-
try and the foundation for continuing cultural growth.

In 1974 Clark Bquipment Company, headquartered in Michi-
gan, announced a decision to locate a multi-million dollar plant in
Richmond County. Clark officials cited Richmond Technical In-
stitute as a major influencing factor in this decioion, which has
substantially bolstered the financial future of Richmond County
and its citizens, Dur ing this biennium, Richmond Technical Insti-
tute's New Industry Program has trained 442 employees for the
Clark plant, which has an annual payroll in excess of $4 million.

Building on a successful Visiting Artist Program begun in the
fall of 1974, RTI launched a long-range plan for the solid estab-
lishment of cultural activity in the community through the Bicen-
tainial production of an historical drama and the construction of
a 500-seat, lakeside amphitheater on the campus. The entire
project, from original script to arrangement of seating, was
accomplished through the donation of local talent, skills, material,
labor, and funds (about $15,000). The success of this project has
stimrlated county-wide enthusiasm for future cultural activities,
as well as interest in a community theater, a permanent amphi-
theater, and an arts council.

Richmond Technical Institute also successfully met the chal-
lenge of fulfilling urgent space and new curriculum needs despite
fiscal limitations. Initiation of four new curricula needed in the
service area was delayed, but beginning fall, 1976, students will
be offered masonry, carpentry and cabinetmaking, and electrical
installation and maintenance. The new associate degree nursing
curriculum, which will fill a deficiency in local health care, will
also be instituted in 1976.

Although monies were not available for the construction of the
institution's third building, completion of one phase (20 percent
of the proposed structure) during the biennium will provide some
relief for overcrowded labs, shops and classrooms.

ROANOKE-CHOWAN TE CHNICAL INSTITUTE
Route 2, Box 46-A

Ahoskie, North Carolina 27910

Roanoke-Chowan Technical Institute has undergone a 63.3 per-
cent growth in earned FTE over the past two years.
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In August, 1975 the school occupied its new facilities, which
include the 41,420 sq. ft. Roberts H. Jernigan", Jr. Educational
Center and a 10,500 sq. ft. vocational-technical education building.

Since the growth rate has been so tremendous, institute officials
are beginning plans for more construction of facilities to accom-
modate the rapidly expanding programs and to house continuiug
and adult education programs on campus.

New programs which have been added since 1974 include police
science, early childhood specialist and agricultural science and
mechanization.

Moving rapidly toward full accreditation, Roanoke-Chowan
Tech has hosted viziting teams from both the North Carolina De-
partment of Community Colleges and the Southern Association
of Colleges and Schools. The teams made their recommendations
and the decisions of the review boards are pending. School officials
hope that both state and SACS accreditation status will be reached
by December, 1976.

Instructional development continued over the past two years
through the use of individualized instructional methods and
mastery-learning techniques.

In an effort to meet the cultural needs of the community,
Roanoke-Chowan Technical Institute, with funding from the
North Carolina Humanities Committee, sponsored the Roanoke-
Chowan Forum. Entitled The Individual in SocietyTraditions
in Transition: the Next 200 Years. eighteen prominent speakers
from across the state were invited to speak and participate in
question and answer sessions. Also, the National Endowment of
the Arts ft' nded a craftsman-in-residence for summer, 1976.

ROBESON TECHNICAL INSTITUTE
P.O. Drawer A

Lumberton, North Carolina 28358

Robeson Technical Institute has experienced more rapid growth
during the past two years than during any other biennium in its
eleven year history. The fall of 1974 showed a 60 percent increase
in enrollment over the previous year, and the fall of 1975 brought
a 51 percent increase over 1974. Completion of two more buildings
expanded new facilities by 30,000 square feet at a cost of one
million dollars, increasing the total square footage to 58,000. The
library contains 20,000 volumes, with over 5,000 of them added
during this biennium. Financial aid to students reached a record
righ with a 40 percent increase this year over last year, affording
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over $200,010 in assistance for the. students. This figure does not
include benefits for 891 vetetaim

Major program additions include small engine repair and a
second yeai in electrical imtallation and maintenance. The gen-
eral education program was added the fall of 1974, but Robeson
still remains basi;!ally a vocat4ma1 school, emphasizing the build-

, ing trades programs for skilled labor in .the. area. It
presently offers 24 curriculum programs, With 1,600 students
enrolled.

During the biennium around 5,000 attended the 365 enrichment
education clasSes. Almost 8,900 enrolled in the 514 occupational
education classes. Similar increases- in adult basic education and
the learning laboratory swell the total enrollment for the entire
school over the 10,000 mark for this year alone.

Robeson Tech was accredited by the Southern Association of
Colleges and Schools in December, 1975. The institute was de-
clared an officiak bicentennial community in October, -1975, and 11
special projects liave been completed in celebration of this historic
year. An open imuse was held for the publicin April.

ROCKINGHAM COMMUNITY COLLEGE
Wentworth. North Carolina 27375

Growth in three areascurricula, buildings, and student popu-
lationmay best describe Rockingham Community College dur-
ing the 1974-76 biennium. Three new one-year vocational pro-
grams have been initiated in an effort to meet the employment
needs of Rockingham County and the surrounding area. Electrical
installation and maintenance, and early childhood assistant
classes begar in the fall of 1974; light construction courses started
in the winter of 1975.

Due to declining enrollment in computer science and a decreas-
ing number of local job opportunities for graduates, the two-year
program was gradually phased out to insure that first-year stu-
dents would have the opportunity to graduate.

In October, 1975, an administration building was completed,
allowing all administrative, business, student affairs, and con-
tinuing education offices to be housed under one roof for the first
time since the college opened in 1966. The move freed the first
floor of the classroom building for much-needed classroom and
faculty office space. Renovation of the first floor, formerly used
for administrative and business offices, into eight classrooms and
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seventeen faculty offices, was completed in the summer of 1976.
The automotiye mechanics shop has been rearranged, and the
addition of a Sun engine analyzer, floor dynamometer, and other
equipment make it one of the best-equipped automotive shops in
the state. The machinist program was enhanced with the acquisi-
tion in 1975 of a computerized vertical milling machine.

Enrollment, which appeared to have stabilized at around 1,500
FTE, rose significantly in the biennium to approximately 1,700
FTE. The Unexpected increase created problems with crowded
classrooms and faculty work load. Increased .funding to provide
necessary instruction and services for this 'increased enrollment
remains a critical need.

Rockingham Community College has continued its .efforts to .-
meet the needs. demands, and desires of its constituents during,
the.1974-76 biennitim.

ROWAN TECHNICAL INSTITUTE
Box 1595

SaliAury. North Carolina 28144
. Continuing efforts have been expended during the biennium to

serve citizens through both curriculum and continuing education
programs. Significant progress in 'quantity and quality has been
attained.

The most dramatic accoMplishment has been the completion of
three buildings which double the instructional space on campus.
Included in the new facilities are laboratories for the welding and'
refrigeration/air conditioning programs, student center, Learn-
ing Resource .0enter, .a 324-seat teaching auditorium, health/sci-
ence classrooms and laboratories. There are no architectural
barriers to impede the movement of theb-andicapped to any point
on the campus.

Other accomplishments include the folloWing:
1. Five new curriculum programs were added.
2. Training programs for one new..and several expanding' in-

dustries were established.
3. The institute was reaffirmed for accreditation by Southern

Association of Colleges and Schools and the State Board of
Education:

4. Through the Central Piedmont Consortium, conferences
were held with officials of the UniverSity of North Carolina
on several items including transfer of students.
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5. Administrators conferred with public school officials to fur-
ther occupational education at the high school and technical
institute levels.

6. The Visiting Artist Program afforded citizens the oppor-
tunity to enjoy music and to become better acquainted with
Rowan Tech.

7. The institute participated in the Third Century Artist Pro-
gram in Cabarrus County, which was highly successful.

8. A continuing education program was started in gerontology
to assist individuals to work with older adults.

9. Automation was initiated to handle increased student
records and registraiion.

10. The campus was expanded to 102 acres.
Rowan Tech's continuing efforts to serve the citizens of this

area will be greatly enhanced by the much needed new facilities.
A high degree of flexibility, innovation, experimentation and
search for new approaches to learning is demanded to meet the
educational needs of adults.

SAMPSON TECHNICAL INSTITUTE
Drawer 318

Clinton, North Carolina 28328

Progress, change, and transition describe Sampson Technical
Institute during the 1974-76 biennium. New ideas and relevant
curricula continue to be a paramount concern of the institution.
The institution is looking forward to continued growth both in
students and number of curricula programs to be offered.

Adequate space continued to be a problem as the student body
steadily grew. However, some of the space problems were solved
by the move in late January, 1976 to a new 50-acre campus one
mile west of Clinton on Highway 24. The buildings on the campus
include approximately 40,000 square feet with plans to construct
a new 55,000 st ft. vocational building.

Bruce I. Howell became the president of Sampson Tech in
December, 1975.

Expansion of vocational programs is underway. Auto mechan-
ics is to include diesel engine repair; welding will become a full-
time day curriculum; the drafting curriculum will be expanded in
its course offerings; and an agricultural science and mechaniza-
tion curriculum will be offered.
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With the ever increasing number of students who wish to take
the first two years of their college course work at an inexpensive
institution close to home, it has become 21:-.Tessary to expand the
offerings of the general education program. This program will
more than prove its woeth as the four-year institutions limit
their freshman admissions, and even more students turn to the
community colleges and technical institutes for their first two
years of college.

The community at large is an integ-ral part of Sampson Tech-
nical Institute. Community service programs and the extension
classes offered by the institute are of immeasurable worth to the
community and to the institution. Through these programs and
classes an excellent rapport is being established, resulting in more
diversification and expansion.

SANDHILLS COMMUNITY COLLEGE
Route 3, Box 182-C

Carthage, North Carolina 28327

The 1..14-76 biennium has been one of growth and change at
Sandhills Community College. Record enrollments were experi-
enced in curriculum and extension programs in both the 1974-75
and 1975-76 school years.

Five new curriculum programs have been added in the areas of
respiratory therapy, radiologic technology, operating room tech-
nology, cosmetology, and early childhood education. In addition a
department for educational programs for older adults was added
to the extension division. Efforts have begun, too, to increase
offerings in occupational courses and programs during the evening
hours. These new programs as well as the influence of an un-
certain economy contributed to the sharp increases in enrollment.

Aided by funds from the Advanced Institutional Development
Program (AIDP) of Title III, the college has been able to continue
efforts to improve the quality of instruction. This program has
provided impetus for continuing emphasis on the development of
materials and techniques designed to individualize instruction.
Tutorial services have been expanded, and remedial education
opportunities have been increased.

During the next biennium, a much-needed major building will
be .tonstructed on the campus. Forty thousand square feet of space
will be added and will provide offices, classrooms. learning cen-
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ter, and housing for the growing health education programs.
Construction will begin in the summer of 197.

Even with the new bukciing, a new facility will be needed to
house other occupational programs, as the proportion of students
entering occupational programs now exceeds that of college trans-
fer students and continues to grow.

SOUTHEASTERN COMMUNITY COLLEGE
Box 151

Whiteville, North Carolina 28472

Expansion of services, growth in enrollment, and planning for
the future have characterized the past two years at Southeastern
Community College. Increased emphasis has been on curriculum
planning, physical planning, and on serving new publics.

Career ladder programs have been implemented in the areas of
transportation maintenance, child development and electrical
engineering technology. New options have been developed in the
criminal justice program. Artistic endeavors of Southeastern stu-
dents have been greatly enhanced by the artist-in-residence pro-
gram. Programs in dance during the past year have been especi-
ally exciting. Both a piano and guitar laboratory have been in-
stalled and serve numbers of students. Included within the physi-
cal planning is a new building to house phases of the college's
art program. A program featuring art and physical education has
been offered at a local prison unit. A full range of college transfer
courses are being offered in neighboring Brunswick County. An
honors program and the expansion of developmental services
have been notable achievements in the past two years.

Many new and expanding services have been made possible
through federal funds. These special funds have also served as
"survival money" during this period of limited state funds. A
comprehensive institutional professional development program,
an institutional research and evaluation office, and a highly suc-
cessful humanities program were made possible through special
grants.

Both a master curriculum plan and a campus master plan were
completed during 1974-1976. A campus development committee
was actively involved in the latter plan. They continue to make
recommendations about changes to enhance the naturally beau-
tiful 100-acre campus.
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Enrollment at Southeastern has grown over 80 percent in cur
riculum programs since fall, 1973; the 1975 summer quarter head-
count in curriculum programs was higher than any fall quarter
headcount during the years 1965-1973. Adult and extension pro-
grams have grown also, but limited funds have sharply curtailed
these areas in recent months

Community support, esLi,Ally through the College Foundation
and local funding through the County Commissioners, is at an all-
time high. Most important, Southeastern Community College
continues to grow as a true comprehensive community institution.

SOUTHWESTERN TECHNICAL INSTITUTE
Box 95

Sylva, North Carolina 28779

The period of 1974-76 has been for Southwestern Technical
Institute one of refinement of existing programs, as well as con-
tinued expansion and development in new areas. The pace of the
institute has of necessity been a rapid one, paralleling current
needs of the community and region.

Basic to institutional purpose is the provision for quality pro-
gram offerings. Reaffirming the caliber of the school, the Southern
Association of Colleges and Schools renewed accreditation in
December, 1975, as did the North Carolina State Board of Educa-
tion the following March.

Total enrollment for the biennium increased by 21 percent.
Support services of the institute have kept pace with continued

expansion. A more sophisticated job placement program has been
implemented which includes the development of a microfiche sys-
tem of job announcements. Recently established, an advisory com-
mit for minority students will assess the needs of Southwestern
stude .,'elonging to ethnic minorities.

Efforts to meet the full financial need of qualified students con-
tinue with financial aid increasing from $95,000 to $175,000.

The number of resource materials and books has increased sub-_
stantially with the permanent collection growing from 11,332 to
15,122 volumes.

The Student Government Association and student membership
on all standing committees continue to provide student perspec-
tive in the development of institutional policy.

Significant in the development of facilities is the renovation of
and addition to the vocational building. Total cost for the project
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is $849,164. Completion of the project, scheduled for November,
will provide much needed additional space. The inclusion of a
solar heating and cooling unit will serve the dual purpose of an
energy source for the structure and a laboratory for the collection
of data to determine applications of solar energy in this area.

The Southwestern Technical Inititute Foundation continues to
provide scholarships and services not ordinarily covered by appro-
priations.

An overriding problem foreseen is the conflict between budget
restrictions and increasing demands of explosive enrollment
growth.

STANLY TECHNICAL INSTITUTE
Route 4, Box 5

Albemarle, North Carolina 28001

The transition to a beautiful new campus in November of 1975
culminated a major thrust in the development of Stan ly Technical
Institute. Two new buildings were completed in this first phase of
development.

In the fall of 1975-76, more than 124 courses were offered to 721
curriculum students. This curriculum enrollment represented an
enrollment growth of 839 percent since 77 students enrolled in
the fall of 1972. During the period July, 1974 throagh June 30,
1975, the Continuing Education Department averaged an enroll-
ment of 2,234 students each quarter and an average of 981 FTE for
each quarter during the same period. Of the 8,986 students en-
rolled during the period, 5,325 were enrolled in occupational
extension classes.

The Stan ly Tech full-time faculty now stands at 21. A director
of the Learning Resource Center and a preschool day care director
were employed recently. The part-time instructional faculty has
expanded to 37, most of whom are from local business and
industry.

Current course offerings range from skilled and technical to
college transfer. The evening program has experienced dramatic
growth and a major effort is being made to offer a complete
schedule of courses for working students. Stan ly Tech currently
is approved to offer 17 curriculum programs. During the 1974-75
school year, surveying technology, respiratory therapy, and a
cooperative college transfer program were new offerings. In addi-
tion, a preschool child care center was established to aid students
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enrolled in the .,arly childhood program and to nrovide preschc...:
day care services for children of students, faculty and staff.
Progress was- also made in cooperation with the Southwest Re-
gional Education Center to offer specialized instruction for voca-
tional instructors in the Southern Piedmont Education Consor-
tium schools. All other curricula underwent modification and
revision.

Stanly Technical Institute continues preparation for Southern
Association accreditation. The college currently has candidacy
status and plans to seek full accreditation during the school
year 1976-77.

SURRY COMMUNITY COLLEGE
Box 304

Dobson, North Carofina 27017

Surry Community College completed two additional buildings,
a classroom building and a vocational-technical building during
1974-76. The classroom building houses student personnel offices,
the bookstore, continuing education facilities, and ten classrooms.
The voeational-technical building provides space for all business
prograrrs, auto mechanics, building trades, electronics shops, and
the Art Department. Completion of the two facilities added
approximtely 47,500 square feet to the college. At the present
time, six buildings are included on the one-hundred-acre site
located in the town of Dobson.

The Board .of Trustees and college staff identified six purposes
of the college. Criteria for the evaluation of these purposes was
agreed upon to insure a quality program for the citizens of Surry
and Yadkin counties. Information from all divisions and depart-
ments is supplied to the President and submitted to the Board.

Activities by students and special presentations by other groups
have received emphasis during this time. Special lectures each
month at the "Dean's Table" and a cultural event once each week
in the evening at class break have been rewarding for all students.

The Surry Community College Fourrlation continues to be
active. The Foundation -has set a .4 its goal the assistance to all
students unable to attend Surry Community College because of
financial prklems. The Foundation was also instrumental in
acquiring fifty additional acres of land for the college.

Throughout the biennium, enrollment increases were recorded
in both curriculum and continuing education programs. The in-
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terest of the adult public in educational advancement continues to
remain high in the ser.-io: area, and Surry Community College
continues 2-(? make every effort to meet the educational needs of
the people.

TECHNICAL INSTITOTE OF ALAMANCE
Box 623

Haw River, North Carolina 27258

During the biennium, Technical Institute of Alamance was
engaged in building projects, new curriculum programs and en-
rollrnent increases.

The most significant occurrence at TIA was its relocation. The
school moved from its 4.42-acre campus in Burlington to a new
$5.5 thillion facility on a 48-acre campus at Haw River bounded
by Interstate 85 on the north and Jimmy Kerr Road on the east.

Two new curricula, legal secretary and welding, were begun
during the biennium. Along with these programs, an artist-in-
residence joined the staff. Another significant feature was the
reaccreditation by the Engineer's Council for Professional Devel-
opment of two associate degree programs in drafting/design
technology and electronics engineering technology.

Enrollment during the 1974-76 biennium was extraordinary in
that the 1974 fall quarter enrollment was exceeded by the winter
quarter enrollment, which in turn was exceeded by the spring
quarter enrollment. Also, the 1975 fall quarter enrollment ex-
ceeded the previous fall quarter enrollment by 39 percent.

TRI-COUNTY TECHNICAL INSTITUTE
Box 40

Murphy, North Carolina 28906

On December 15, 1975, the Southern Association of Colleges and
Schools accredited Tri-County Technical Institute, and accredita-
tion by the North Carolina State Board of Education followed on
January 8, 1976.

Enrollment has steadily increased over the present biennium,
but has been hindered by inadequate physical facilities for new
programs. Additional lcr.al, state and federal funds are now avail-
able for construction, whia will permit more flexibility in cur-
riculum offerings.
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Electrical appliance servicing, guided studies, and Human Re-
source Development are the only new programs added in 1975.
Two off-campus centers began operating in 1975 and 1976.

Arrangements for the a,!quisition of an additional 14.8 acreg of
land have been completed. This property is adjacent to the present
campus and is important for future development.

Although local financial support has increased considerably in
the biennium, it is insufficient for the present level of operation.

VANCE-GRANVILLE COMMUNITY COLLEGE
Box 917

Henderson, North Carolina 27536

July 1, 1976 is important in the history of Vance-Granville,
for the institute became Vance-Granville Community College
on that day. The addition of the college transfer program includes
curricula in pre-liberal arts, pre-business administration, and four
pre-education curricula. Initial enrollment in the college transfer
program was anticipated at 200.

Simultaneously the institute took possession of its first per-
manent facility, a new four-building, $4.1 million campus located
between Oxford and Henderson. The new campus is on an eighty-
acre site and consists of two vocational buildings, a learning
resource center/student union building, and an administra-
tion/general classroom building. A federally certified day-care
center is located on campus.

July 1 is a proper date also to take stock of the tremendous
growth in enrollment, faculty, and programs experienced by the
school in the past two years. In the 1974 spring quarter, Vance-
Granville Tech enrolled 415 curriculum students; in spring, 1976,
the number was 833, an increase of 101 percent. Total funding
FTE for 1973-74 was 710; for the current year it is 1,602, an
increase of 126 percent.

In the past two years, the college added five new technical
programs in criminal justice, legal secretarial science, recreation
therapy, general education, and industrial management. Two
vocational programs, auto mechanics and light construction, have
been expanded to two-year programs. In 1974, the evening cur-
riculum began for business programs and presently accounts for
nearly half the total current curriculum enrollment.

Several special programs have been added in the past two years
also. Cooperative education has been integrated into several cur-
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ricula programs and is currently self-supporting. GUided studies
was begun to help the educationally disadvantaged students in
need of remedial work. Project Link, an outreach, transportation,
and inforriation/referral program for the elderly in a three
county area, was initiated in fall, 1975, and currently serves over
2,750 citizens over age 60.

WAKE TECHNICAL INSTITUTE
Route 10, Box 200

Raleigh, North Carolina 27603

Expansion and maturation of the total life of Wake Technical
Institute continue to characterize the institution. During the
1974-76 biennium Wake Tech extended its continuing education
programs by offering oecupational extension courses in four
Wake County high schools. In August, 1975 the Hillsborough
Street Programmed Materials Laboratory and the Broughton
Adult High School Diploma program were moved to The Raleigh
Adult Education Center on North Blount Street. This facility
is operated jointly with the Wake County Public School System.
The institute expanded also its apprenticeship training program
by beginning a series of courses designed especially for plumbers
and pipefitters.

Full-time and part-time curriculum enrollment totaled 1,410
students in fall, 1974, and 1,500 in fall, 1975.

Faculty at Wake Tech have had opportunities to mature pro-
fessionally. During the biennium the institution initiated a
vigorous staff development program. A number of faculty have
received advanced degrees and/or certification in their specialized
technical or vocational fields.

In December, 1974 the Southern Association of Colleges and
Schools reaffirmed regional accreditation of the institution. Accre-
ditation by the North Carolina State Board of Education followed
shortly thereafter. Professional accrediting agencies, too, have
been invited to campus to evaluate specific programs for either
accreditation or reaccreditation. Among these have been The
National Accrediting Agency for Clinical Laboratory Sciences
(evaluating the institution's medical laboratory assistant pro-
gram), The Engineers' Council for Professional Development
(evaluating six engineering technology programs for reaccredita-
tion), and the North Carolina Criminal Justice Training and
Standards Council which granted accreditation to the institu-
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tion's police science technology program. In accordance with the
Nursing Practice ACt, the associate degree nursing program was
formally granted full accreditation by the North Carolina Board
of Nursing.

Physical growth of Wake 'Tech reflects the .generai health of
Wake Tech's total program..Buildings that were completed and
occupied during the biennium were a power mechanics la.bora .
tory. a waste water treatment system, and the I.RMay Student
Affairs Building. Bids for a vocational classroom/laboratory
building will be accepted during the summer of 1976, with a pro-
jected coMpletion date for late summer of 1977.

WAYNE COMMUNITY COLLEGE
Caller Box 8002

Goldsboro, North Carolina 27530 -

The 1974-76 biennium was characterized by spectacular growth
in student enrollment. Most of the new growth occurred in the
vocational and technical programs. The 1975-76 school year began
with over 2,200 curriculum students and 3,600 extension students.
The faculty and staff numbered 190 members. During 1975, three
new programs in agricultural science and mechanization, human
services technology, and alcoholism technology were added to the
comprehensive curriculum offerings.
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The present campus occupies a 55-acre site with Seven perma-
nent buildings containing 90,000 square feet 'of space for offices,
classrooms, and laboratories. Twenty-five trailers and mobile

:classrooms provide an additional 17,000 square feet of space. In
addition to the campus space, the aviation programs are housed
at the Goldsboro-Wayne Municipal Airport and the auto-diesel
program is conducted in a leased building off campus.

During the biennium of 1974-76, the college's master plan for
the new campus Was completed. Construction .of the initial build-
ing for the neW campus.will begin in the fall of 1976.

The Southern Association of Colleges .and Schools reaffirmed
the college's accreditation in 1974.

WESTERN PIEDMONT COMMUNITY COLLEGE
1001 Burkemont Avenue

Morganton, North Carolina 28655

For Western Piedmont Community College the 1974-76 bien-
nium was characterized by a,ontinuing increase in enrollment,
despite severe limitations of space and budgets. As a result ex-
treme overloads were placed on all personnel.

To relieve the space problem, construction is presently under-
way on a 25,000 sq. ft. instructional and student services building.
This project will be completed in the spring of 1977. Additional
construction beyond, the new building is, however, needed in order
to accommodate existing programs..

In spite of the heavy student..Ioads carried_ by staff, much de-
velopmental work was done. Also-; a computerized student regis-
tration and records system was designed and implemented,
several new curricula were instituted, and a. numVer of staff
development activities were carried out.

Major studies in the areas of tenure policy revision, faculty
workload policy, and salary administration were started, and
each is well along toward completion. The occupational and col-
lege transfer divisions were combined into a single curriculum
unit resulting in a.fuller educational philosophy as well as better
coordinatiOn of programs.- A derivative benefit of this reorgani-.
zation was the establishment of a new office of planning and
development.
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The budget limitations, particularly during 1975-76, led to a
.reduction in both curriculum and extension programs. Unless
financial support increases, the college faces the necessity of
reducing admissions and further limiting course offerings. During
this biennium, the faculty and staff have put forth the extra effort
required to offset the limitations mentioned. The college feels-
that such extra effort can no longer occur. In addition to the
concern about' pacing finances with enrollment is the...instability
of funding from year to year. The existing basis for formula fund-
ing does not provide for the needed stability, and year-to-year
fluctuations make effective planning difficult.

WILKES COMMUNITY COLLEGE
Drawer.120

Wilkesboro, North Carolina 28697

The start of the 1974-75 college year was indeed "dark" with the
defeat of the $2 million bond issue for 'construction of three new,
much-needed buildings. However, within the short period of six
months, with the assistance ofa new Board of Commissioners, the
college received a letter of intent for some five-hundred-thousand
dollars which acted as seed money for a like sum of Vocational
Education and Appalachian Regional CommisSidn funds. On
April 10, 1976 footings were poured for two structures which
Will add some 47,000 square feet to the 'present facility.

The enrollment picture exceeded all projections. A great deal
of the tremendous growth was due to expanded .programs in the
six community schools.

The college received its reaffirmation of accreditation from the
Southern Association of Colleges and Schools and the North
Carolina State Board.of Education.

Articulation programs with. Region D, Appalachian State Uni-
versity, the local CAP agency, and the public school administra-
tive units of the service area have strengthened programs in early
childhood education and food preparation technology.

At the present time the college is gearing itself to work with
Appalachian State University and nine other community colleges
and technical institutes of the Western North Carolina Consor-
tium in the formation and implementation of a developmental
studies program, which will be housed in the new quarters men-
tioned above.
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More attention and direction was given to clustering the tech-
nologies and vocational programs:Courses in which there was low
participation were struck from the catalog. The formation of an
overall Wilkes Community College Planning Advisory Board,
comprised of leaders of the business-industry, professional com-
munities of the multi-county area, promises to offer much-needed
assistance to the administration and trustees in the total mission
of the college.

WILSON COUNTY TECHNICAL INSTITUTE
Box 4305, Woodard Station

Wilson, North Carolina 27893

Over the past two years Wilson Tech has been involved in an
aggressive resource development program to develop actively the
resources needed to support the institution's comprehensive edu-
cational program, and to develop more efficient management tech-
niques for using these resources. Through innovative techniques,
the institution has increased its membership hours of instruction
by 50 percent while maintaining the same number of full-time
faculty.

Although hampered by a shortage of funds on one hand and
ever increasing enrollments on the other, Wilson Tech has con-
tinued efforts on a number of fronts to improve the quality of its
instructional services. A staff development program based on
the theme, "Pursuit of Excellence in Programs," provided oppor-
tunities for faculty development through monthly meetings, work-
shops and attendance in credit courses through released time and
educational leave.

Curricula offerings were expanded to include fire science tech-
nology, industrial maintenance mechanics and industrial man-
agement. Curriculum offerings for evening, students were ex-
panded to include ten fully developed part-time curriculum areas.
Capitalizing on knowledge gained through cooperation between
the heavy equipment program and the county government, two
additional, unique curricula were developed in the areas of sani-
tary landfill operating-management and sanitary landfill tech-
nology.

Using a Basic Institutional Development Program grant from.
the federal government, instructors were encouraged and aided in
the development of individualized instructional programs in a
number of areas, providing students with greater opportunities for
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advancement at their own rate. This program was supplemented
by assistance from the Learning Resource Center by providing
support service to the instructors in developing individualized
instructional packages and assistance in developing audiovisual
material to support their particular need. An LRC task force has
aided faculty members in planning and revising several courses.
Other federal grants were obtained to enable the center to pur-
chase software for curriculum enrichment activities.

The Continuing Education Division maintained a steady growth
trend, responding to decreased funding by more selective and
cost-effective programming and other management techniques.
Approximately 6,000 adults were enrolled during the past aca-
demic year. Significant advances were made in the field of the arts,
with the institution's involvement in the artist-in-residence pro-
gram and the close coordination of that program with the Wilson
A rts Council.

ADMINISTRATIVE PERSONNEL
DEPARTMENT OF COMMUNITY COLLEGES

Office of State President
Ben E. Fountain, Jr., State President
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Institutional Services
Hugh E. Battle, Jr., Associate Vice President
Vincent C. Outland, Assistant Vice President
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Y-moon, Walter A., Assistant Director of Excess and Federal
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Mashburn, Woodrow, Assistant Director of Equipment Trans-
fer and Maintenance

Mosley, Mrs. Jane, Coordinator of Broadcast Programs
Poole, Mrs. Kathleen S., Coordinator of Duplicating
Ray, Jeannette, Assistant Director of Equipment Inventory

Planning and Policy
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grams
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grams
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